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Ba)KHOCTTa Ha 06LWeCcTBEeHNA TPAHCMOPT 3a TPaAMMHO
pa3BMBaLLOTO ce 06 ecTBO

3MON3BaHETO Ha OOLECTBEHUAT TPAHCMOPT NPeACTaB/ABA BaXKeH MHAMKATOP 3a AOCTbMNa O Mo-
O6UNHOCT B HaleTo 0OLWEeCTBO, KaKTo 1 3a TPaHOTO pa3BUTWE Ha TPaHCnopTHaTa cuctema. O6-
$2° 22 WeCTBeHMAT TPAHCMOPT BOAM A0 MO-MajiKo 3aMbPCABaHE Ha OKOJIHATa CPeAa 1 Moxe Aa 6bae an-
TepHaTMBa Ha M3MON3BaHETO Ha NUYHUTE NPeBO3HU cpefcTsa. [Tpe3 2006 roguiHa, cnopepq CTaTuCTMKaTa
HamnpaBeHa B CbOTBETHUA MOMEHT, YacCTTa KOATO € AbprKan 06LWeCcTBEHNAT TPaHCNOPT Ha HUBO EBponen-
ckn Cbio3 OT LLeNnAT NOTOK Ha MbTHUUM e 6un oT 15,7%".

Mex gy 1995 1 2006 rognHa, Ha HUBO EC, npoLeHTa Ha non3ealmTe obLiecTBeH TpaHCNopT (modal share)
B CPaBHEHUE C LUeNnAT 06emM Ha TPaHCMOopPTa Ha MbTHULM € OTYeN JIEKO NoBULLEHVE OT oKono 1% - 27, fo-
KaTo abCoMOTHUAT 6POiA MBTHULM U3MON3BaALLM MECTHUAT 0OLLECTBEH TPAHCNOPT (aBTOBYCHU, TpaMBaHK
N METPO YCnyru) ce e yBenmumn ¢ noutr 2% 3a CbLUAT Nepuoga,.

Bbnpekn fJOMUHMpaLLaTa No3ULMA Ha IMYHKTE aBTOMOGUNY — 72,7%, B CpaBHEHWE C NPOLIEHTBT OT 9,6%
KOWTO Ce Nnafia Ha MecTHUTe aBTOBYCHY, TPaMBalHM U METPO YCIyri, Ha PONATa Ha 0bLiecTBeHNA TPaHC-
nopT ce 06pbLLa BCE MO-TOIIMO BHUMaHKeE B TPAaHCMOPTHATA NOINTUKA Ha HUBO Ha EBponeickn Cbio3 n B
NnoBeYyeTOo CTPaHU YneHkKu. B Hawwm aHn, noutn 80% OT rpakaaHuTe Ha EBpona »KMBeAT B rpagckarta cpefa
1 ce Bb3MON3BaT OT e[1Ha U Cblla MHPPACTPYKTYypa 1 elHaKBa Cpefa 3a fja 3a40BOJIABAT CBOUTE HYXKAWN OT
MOBWIHOCT, KOETO OT CBOA CTPaHa BOAW A0 TOBA, Ye MECTHMAT OBLLECTBEH TPAHCMNOPT MOXE a ce NPeBbp-
He BbB Ba)KEH YYACTHUK B OCMTYPsABAaHETO KaYeCTBOTO Ha XKMBOTa Ha rpakaaHuTe.

C uen NnognomaraHeTo Ha TPaHOTO Pa3BUTKE HAa MOBWTHOCTTA Ha rpaXaHuTe N HaMansBaHe BANAHUETO
Ha OMacHOCTHMTE 33 OKOJIHATa CPefa, BCUUKMN HAaUMHUN Ha MECTEH TPAHCMOPT KaTo XOAEHETO MeLy, U3Mons3-
BAHETO Ha Konesia, MOTOLMKIETH, aBTOMOGUN 1 Ha OBLLeCTBEHUAT TPAHCMOPT, TpA6Ba Aa 6baaT passuTy
3ae[iHO C Lien Cb3[4aBaHETO Ha MHTErpupaHa 1 TparHo Pa3BrBalLa Ce CMCTEMA Ha MECTHUAT TPAHCMOPT. 3a
[la ce cnpaBwu ¢ Te3n NpobieMu, KakTo 1 3a ia NOCTUIHe Ta3u Uen, 06LLeCcTBeHVAT TPAHCMOPT 1 No-cneL-
afIHO MEeCTHUAT ObLLecTBEH TpaHCMOPT TpAbBa fJa pa3Bue ,HOBU HIBA Ha KOMGOPT, Ka4ecTBO 1 CKOPOCT
Ha NPYABWXBAHe, KOMTO Aa OTrOBAPAT Ha OYAKBAHMATA Ha XOpaTa’, B CbOTBETCTBYE C GOPMYNNPOBKUTE
n3nonseaHu B bsanata KHura 2 oTHOCHO EBponelickaTta TpaHCMoOpTHa NOAUTMKA.

Hukow ot EC He 61 0TpeKbn BCe No-rofsiMaTa BaXKHOCT Ha NOSIMTUKMTE 3a FpafiCKky 06LLeCcTBEH TpaHCMNopT,
KOeTO He N3KMNioYBa OT Apyra CTpaHa, incata Ha B3arMOBPb3Ka MeXKAY NONUTUYECKNTE Lienn 1 peanHata
CUTyaumsa B MECTHUAT OOLLECTBEH TPaHCNOpPT B cTpaHmTe YneHkm Ha EC. KaTo UAano nasapbt Ha MeCTHUAT
obulecTBeH TpaHcnopT (Npe3 2008 roguHa) uma o6opoT OT oKoo 60 Munnapaa eBpo, ¢ okoso 882.000
cnyxutenn® OCBeH TOBa CbliecTByBa 06LLia XapaKTeprcTrKa NpU BCUYKN bpKaBu: MECTHUAT 0bLLeCcTBEH

1 B CbOTBETCTBUE CbC CleAHuTe faHHu: Eurostat (Ed.): Panorama of Transport nsganuve 2009, ctp. 14 + 101;

2 B cboTBeTCTBYE C EBpOnelickaTa TpaHCNopTHa nonmTuka 3a 2010 roarHa: MOMeHTa Ha pelueHmeto, bprokcen, COM(2001) 370 duHan, cTp. 85ff,
2011 aganTupaHo v akTyanusunpaHo B Apyra bana KHura, COM(2011) 144 ¢uHan

3 Bux Tabnuua 1,Ma3apa Ha MECTHWAT TPAHCMOPT” OT HACTOALMAT MaTepuan; JaHHWTE ca 13BaaKa ot Aata 13-03-11 ot SBS n Tabnuyute t_tran_
hv ot HauanHaTa cTpaHuua Ha EBPOCTAT, koaTo ce Hammpa Ha aapec: http://epp.eurostat.ec.europa.eu/portal/page/portal/statistics/
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TPAHCMOPT Ce HyXXJae OT CyGcUAnM OT 0OLLEeCTBEHUTE BIOAXKETU, KOETO 3HaUK, C APYrv AYMU, Ye MECTHUAT
006LLeCTBEH TPAHCMOPT HE MOXe Aia ce GMHAHCUPa CaMo OT NPaKTMKYBAaHUTE LieHW, Hall-BeYe ToraBa Ko-
rato CblUecTByBa NosMTMyecKkaTa Len ga 6baaT npefoCcTaBsHU YCyrn Ha obLiecTBeH TPaHCMOPT Ha no-
JOCTBMHM Y NPUEMNBY LieH. Beue moxem fa npeasugmm obaye, Ye HaCTOALWMUTE OrPaHNYEHN O6LecT-
BEHU OI0KEeTH Lie 3abnO0ouYaT Beue NpoBeXaLLUTe Ce ANCKYCM OTHOCHO GMHAHCMPAHETO Ha MECTHUAT
06LIeCTBEH TPAHCMOPT.

OTroBOpPHOCTTa 38 MECTHUAT O6LLECTBEH TPAHCMOPT CE€ HOCY FIaBHO OT OCHOBHUTE MECTHU NOSIMTUYECKN
baKkTOpU B3eMalyM peLleHns U OT MeCTHUTE KOMNETEHTHU BAacTW, KOETO 06ACHABa NpuyMHaTa nopaau
KOATO MeCTHMAT 06LLIeCTBEH TPAHCMOPT Ce pa3nnyasa B pa3nyHnTe Abpxasu Ha EC, Ho 1 B pa3nnyHute
rpafioBe, B 3aBUCMOCT OT HaLlMIOHANHNTE NMPAKTUKN 1 3aKOHOAATENICTBO. B eBponeiickoTo MPoCTPaHCTBO
CbLUEeCTBYBA WIMPOKA FaMa OT OPraHM3aLMOHHN CTPYKTYPU 1 MOZENN 338 MECTHUAT TPaHCMOPT: OCHOBHO
HaUMHBT OPraHN3NPAHETO Ha GUHAHCKMPAHETO, CTPYKTYpPaTa Ha COBCTBEHOCTTA U CTPYKTypaTa Ha MECTHM-
Te TPaHCMOPTHY onepaTopy, BUAOBETE B3aUMOOTHOLLEHUA MEXAY KOMMNETEHTHUTE OpraHu 1 onepaTopu-
Te U Hali-MasIkoTo U3MON3BaHETO Ha MEXaHN3MITE Ha KOHKYpPeHLMsATa Ha Na3apa Ha MECTHUAT TPaHCMOopT,
B PaMKUTE Ha CbLUEeCTBYBALLMAT pef] Ha perflaMmeHTpaHe Ha OroBapsAHETO.

Ha 3 pekemBpwn 2009 roanHa Bne3Haxa B CUla HOBUTE €BPOMENCKM pernameHTaumm OTHOCHO Masapa Ha
06LLEeCTBEHUAT TPAHCMOPT Ha MbTHULMK, U No-TouHo ,PernameHT (CE) N2 1370/2007 Ha EBponeickuaT Map-
nameHT 1 Ha CbBeTa oT AaTa 23 okTomBpu 2007 roguHa OTHOCHO 00LLEeCTBEHUTE YCYTY Ha XKefle30nbTeH
1 MbTEH TPaHCMOPT Ha NbTHMUM 1 oTnagHa PernameHTbT )CEE) N2 1107/70 Ha ChBeTa”. OT CbOTBETHMAT MO-
MEHT Te31 pernameHTaumm cTaHaxa BanuaHu BbB BCUYKM CTpaHu YneHKU 1 umat 3agbimKUTeNIeH XxapakTep
BbB BCUYKM CBOW pasaenu.

Llenta Ha T031 HOB PernameHT (CE) N2 1370/2007 (HapwyaH no HaTaTbKk PernamenTsT OC3) € NpeacTaBeHa
OT ,FapaHTMPAHETO Ha onpefeneHn TPAHCMOPTHUN YCNYTM Ha MbTHULMTE, KOUTO Aa 6baaT curypHu, edu-
KaCHU 1 C BUCOKO KauyecTBO NOCPeACTBOM perjlaMeHTMpaHaTa KOHKYpeHuuAa (nogyepTaHo OT aBTopa),
rapaHTMparikn CbLUEBPEMEHHO MPO3PAYHOCT U fobpa paboTa Ha OOLECTBEHMTE YCYTM 3@ MPEBO3 Ha
MbTHULK, B3EMAVKN NpeaBua coumanHute daktopu, pakTopute Ha OKoNHaTa cpeda M Te3n Ha pernoHan-
HOTO pa3BUTME”, TaKa KaKTO e yoMeHaTo B MOT/BaLUuATa 3a PernamenTta OC3. 4

Llenta Ha PernameHTta OC3 e fla 6baaT onpefeneHn Bb3MOXHUTE HAauMHM 3a AeNCTBUE HAa KOMMETEHTHUTE
BMacTM B NpoLeca Ha TbProBeTe U rapaHTMpPaHETO NPefOCTaBAHETO Ha YCYr OT o6l MHTepPeC B MeCT-
HUAT OBLLECTBEH TPAHCMOPT, ONpeAeNnANKN CbLLEBPEMEHHO U YCSIOBUATA NPU KOUTO KOMMETEHTHUTE BMa-
CTW, NPV HanaraHe Ha 3aAb/IKEHNETO 3a OOLECTBEHWN YCIIYT WAV MPY AOTOBAPSHETO UM, KOMMEHCUpaT
NnoABWMTE Ce Pa3xOAuM Ha onepaTtopa 1 / Unu gaBaT U3KNIUYUTESIHU NpaBa B 3aMAHa NpeJoCTaBAHETO Ha
obulecTBeHN ycnyru.

ToBa e efHaTa OT CTPaHUTE Ha MOHETaTa, KaTo fpyraTa ce CbCTOU B TOBA, Ye MECTHUAT OOLLeCTBEH TPaHC-
NnopT Ce ocurypsBea oT xopa. B cTpaHuTe uneHkun Ha EC cbuecTtByBaT Hag 880.000 cnykuTenm Komto pabo-
TAT KaTo Wodbopy, MePCOHaN Mo NoapbKKaTa Uiy agMUHUCTPaLMA U Ha KOWTO Ce Hanara fja ce Conbek-
BaT C Pas3nYHU epeKTn, KOUTO B MOBEYETO CJlyyan Ca HeraTMBHU, C ACHUTE MPOMEHMW B pernameHTuTe
NpaBeHW Ha HMBO Ha MECTHUAT TPAHCMOPT 1 Ha TpaHCchOpPMUpaHETO Ha Na3apa BCeAcTBME Ha GpakTopm
CBbP3aHU C KOHKYpPeHLMATa KaTo Hanpumep: HaMansaBaHe Ha paboTHaTa pbka, HaMansABaHe Ha 3anaTuTe,

4 Bmx Genexxkara 3a ocHoBaBane Ne 4 na Pertament (CE) Ne 1370/2007
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npvBaTU3MpPaHe Ha APYKeCcTBaTa COGCTBEHOCT Ha 06LWMHUTE, 3aryba CUrypHOCTTa Ha paboTHOTO MACTO B
CNyyYaii Ha CMAHA Ha orepaTopa UK NPEXBbPAISHE Ha NPeanpPUATUETO, UK B Hal-[o6pUs ciiyyaii NpomMs-
Ha Ha yCnoBusTa Ha paboTa.

XapaKTepHuTe yCnoBus Ha KOHKYPEHLMs 3a eAVH PerfiaMeHTpaH nasap Ha oOLecTBEeH TPaHCMOoPT Le
MOBNUAST [0 rofisiMa CTEeNeH Ha CoUMasnH1Te YCIoBUA 1 yCoBusTa Ha Tpya. CHAMKaTTe 1 paboTHUYe-
CKUTe CbBeTM TPsAOBa fa ce cbnbckaT ¢ paboTodaTenuTe ¢ Lien nofobpsBaHe yCloBKATa Ha TPyA 1 Abp-
)KaHEeTO Noj KOHTPOs Ha ePeKTUTE C HECOLMAIEH XapaKTep Ha KOHKYpPeHUMATa Ha Na3apa Ha MeCcTHUAT
obLiecTBeH TPaHCNOPT C MOMOLLTa Ha counanHuTe Knay3u. OcBeH TOBa, Te TPAOBa fa ce HayyaT Kak Ada
paboTAT C HOBO NOABWIIO Ce AENCTBALLO NULIE Ha Ma3apa Ha MECTHUAT 06LLEeCTBEH TPaHCMOPT: KOMMETEHT-
HWAT OpraH, KaTo eflHO OT OCHOBHWTE JeMCTBaLLM LA Ha npoLeca Ha Pernamenta OC3 3a oTAaBaHeTo Ha
[OrOBOPU 3a 00LLecTBEHM YCyr. [ipyrv ydacTHULM ca fobpe No3HaTUTe CUHAUKATU U NpefCcTaBUTeNnTe
Ha pPabOTHULMTE: YaCTHKTE UM OBLIMHCKM OnepaTopy Ha OBLLECTBEHUAT TPAHCMOPT, KaTo NOBEYETO OT
TAX PabOTAT Ha MECTHO HMBO, KOETO HE M3KJTIoUBa NPUCHCTBUETO 1 Ha HAKOW YaCTHW OnepaTopu Ha Hauu-
OHaJTHO 1 MeXJYHapOJHO HMBO.

Mpe3 2011 roguHa, ETF opraHnsnpa cuHaMKaneH NpoeKT npeAHa3HaveH 3a CMHANKATUTe 06eanHABaLLN
pPaboTHULMTE OT OOLEeCTBEHNA MPAACKM TPAHCMOPT, NMPOEKT KOHLEHTPUpaLY ce BbpPXY HOBUTE CTPAHM
UNIEHKM U CTPaHUTE KaHAWAATKN U YMATO Lien e no-g4obpoTo npeasrKaaHe Ha MPpOMeHMTe Ha Nasapa Ha
rPafCKMAT 06LLeCTBEH TpaHCNOPT ¢ Len HoBuTe PernameHTaumm OC3 1 No3HaHMA Ha NO-BUCOKO PaBHULLE
Ha OCHOBHUTE AENCTBALLM NNLA HA Na3apa — Hal-BaXXHUTE MHOTOHaLMIOHATHU KOMMaHWN.

MpoeKTa c1 NOCTaBM 3a Lies NPejoCTaBAHETO Ha MHGOPMALM OTHOCHO aileKBAaTHNTE MHCTPYMEHTU C KO-
UTO pasrosarat 3a NoB/KSBAHETO Ha MOMUTUUYECKUTE PELUEHUS, KAaKTO U CNIef TAXHOTO B3eMaHe, MoBu-
AIBaHE HA CbAbPXKAHNETO Ha AOrOBOPUTE 3a OBLLEeCTBEHU YCIYrU, MOCPeACTBOM U3MO0JI3BAHETO Ha NI0CTO-
BeTEe NPejoCTaBeHN OT HOBaTa pernameHTauua. CMHAVKaNHWTe NpeacTaBuTeny TpA6Ba Aa ce Hayvart ga
OTrOBapAT Ha Kyn BbMPOC B 06/1aCTTa Ha Cb34aBaHETO Ha MOSITUKM, CPed KOUTO U HAuMHU 3a BIUAHKE
Ha MOIMTUYECKO HUBO MPY B3EMAHETO Ha MPUHLMUMHM BbMNPOCU OTHOCHO HauMHa Ha OpraHM3MpaHe Ha
06LLecTBeHNSA TPAHCMOPT, Bb3MOXHOCTUTE NpefocTaBeHn oT PernameHta OC3 3a ocurypsiBaHe 3aLuTaTta
Ha CIY>XUTenuTe B CNydaii NPOMsIHaTa Ha onepaTopa, TUMbT COLMANHN KPUTEPUN 1 KaueCTBEHN KpUTepum
KOWTO MoraT Aa 6bAaT B3eTu NpefBus, XapakTepHOTO HMBO HA CTaHAAPTUTE KouTo TpAbBa fa 6baaT 3a-
WWTEHN U T.H.

LlenTa e cbLieBpeEMEHHO 11 OPraHU3UPAHETO Ha OOMsAHA Ha OMNUT MEXAY CUHAMKATUTE OT pa3fnyHUTE Obp-
»KaBW OTHOCHO CTpaTernmTe 3a:
MoBnMsABaHe HNBOTO Ha B3EMAHE Ha MONNTUYECKN PELLEHNS;
lapaHTUpaHe NpeAcTaBAHETO Ha PabOTHULIMTE U OCUTYPSABAHETO Ha CUHAMKAIHOTO NpefCcTaBsHe B TO3M
neproj Ha NPOMEHU Ha Na3apa Ha o6LLeCTBEHUs TPaHCNoPT;
Pecypcute KonTo ca Ha pa3nosoXeHre 1 TUMOBEeTe CTPATErMmn KoMTo TpsibBa Aa 6baT n3rpageHu.

I'IpoeKTa BK/lOYBaA U KanaunTeTa 3a aHaIn3 Ha KOHKYPEHTHMA Na3ap N Ha yCIN0OBUATaA MY, KakTO 1 Bb3-
MOXHUTE eBOJTIOLMN OT rMefHa TOYKa Ha nepcnekTneuTe npeq O6LU,€CTB€HVIFI TPAHCMOPT, KaTO OCHOBA Ha
CUHANKaNHNTE B CbOTBETHUA CEKTOP.

YuactHuyute B npoekta SCRIPT npon3snu3aT oT 12 HOBM CTPaHW YIEHKN U CTPaHW KaHAMAATKK, U Mo-
TouHo bbnrapua, Xvpsatcka, Kunbp, Yewkarta Penybnuka, YHrapus, Manta, Jutea, Jlateus, MNMonwa, Py-
MbHUA 1 CnoBeHus.
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To3n maTepuran npegcTtasnaga pesyntat ot npoekta SCRIPT® KaTo e 6bAe B MOMOLL KaKTo Ha CUHAUKaTHTe
N TeXHUTE UNIEHOBE, Taka W Ha NPeACTaBUTENNTE Ha PabOTHULMTE C LieN 3ano3HaBaHETO M C MPOMeHUTe
N TPYAHOCTUTE OT ObAELUAT KOHKYPEHTEH U perflaMmeHTUpPaH nasap Ha rpafckuAT o6LecTBeH TPaHCMOpPT.

Ma3apa Ha rpagckmns obLEeCTBEH TPAHCMOPT B paMKuTe Ha EBponeiickn Cbio3 Moxe Aa Obae xapaktepu-
3UpaH NoCpPeACcTBOM OTFTOBOPU Ha ClegHNTE BbNPOCK:

KakbB e 06eMbT Ha NpoaakbuTe B TO31 ceKTop?
KakBu npeanpuATna CblyecTByBaT B TO3U CEKTOP?
Konko cnyxutenn paboTsT B TO31 ceKTop?

Tabnuua 1 npegocTaBa OTFOBOPY OTHOCHO LIENIOCTTa Ha MECTHUAT TpaHCNopTeH nasap ot EC-27, otrosa-
pPANKN Ha JaHHWTe 3a 2008 T.

EC27 - EBponeiicku Cbio3

(27 goprasn) 882.200 14.717 59.874,0
BG - bbarapus 16.362 703 210,7
CZ - Yewka Penybnukai# 15.000

EE — EcToHuA 2420 17 25,7

CY - Kunbp 979 173 40,7

LV - Jlntea 10.425 133 155,5
LT - JlatBnA 11.438 431 225,5
HU - YHrapws 28.270 75 693,6
PL - Monwa 47476 897 1.401,3
RO - PymbHuA+ 46.872 2.119 554,4
S| - CnoseHus 1.031 17 39,6
HR - XbpBatcka 2.931 44 47,7
MT - Manta * 1.050 1 18,0
0610: [Ibp>KaHN YYaCTHUYKM B 184.254 4610 34127

npoekra SCRIPT

+ HeCUrypHU AaHHW; * faHHK 3a ATP, BKITIOUMTENHO OT He3aBUCUMM U3TOUHMLUM (M3ToYHKK SCRIPT); # oueHka SCRIPT; : HAMa AaHHY;
M3touHuk: SCRIPT 3a ManTa 1 Yelwwkata Peny6nvka; BCuKu ocTaHanu faHHu nasat ot EBpoctart, n3sagka: 13-03-2011; cf. fn. 3

Bbnpekun ye odbuumanHmTe faHHM He Ca MbAHU 3@ BCUYKW CTPaHU U BbMNpeKn HeobxoammocTTa oT fobaBsa-
HETO Ha HAKOM OLIEHKN, MOXe [1a Ce Kaxe, ye B 00LM IMHNY Na3apbT Ha MECTHUAT 06LLeCTBEH TPaHCMOPT
B EC-27 ce xapaktepu3upa C:

5 bnaromapum Ha Focriomuu Alain Sutor, GGT (®panimst), Martin Mayer, unite (Benuxo6puranus), Stefan Heimlich, ver.di (Iepmanmust) u Sabinei
Trier (ETF) 3a auckycuuTe, NONE3HUAT MPUHOC M CHTPYAHUUECTBOTO 110 npoekra SCRIPT, kakTo n Ha yyacTHULMTE B TPUTE CEMUHAPA 3
AHraKMPAHOCTTA KOSATO I10Ka3axa.
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obopoTt o1 okono 60 munuappaa EBPO,
060pOoT reHepupaH B okosno 14.700 npeanpuatus
¢ okono 882.000 cnyxutenu.

Te3un undpm cb3paBaT efHa obLla KapTUHA Ha TOBA KOeTo ce Hapuya ,lMasap Ha EC Ha mecTHUAT obLiecT-
BEH TPaAHCMOPT’, HO Te31 CTaTUCTUKIM Ca CaMo Mallka Bpb3Ka C peasiHaTa CUTyalus OT CEKTOpa BbB BCAKA
CTpaHa uneHka Ha EC.

ChliecTByBaT AOCTa Pas3iNYHM XapaKTepUCTUKM pasfiMyaBalln ce B pasfnnyHnTe gbpKaBu, KaTo Hanpu-
Mep, OT FflefHa TOYKa Ha MPOLEHTHLT Ha OOLLECTBEHUAT TPaHCMOPT OT obwaTta undpa Ha MbTHULMTE
(2007) 6. B obpkaBu Kato YHrapua (38%), bbnrapus (29%) n Cnosakus (28%) cutyauusTa e Ha Bbpxa, J0-
kaTo B JlatBus (nog 10%), Benukobputanuma (13%) n XonaHaus (13%) cuTyaumsTa ce Hammpa B gpyrata
KparHocT. OT gpyra cTpaHa, EctoHna, umawa gocta fo6bp NPOLIEHT Ha MECTHUAT TPAHCMOPT C aBTObyCKM 1
TpamBau (23%) nma gocTa ManbK MPOLEHT OT caMo 2% B »Kene30MbTHMA TPAHCMOPT.

Mopgo6HK pasnukm cblyecTByBaT M B C/lyyad Ha OCHOBHMTE [BaHafeceT CcTpaHu ydyacTtBawwm B SCRIPT:
Bbbnrapus, XppBaTtcka, Kunbp, Yewkarta Penybnuvka, YHrapusa, ManTa, Jlutsa, Jlateus, Monwa, PymbHMA 1
CnoBeHusA, NpeaCcTaBnABaLLN CPAaBHUTENTHO Manka Uundpa ot 060poTa, 6poAT NpeanpuATUS N CYXUTENN
(BTe Tabnuua 2: MasapHuTE KBOTHN).

CrpaHun uneHkn Ha EC 95% 76% 83%

CTpaHu y4acTHUYKU B MpoeKTa

o 9 9
SCRIPT 5% 24% 17%

BHuMmaHue, obaye: gaHHMTE camm no cebe cv JaBaT Masiko MHGOPMaLMM OTHOCHO peanHUAT XapaKTep Ha
aAMVHUCTPAUMATA Ha MECTHUAT O6LLeCTBEH TPAHCMOPT Ha HaLMOHANIHO HMBO B CTPaHWTE YYaCTHUYKN B
npoekTta SCRIPT; gaHHUTe oT Tabnuua 1 ¢ pepepeHUUN OTHOCHO CTPAHUTE yYyacTHMYKK B npoekTta SCRIPT
[aBaT camo efHa berna npeActaBa Ha CpaBHUTENHaTa CUTYaLMA Mexay CbOTBETHUTE LbpPKaBu.

ChLUOTO HELLLO MOXKE ia Ce CIYUN 1 C JaHHUWTE OT NpefCcTaBAHe B UHTEPHET Ha IeMHOCTUTE HA MHOTOHALMOHar-
HUTe KomnaHuu (ga ce Buau Tabnuua 3: MHOroHaUMOHaNHN KOMNaHUW AeNCTBaLLM B AbprKaBUTE YHaCTHUYKM
B npoekTta SCRIPT), oT KouTto Moxe Aa nponsnese cefHNAT pe3ynTaT: KaTo uano, camo 7.300 ot 184.000-Te
cnyxunTenu (4%) ot gbpaBuTte yyacTHUUKK B npoekTta SCRIPT paboTAT B MHOrOHALMOHAIHN KOMMAAHUN.

V|3BO,E|,'I:T cnopefj KOWTO MHOIOHaUMOHAaTHNTE KOMMaHUN HAMAT HMKaKBa POJIA Ha Na3apa Ha MeCTHUAT 06-
LlecTBEH TPAHCMOPT OT HOBUTE CTPaHW uneHky Ha EC He 6w 6un npasBuneH. B cnyyaat Ha CnoBeHuA wnm
ManTa, MOXe fia ce BUAW, Ye MHOTOHaLMOHANHNTE KOMMaHNM AbpXKaT efHa ACHa JOMMHaHTHa nosuuua. 3a
oT6ensA3BaHe e Apyra Tema: Ha eBPOMENCKUAT Nasap Ha MEeCTHUAT O6LLEeCTBEH TPaHCMOPT Ce NosABABa HOB
MHOroHaLuoHasneH yyacTHuk: Egged Europe 3anouHa B bbnrapua nocpenctsom ¢prHaHCMpaHeToO Ha aBTo-
6ycu, KaTo ObPXKN MaXOPUTAPHUAT AAN akLUKU B ONPeAeieHn MeCTHU NOCKU KOMMaHmKM 3a obuiecTBeH
TpaHcnopT. B octaHanute ctpaHu yyactHmukn B npoekta SCRIPT (Kunbp, EctoHusa, Jlutea, JlatBua n Py-
MbHVA)HE CbLIECTBYBAT NO3HATU AENHOCTM Ha MHOTOHALIMIOHANIHK KOMMaHWK1 B 0651acTTa Ha MecTHuUsA 06-
LeCTBEH TPaHCNOPT.

6 1uudpu no Epocrar (Ed.): Tpancnopraa ITanopama, uznanue 2009 roguna
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Bbbnarapus Egged Europe n/a 140 Egged Europe e knoH 100% cobcTBeHOCT
Ha komnaHuaTta Egged Taavura Ltd. cbc
cepanuue B M3paen, Kato abpxun 51% ot
6birapckata KomnaHua  TransTriumf” ot
BapHa (Egged Bulgaria)

XbpBatcka Veolia 338 133 Panturist; pernoHaneH TpaHcnopT B
obnactTa Ha Osijek; ot AHyapn 2011 r.:
VTV Pavlic B 3arpe6

Yewka Veolia 2217 1.351 B 12 mpexu 3a rpafckum TpaHCcnopT

Peny6nuka YHrapus 400 250 KomnaHuu: Bosak Bus s.r.0,0snado spol s.r.o.

YHrapusa Arriva 384 Okono 200 wodbopwu B byganelya
(MoansnbnHuTen Ha BKV);

ManTa Arriva 900 500 JlaHcupaHe 3 t0nn 2011 . (Arriva Malta;
oKoso 600 cnyuTenu, NpubnmnsnTesnHo)

Monwa Veolia 2.382 915 B noBa rpaga: Bapluasa v T3keB

CnoBeHuA n/a n/a CaMmo B XKefle30MbTHUAT TPaHCMoPT

(140 cnyxuTtenn, 20 rapHUTYpWU)

Egged Europe n/a n/a MOBILES lMonwa e knoH 100% cobcTBEHOCT
Ha komnaHuATa Egged Europe KaTo gbpu
MaKOpPUTapHUAT NakeT akumu Ha 17
KOMMaHWUW 3a MeCTeH TPaHCMOoPT.

CnoBeHusa Veolia 702 362 B 3 komnaHuu: Certus, 1&I, SAP

M3TouHULM: MHTePHET cTpaHuLuTe Ha veolia.com arriva.com SI; egged.com; nHpopmauua ceaneHa Ha 10/ 1 /23803/2011 r.

3a fa 6bAae pasbpaHa No-gobpe cmcTemaTta Ha MeCTHUAT OOLLEeCTBEH TPAHCMOPT OT BalllaTa CTpaHa, MbpPBO
TpabBa fa 6bAe aHanM3pPaHO MeCTHOTO HUBO, NpeAn Aa ObAe aHanM3paHo HauMoHanHoTo. Hanpumep,
yuyacTHMuuTe B npoekTa SCRIPT nmaT HeACHOTM CBbP3aHu C BPOAT Ha NPeANPUATUATA, Tbil KaTo TpbraeaT
OT pa3bupaHeTo, Ye B CJlyyas Ha AbpxaBu KaTto Kunbp, XbpBaTcka 1 JInTBa, CblecTBYBaT Npeanpuatus
HamumpaLln ce B AaHHUTe Ha EBpocTaT n KOMTO He onepupaTt B MECTHUAT TPAHCMOPT a B MeXKAYrpaackuaT
TPaHCMOPT, AKX B APYyru ciiyyan, 6poaT Ha NpeanpuATUATa U3rnexaa HeTOUEH Tbil KaTo MeXAyBpeMeHHO
HAKOW KOMMaHuK Ganupar.

C uen cb3faBaHEToO Ha MHOTO MO-MbJIHA KaPTUHA, KAaKTO U 3a No-A06po pa3bupaHe Ha HaLVMOHANHWAT Nasap
Ha MeCTHVAT OBLLECTBEH TPAHCMOPT M HA HaUMHA Ha HeroBoTo dyHKUMOHMUpPaHe, TpsAbBa fa 6bAaT aHanu-
3VIPaHN XapaKTEPUCTUKIMTE 1 acMeKTUTE C KaUeCTBEH XapaKTep, C KOUTO HE MOXEM [ Ce 3arno3HaeM camo
nocpencTBOM LndpuTe OT CTaTUCTMKUTE. TPsAbBa Aa ce BOAU KOMYHUKALUA C OCTaHaNUTE, KaTo Hali-aobpute
eKCnepTy ca BaLuTe Koneru. nu MmoxxeTe Aa ce onuTaTe Aa NosyyuTe AaHHK OT CTpaHa Ha BawmaTt HauvoHa-
neH Ctatnctnyeckn MHCTUTYT, 3aaua KOSITO € No-NecHO peasiiyema B Cllydyasi Ha paboTa no rpynu.
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C Lien aHanM3 Ha HAUYMHUTE 3a CBbP3BaHe Ha NoBeye MHGOPMaLIN C MeCTEH U HaLu-
OHaJIeH XapaKTep, NpenopbyBa ce N3MoN3BaHeTO Ha CMHAVNKAJIHUTE CTPYKTYPU 1
cb6UpaHeTo B CMHANKANHW rpynu 1 NpefcTaBuTeny Ha Cy»KuTenuTte, upes o6maHa
MeXay pasnuyHNuTe KOMMNaHU.

0 00000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000ssssssosssss o

To3u maTepran Moxe Aa B MOMOTHe fa naeHTnduMumMpaTe HauviH NoCcpeaCcTBOM KOMTO MOXeTe Jia Nosnyyu-
Te No-LWNPOKa NepcrneKTMBa 3a Na3apHNTE MEXAHU3MM B 00LLECTBEHMA MECTEH TPAHCMOPT OT CbOTBETHATA
ObpPKaBa,

*  OTHOCHO cneuundryHNTE XapaKTePUCTUKM Ha BALUMAT HAaLMOHANEH Nas3ap OT rlefHa Touka Ha MeCTHUAT
06LWeCTBEH TPAHCMOPT 1
°  OTHOCHO KNIOYOBUTE MHAMKATOPU 33 CUHAMKATUTE, KOUTO Ca OT 3HAYEHE 33 CbOTBETHYA Na3ap.

0 00000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000ssssssosssss o

Konkoto no-go6pe nosHaBare K/lOHOBUTE NHAVKATOPU OT CUHAVKANHA MeAHa
TOUKa, TONKOBa No-Ao6pe MoXKeTe fja M3non3BaTe HOBUTE MHCTPYMEHTU Npefoc-
TaBeHU BU oT PernameHTbT OC3 C Llen nogob6pABaHeTO N OpraHN3MpaHeTo Ha
CMHAMKaNHaTa AeHOCT, KaKTO 1 Knas3u 3a 3aLuTa Ha CIy>KUTenuTe B npoLeca Ha
KOHKYpEeHLA Ha TbproBeTe 1 B AOroBOpUTE 3a 06LLeCTBEHU YCIyri.

0 00000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000ssssssosssss o
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Edita ce cpewa c Jonas

dita, wodbop Ha Tponein oT JInTea, CMHAMKANEH NpeacTaBUTeN 1 Npeaceparten Ha PaboTHMYeckmAT
CbBET Ha JPY>KeCTBOTO 338 MECTEH TPAHCMOPT ce Cpella CbC CBOW Konera Jonas, aBTobyceH wodpbop
1 fenerat Ha PaboTuUHMLA OT CbLIOTO NPEANPUATUE, 3a 1 MOATOTBAT e4HA CMHAMKANHA cpelya. Pas-
MUVLLNABAIKU BbPXY [JHEBHUA pef Ha criefiBallaTa cpelya, Edita npeanara npeacTaBsaHETO Ha KpaTbK AoKNag
OTHOCHO eAVH MEXAYHAPOAeH CUHAMKANEeH CeMUHaP B KOWMTO e yyacTBasna Npeau HAKOSIKO ceMULN.

Jonas: ,Tonkosa nn?” n cnep HapoyHa KpaTka naysa: ,He mucns, ye e 4OCTaTbUYHO MHTEPECHO 3a HaluTe
CUHAWKANHN YneHoBe.”

Edita:,A, Wwe 6bae, ako UyeTe KakBo ce Clyun BbB BenukobputaHmsa cbc cuctemata Ha MeCTHUAT obLecT-
BEH TPAHCMOPT B YC/IOBUATA Ha NiMnca Ha nubepanusauns, cBoboHa KOHKYpPeHLMs 1 NpuBaTu3npaHe’,
oTroBaps Edita.,OcBeH ToBa, Hayuux 1 HTePeCHU Hella 3a HoBaTa PernameHTauua OC3, KoATo LWwe perna-
MeHTMpa O6baellaTa KOHKYPEeHUUA Ha HAWKWAT Nasap Ha MECTHUAT TpaHCnopT. Mucns, e nMame Hygaa ot
nnaH 3a gencraue.”

Jonas: Edita, curypHo ce weryBaly, nnaH 3a gencrene?”

Edita: ,Jonas, e HU oTHeMe He noBeyve oT 5 o 10 MuHyTw. LLle BU pa3Kkaxka KakBO Yyx Ha ceMUHapa oT
€AUH cHAMKanucT oT LWednng, oTHOCHO onrTa KOMTO Ca UManu C KOHKYPEeHLMATa Ha Na3apa Ha MeCcTHUA
TpaHcnopT. ETo KakBo cv 3anucax. BHUmaBan, 1 cnep foknaga MoXem a peLlmm KakBeo e npaBum.”

Jonas:,bban Taka fo6pa 1 3anoysain.”

Edita B3ema nucTBbT cv 1 3anouBa Aa yeTe.

Edita:,,BpuTtaHcknaT onut ’:
1. O6LwecTBEHMAT MeCcTeH TpaHCNopT BbB BennkobpuTtaHns n CesepHa NpnaHpusa

Hap 95% oT MmecTHUTe aBTOOYCHM YCIyr NpUHaA/ieXKaT Ha YacTHU onepaTtopu. MecTHUAT
aBTOGYyCeH na3ap oT Benuko6putaHus e LOMUHUPaH OT NeT MHOrOHaLMOHaH KOMMNaHUK:
FirstGroup, Stagecoach, Arriva (B npouec Ha npucbefrHaBaHe KbM HOBOCb3afieHaTa KOMMaHus
nocpeacTsom cmBaHeTo Ha Transdev / Veolia), Go Ahead n National Express, koTo 3aefgHo abp-
XaT 70% OT MeCcTHNAT aBTo6yceH nasap. HAKon KoMnaHy KOUTO ca NpuTeXaHue Ha o6LuHUTe
ca npeknBenu Bb/iHaTa Ha NpuBaTu3auuma ot 80-Te roauHu, KaTo Hall-ronsamarta ot Tax e Lothian
Regional Transport, mpexxa 3a aBTo6yceH npeBo3 oT EquH6ypr. ABTOo6YycuTe oT Bendact n nose-
yeto ot CeBepHa MpnaHausA ca ce 3ana3wim 1 Te KaTo obLecTBeHa COGCTBEHOCT.

ABTOGYCHUTE ycnyri u3sBbH JIOHAOH ca nubepanusupanu npes 1986 r. (nocpeacTBOM TPAHC-
NopTHUA 3aKOoH oT 1985 r.), KoeTo 03Ha4yaBa, Ye aBTOGyCHUTe onepaTopu ca cBoboaHK Aa ce
perucTpupar 1 ga npefocTaBAT aBTOOYCHU TPAHCMOPTHY YCNyru MO MapLipyTuTe nsbpaHu ot

7 Edita 6narogapu Ha Martin Mayer, CuHamkata unite (Benuko6puTtaHus) 3a AoKnaaa npeactaBeH BbB BunHioc npes mecey Mapt 2011 .
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TAX, KaTo cb3AaBaT cO6CTBeHU Tapudu u pasnucaHma. MecTHUTe CbBeTY MOYTU HAMAT AymaTa
OTHOCHO NpepfocTaBAHNTE ycnyrn. ABTO6yCHUTE KOMMaHUM ca cBO6OAHM fia ce KOHKypupaT
nomexpgy cu 1 Aa U3MCKBaT pasNIyHN LieH 3a npeanaraHuTe yaiyru. ABTobycHUTe onepa-
TOpW Ca 3aAbJKEHN fia peructpupar npegnaraHute ycnyru npu Kommucapar ot MbTHM yanyru,
npaBuUTeNCTBEH YNHOBHUNK Ha MECTHO HMBO, YITbJIHOMOLLEH ia Npuiara cCaHKLMn B ciyyante

B KOVTO ofepaTopuTe Ha aBTOOYCHUAT TPaHCNOPT He U3BbPLUBAT PerncTpupaHuTe ycnyru
VN TEXHUTe aBTOOYCU ce cMATaT 3a HecurypHu. KakBaTo 1 ja e npomsAHa Ha aBToGycHUTe
TPaHCNOPTHYU ycnyru TpA6Ba fa 6bae perncrprpaHa npefBapuTenHo 8 cefMuLM No-paHo Npm
Komuncaps 3a MbTHM yenyru.

B cnyuali, ye He cbLyecTByBaT aBTOGYCHU onepaTopu NOAroTBEHN Aa NPeAoCTaBAT aBTOOYCHM
TPaHCMOPTHM YC/Iyry B onpefenieHa 30Ha Uiav B UHTepBan B KonTo MectHuAT CbBeT cmATa, ue
TpA6GBa fa cblyecTBYBa NOAOOHa yclyra, TO MOXe fa NpeAoCcTaByN AOrOBOP B YC/IOBUATA Ha
KOHKYpeHTeH Tbpr. Ha npakTuka, MHOro ycnyru npefocraBaHn B Hefensa Win seyep, Kakto

M MapLipyTUTe KaTo LAno, ca puHaHCMpaHm Nno To3u HaumH ot MectHute CbBeTu. B cenckute
paiioHu, o 100% oT MpekaTa Moxe fa 6bae drHaHcMpaHa NocpeACTBOM KOHKYpPC 3a odepTi.

MNpuBaTn3npaHeTo n nubepannsaunaTa, YeCTo ca pasrnexJaHy KaTo UCTHCKA Tpareaus 3a
MecTHUTe aBTO6YCHM TpaHcnopTHM ycnyru. TapuduTe ce yBennuyaeaT no-6bp30 oT uHGnaum-
ATa, 6POAT MBTHMLUM CNaAa, a YeCcToTaTa Ha MPeMUHaBaHe Ha aBTOOycUTe HamansBea Mo BCUYKN
NINHUK, C N3KITIOYEHNE HA Hall-HaTOBapeHUTe (KoUTo Morat Aa 6baaT MHOro nevyenunBsLLn
MeXay 7 yaca CyTpUH U1 6 yaca BeuepTa, OT NOHeAeNHNK A0 cb6oTa). I3BbH Tasu yacosa rpa-
HUUa, ycnyrute 6s1xa HamaneHu ApacTuyHo, a MectHuTe CbBeTr He pa3nonaraxa c Heob6xoan-
muTe GpoHAOBE 3a fa M NOAKPENAT BCUUKU JIHUYM Upe3 KOHKYPC Ha odepTi.

YcnyraTta Ha aBTO6yceH npeBo3 B JIOHAOH 6e npuBaTU3npaHa, Ho He 6e nubepanusvpaHa.
Ycnyrata Transport for London (TfL) onpegensa mpexata nuHun, pasnucaHunATa u Tapudute,
cflefl KOETO npepyara BCsika IMHNSA WY KOMOMHaLMA OT IMHUN 3a fOoroBapsAHe NoCpeACTBOM
KOHKYpPC Ha odbepTu Ha pa3nimyHu aBToOyCcHU onepaTtopu oT JIoHaoH. [loroBopuTe NnokpuBaT
nepuoam ot 3 oo 5 rognHu. imaiiku ce npeasug ¢pakra, ye aBTOGYCHUTE TPAHCMOPTHM Orne-
paTopu oT JIOHAOH 3aBUCAT U3LAJIO OT CrieyeNiBaHeTO Ha AoroBopwu oT TfL, 3ary6aTta Ha AUHUK
MOXe Aia nma yxaceH edpeKT Bbpxy TAX. ABTOOycHMTE Wwodbopu MoraT fa 6baaT NpuHyAeHN
Ja ce NpexBbp/AT Ha pa3cTosAHVe Ao 30 MK OT JenoTo Ha HOBUSAT onepaTop unu Aa n3ry6art
cBounTe paboTHM MecTa. Bbnpekn ToBa, cboTBeTHaTa cucTeMa Ha floroBapsHe Ha 6a3aTa Ha
Tbprose e cMATaHa 3a N0-A06bP Mofen OTKOJIKOTO NnbepannsnpaHNAT MOAeN Npunaraty ce B
ocCTaHaJaTa YyacT Ha CTpaHarTa.

TpuTe Ha-BaXKHU XapaKTepUCTMKN ca:
* JlakoMuATa Ha YaCTHMUTE KOMMaHUW NocTaBeHa Nnpef o6LecTBeHUTE HYXAN

* Bucokute Tapndu, HU3KOTO TbpCceHe
* HesapoBonuTenHo 3annaliaHe 1 ycnoBus Ha TPYA

2. 3aKoHoOBa pamKa: usnbaHeHue Ha PernamenT OC3

3akoHa 3a MectHuAaT TpaHcnopT ot 2009 roAnHa, ybJIHOMOLLaBa MeCTHUTE CbBETU fja BbBe-
pat ,Jlorosop 3a KauectBo”, B CbOTBETCTBME C MOAENA Ha KOHTPONMpPaHaTa KOHKypeHUuA.
ToBa 3aKOHOBO NMbJIHOMOLLME € ONLMOHANHO U 10 MOMEHTa He € BbBefleHO HUKbae. 36opbT
npes mecey, Maii 2010 r. Ha AACHO NPABUTENICTBO MOXKe Aia 3aTPYAHM N360PbT HA Ta3n HacOKa
oT cTpaHa Ha MecTHuTe CbBeTN.
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Cuctemarta Ha ,JloroBop 3a KauectBo” no3BonsiBa Ha CbBeTa fja Bb3CTAaHOBU KOHTPOJa BbpPXY
aBTOOYCHaTa MpeXka 1 fja onpeaenu pasnucaHuATa U IMHUNTE, KOETO Lie No3BOoN B nocnea-
CTBUE [OrOoBapAHETO Ha UsaiaTa mpexa (unuv pasaenaHeTo Ha MpeXaTa Ha NO-Maskun 30HU 3a
JOroBapsHe), C eANH eANHCTBEH aBTOOYCeH onepaTop, KOMTO Aa MMA U3KIIOYUTENTHU NpaBa
Ja onepupa no JoroBopeHnTe MapwpyTu. loroBopute Tpsa6Ba Aa 6baaTt oTAaBaHN Ha MbPBO
MSACTO MO KpUTEepri 3a KaUeCTBO, BMECTO Ha efleMeHTaPHUAT NPUHLMN 32 Hal-HUCKK pas-
X0AU, KaKTo B Cllyyas Ha TbproBete 3a odpepTu, OTKbAETO 1 HaMeHOBaHMeTo , [loroBop 3a
KauectBO”.

3aKoHa 3a MecTHuAaT TpaHcnopT ot 2009 roagviHa NpeABM»KAa CEPMO3HO HMBO Ha 3alyuTaTa Ha
CNYXKUTENNTE NPEXBbPNEHN OT HaCTOALWUAT paboTogaTen KbM HOBUAT crnievyenun [loroBopbT
3a KayecTBo. Ha nbpBO MACTO, BCUYKM CbLUECTBYBaLLW CIYXKUTENMN Ha YUTyriTe 3a aBToO0yceH
TPaHCNOPT OT 30HaTa NoKpuTa oT [loroBop 3a KauectBo TpA6Ba Aa 6baat ngeHTudmLmpaHu,,
KaTo UM ce OCUTYPU NPEXBbPAAHETO MM OT HAaCTOALLOTO PAaGOTHO MACTO NPU HOBUAT onepa-
TOp. Ha npexBbpneHnTe CNy>KNTEN ce rapaHTMpaT ef4HaKBU 3annaTv 1 yCU10BMA Ha TPYA KaTo
TO3M OT KOMTO Ca ce Non3Banu Npeam ToBa, KaTo CbLEeCTBYBa 3aAb/PKEHMETO Ha M3MJallaHeTo
Ha MeHCUMOHHM NpaBa, PaBHOCTOMHUN Ha Te3U NPy CTapuAT paboTogaTten.

UNITE n octaHanute npeacTaBUTeNIHA CUHANKATY Ha paboTHULMTE OT aBTOOYCHaTa UHAYC-
Tpus, ce 6oprixa CUTHO 1 NPOABIKNTENHO Bpeme 3a BbBexaaHeTo Ha [loroBopuTe 3a
KauecTBo 1 3a npefocTaBAHETO Ha HeobxoAMMaTa 3alMTa 3a cnyxutenute. Bbnpekn, ue B
cuna e HoBuAT TpaHCNOpTeH 3aKOH, 3a CbhXKaJleHe Ha NpaKTrKa He 6e perncrpupaH HUKakbB
nporpec B npunaraHeto my. CmsATa ce, yue npoueca Ha npunaraHe Ha [lorosopuTe 3a KauectBo
e NPOABIIKM 2 WY 3 TOAVHM OT 3arnoyBaHeTo My. Bcmuky ocHOBHUM onepaTopu Ha aBTo6YyceH
TpaHCMoOpT OKa3BaT cepuo3Ha cbrnpoTusa cpeuly [lorosopute 3a Kauectso.

B MomeHTa, BCYKU Tbprose 3a odpepTn BbB Benukobputanua n CesepHa MpnaHaus ce
M3BbpLUBAT B CbOTBETCTBUE C pa3nopenbute Ha AupekTueu 2004/17/CE n 2004/18/CEE
OTHOCHO NOPbUYKUTE, a NpUNIaraHeTo Ha NpakTmka Ha [lorosopuTte 3a KauectBo npepacTtaBnaBa
anTepHaTuBa OT FNlefjHa Touka Ha U3MbJIHEHNETO Ha pa3nopepbute Ha HoBaTa PernameHTauua
0C3.

TpuTe Hali-BaXKHU XapaKTepUCTUKHY ca:

* 3aKOHOAATEeNCTBOTO 3a KOHTPONMPaHaTa KOHKYPEeHLMA CbLEeCTBYBa, HO HUKbJeE He e onepa-
TUBHO MPUNOMXKEHO

* [oroBopuTe 3a KauectBo 61xa npegocTaBuian NbiiHa 3alyMTa Ha PaboTHULMTE, YCNOBUATA 1
CPOKOBETe OT KOUTO Ce Bb3MOA3BaT CNYKUTENuTe,

* ABTOGYCHUTE OnepaTopy OKa3BaT CbMPOTMBA Ha MPOMsAHaTa U NPUBANYAT BHMAHNE BbPXY
¢durHaHCOoBUTE pa3xoan 1 no-ronsiMaTta 6lopoKpauus.

Edita: ,KakBo € MHeHMeTOo T 3a To3m onuT?”

Jonas: ,He ce Hamnpame BbB BenmkobprTaHna, KakTo N HAMaMe MHOTOHaLMOHanHN KoMnaHum B obnac-
TTal" 1 cnep KpaTka nay3a, Jonas npoabmkasa,/ima obaye Hella, KOUTO NPUAMYAT Ha NPobiemnTe C KOUTO
Hue ce cOmbcKBame: yBennyaBalyuTe ce Tapudu, No-MankoTo YCIIyru, No-MasnkUAT 6poi MbTHMLK, iMnca
Ha CTaHAapTV 33 KauyecTBO, HNCKMTE 3an1aTv 1 He3aJ0BONUTENTHUTE YCIIOBUA Ha TPYA — HO KakBO MOXeM
fa Hanpasum Hue B KayHac, B Jlutea?” ka3ga Jonas cnep kato Edita npukniouBa cBoeTo npeAcTaBaHe.
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,KakBo moxem fa Hanpasum? ToUHO 3aAafieH BbMPOC, HO MPeAu Aa OTFOBOPUM TpA6Ba Aa ce 3anu-
Tame,

KakBO 3HaeM 3a Na3apa Ha o6LLeCcTBeHNA TPAHCMOPT 1 38 KOHKYPEHTHUTE MeXaHM3MM OT HalllaTa CTpaHa,
KakBO 3HaeM 3a 3aKOHOBaTa PaMKa,
Kak MOXeM Jja MPOMEHMM HeCUrypHaTa CMTyalusa Ha HawwuTe paboTHU mecTa?

HAamame nu gocTaTbyHO MaTepuranu 3a Hawata cpewa?” Edita 3anousa ga ce sgocaa.

+Edita, nmaw npaBo, 6uxa 6uNM [OCTaTbUYHO, HO BBMPEKM TOBA Ha MbPBO MACTO BMX NCKan Aa MU
pa3kaxew noeeye 3a HoBaTa PernameHTtauma OC3 unm KakTo TaM A Hapuyat. Ho HAMame JOCTaTbyHO
MHPOPMALMM 3a HALLMAT Nasap Ha MECTHUAT OOLLECTBEH TPAHCNOPT, UHPOPMaLMA KOATO Aa Oble Ha nat-
BUNCKW. 3HaeLl N Hewwo 3a cuTyaumaTa BbB BunHioc, Knannega nnu Cnyann? OcBeH TOBa, KAKBO MOXeEM
[a HanpaBuM HVe, eAVH CUHAMKAT, 33 Ja MOBNUAEM Ha KOHKYPEHTHUTE MeXaH3MM OT HallaTa cTpaHa?

,Jonas, Mucns ye TouHo 1M36pON TeMUTE OT AHEBHUAT pefd 3a HawaTta cpewa. [lobpe. He moxem
[a CBbPLIMM BCMYKO CaMO Ha efiHa Cpella, HO MUC/IA Ye MaMe JOCTaTbyHO MaTepurany U BbNpocu U 3a
noBeue cpewym — fanu He 6Uxme MOrv Aa HanpPaByM HellaTta Taka?

,Heka opraHusupame Tpu cpewu:

MaHa noceeTteHa Ha PernameHTaymata OC3 1 KaKBO € BaXXHO 3@ HAC KaTo CUHAMKAT,

BTOpaTa cpelya e 6bae CBbp3aHa CbC CUTYaUUATA OT HALIKAT Ma3ap Ha MECTHUAT O6LeCcTBEH TpaHC-
MOPT, HALUVAT HaLMOHAaNEH AOKag ako MOXeM Aia Fo HapeyeMm Taka

W TpeTaTa cpelya LWe 6be NoCBeTeHa Ha TOBa KAKBO MOXeM U TpsAtBa Aa CBbPLUKM — MbTHa KapTa.”

.M KonKo cmaTaw Yye TpsabBa Aa NpogbiKat cpewmTe?”

LAMKW, MUCNA Ye 3 4yaca ca AOCTaTbyHM, Aa 3anMoyHem B 2 cnepobep, C HawaTta TPagMLMOHHA
MeceyYHa cpella, ApyraTta cbboTa. CriegBallaTa Wwe 6bae npes centemepu — Edita, Moxkeww nn fa 3anoyHeLw
npu NbpBeaTa CpeLla C TBOAT pa3Ka3s 3a OPMTAHCKMAT ONWT? Lja Ta3u CpeLLa a3 Le NoAroTBs pugnieckute
npo6nemu, Pernamentayunata OC3. Jobpe e cvi CNOMHKX, MONyYMX MaTepraniy OT HalmTe Koneru ot Bun-
HI0C, ,HAPBbYHVK 33 CUHAMKATITE, AN Helwo NoAo6HO" - We ro pasrnedam. Jleka noneka ctaBa MHTepPecHo.”

+1PYAHU paboTun Jonas, a Ha BTOpaTa CpeLla MOXeM [a 3anoyHeM C BbNpOoCu CBbp3aHu ¢ Perna-
MeHTaymaTa OC3 n ¢ ToBa Aa rm 06cbanM, okono 20-30 MrHYTU. Ho cera e Hanuwa NoKaHaTa, KoATo Lwe
MOCTaBMM Ha HalunTe MHPOPMALMIOHHN NaHa B Aenara, B PaboTUIHULUTE MO NoagpbKKaTa U B agMUHU-
CTpaTuBHaTa crpaga. Mucnuw nu, ve Alfonsas e norge? He cbM ro Buxkaasna oT HAKOKO ceammuum. “

» Alfonsas? Mucns ye ga, ako My Kaxa, Ye LLe roBopuLL 3a 6PUTAHCKUAT ONUT OT MECTHUAT o6LLecT-
BeH TpaHcnopT. LLe ce cpelwHa ¢ HeEro cneaBalwmAT NeTbK NO Tpace 6, KoraTo Lie ro CMeHA B KpaA Ha
cmsHaTa. fl regai, mam camo oule 15 MUHYTU 1 3aCTbMBaM Ha CMsiHa — Mo Tpace 6. Jllo6onuTeH CbM Aa
BUAA KOJNKO uneHoBe LWe pgongar. LLle ce Buanm Ha cpewarta. Edita, v a3 we gonaa fa Te uyA paskasBaniku
3a BenmkobputaHma — owe BegHbX! ”
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CnepBawTe TPN CUHANKaNHU CpeLyy ca NpuMep 3a OpraHu3aLiOHHO Pa3BUTHe,
KaTo CbLeBpeMeHHO NPefoCTaBAT 1 06wwm nHpopmauum Kointo 6uxa no-gob6po
pa36upaHe KOMNNEKCHOCTTA Ha JOrOBOPHUTE NPAKTUKMN B 0651aCTTa Ha YECTHUAT
eBponeicKn o6LecTBeH TPAHCMOPT, KOETO Ml NPenopbUYBa KaTo NHCTPYMEHTU
M3NOoN3BaHM KaTo OCHOBEH Pecypc 3a NNlaHNPaHEeTOo 1 OpraHN3MpPaHeTo Ha CUHAN-
KasiHa cTpaTerus 3a nogo6psABaHe Ha COLMANHNTE CTaHAAPTY 1 KAaYeCTBOTO B AAOTO-
BOpUTe 3a OTAABaHe Ha NpouecuTe.

HacToAawumAaT matepnan npegocraBa camo NosiesHn CbBeTH, a KOHLeNnuuATa 3a
opraHusnpaHeTo Ha TpUTe CpeLn e CaMo efjHa paMKa, KOAITO e OCblleCcTBUMa camo
NocpeACTBOM y4acTMETO Ha WieHOBETE KaTo aHra)kupa TaxHaTta ¢paHTasus B KOM6u-
HauuA c No3HaHuATa 1 AelicTBuATa. ,KomneHcaumaATa ce cbcTon BbB BLTPELUHOTO
nbTyBaHe".
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Martepunan:

PernameHTauusaTta OC3: PernameHtauus (CE) N21370/2007 0THOCHO 06LLieCTBEHNTE YCIyrK 3a
»Kerne3onbTeH Y MbTEH TPAHCMOPT Ha MbTHULM

BepcuaTa Ha BawmAT e3mk Ha PernameHTaumata OC3 moxkeTe fa OTKpMeTe Ha agpec:
(http://eur-lex.europa.eu/JOHtmI.do?uri=0J:L:2007:315:SOM:EN:HTML)

CenekTtupariTe e31Ka rope B AACHO, csief TUBa n3bepete 1-Ba CTpaHMLa.

DoroBopdbT Ha EC ot JlucaboH
http://www.consilium.europa.eu/showPage.aspx?id=1296&lang=en

KakBa e uenta Ha PernameHta OC3 ?

enTa Ha PernameHnTta OC3 ce cbCTOM B ,rapaHTUPAHETO Ha 6e30MmacHK, epeKTUBHU 1 BUCOKOKaYeCT-
] BEHU YCJIYT1 3a MBTHUYECKM NMPEBO3 Upe3 perynnpaHa KOHKYypeHUMs, KaTo Ce rapaHTupar Cblyo
'30--55 NpPO3pPaYHOCTTa U N3MbIIHEHMETO Ha O6LLIECTBEHNTE YCIYTM 38 MBTHUYECKU NPEBO3, MPU OTYUTaHe
Ha coumanHute dpakTopu, pakTopuTe, CBbP3aHN C OKONHATa Cpefa 1 PerMoHanHOTO Pa3BUTHE’, Taka KaTo
€ 3anMcaHo B OCHOBaTa Ha HOBUAT PernameHT®. MocTraHeTo Ha Ta3w Lien ce Hy»KAae OT CbOTBeTCTBALLM
MepPKW OT CTPaHa Ha ,KOMMETEHTHWTE OpraHn OT CTPaHNUTE YNEHKU', TaKa KaKTo e MOCOYEHO MO HaTaTbK B
[OKYMEHTa, ,C LieNl OCUrypABaHETO Ha npefocTaBAHe Ha nofobeH sug ycnyrn”. CblyeBpeMeHHO e ACHO,
ye ,MHOrO OT YCJIyruTe 3a Ha3eMeH TPAHCMOPT Ha MBTHULM Ca 3HAUYMMM OT 06LIa MKOHOMUYECKa rneaHa
TOUKa, CbLLEeBPEMEHHO HE MOTaT Aia PaboTAT B TbProBCKM pexum’”. °

Mopapy ToBa, OTFOBOPHMWTE BNACTW Ca NpeABUANIN 3L b/KEHNETO 3a O6LEeCTBEHU YTy, C APYrv LyMK
,M31CKBaHe fedVHUPAHO AN ONpPEeReNieHO OT KOMMETEHTHATa BNacT, C Liefl OCUrypPsABAHETO Ha YCIyru
3a 06LWeCcTBEH TPAHCMOPT Ha MBTHULK, OT 061 UHTEPEC, KOUTO eAVH OMNepaTop, ako ce CbobpassBa CbC
COBCTBEHUTE CYi MKOHOMUYECKM UHTEPECH, He 61 NOeN B CbluaTta CTeNeH 1 NPY CbLUuTe YCIOBWSA, B ClyYai
ue He MoNy4x KOMNEHcaLws 3a ToBa” '°.

BcnepcTeme Ha TOBa, LefTa Ha TO3U HOB PEerflamMeHT 1 onpefensHeTo Ha YCNoBUATa ,MPU KOUTO KOMMe-
TEHTHWTE BNacTW, TOraBa KoraTo Hanarat Uim oroBapAT 3aAb/KeHNA 3a NpefoCcTaBAHETO Ha 06LeCcTBEHN
YCIyru, KOMNeHcUpaT onepaTopurTe NpeAoCcTaBALLY 0OLeCTBEHY YTy 3a HarnpaBeHWTe pa3xoan u/ unn
[noguepTtaHo ot ETF] gaBaT U3KniounTenHy npasa B 3aMsiHa Ha U3Mb/IHEHKETO Ha obLecTBeHWTe ycnyrin”
(Ynen 1 (1, 1.2)). ToBa NOKa3Ba ACHO, Ye B KaueCcTBOTO cu Ha ,lex specialis”, PernameHTbT OC3 1Ma KaTo Len
onpeaenAaHeTo Ha KOHKYPEeHTHU Gopmu 3a yCayrmTe 3a 06LeCcTBeH TPaHCMOPT Ha MbTHULM OT 6L UKOHO-
MUYeckn nHTepec. Toa BOAM A0 Cb3[aBaHETO HA CbLUECTBEHM BPbH3KM MEXIY 3aKOHa 3a OOLeCcTBEHMUTE
MOPDBYKM, TO3M 3a COLMaNHMTE MOMOLLU, HO MMaKN NpefBua ¢pakTa, e BbB BCUYKM CTPAHWN UNeHKK ce
[lOKa3a, ye ycnyruTte Ha obLieCcTBeH TPaHCMOPT Ha MBTHMLM He MoraT Ja ce U3BbpLUBAT 6e3 n3nnawaHeTo
Ha PprHaHCOBM Cyb6CMAaNKM OT CTpaHa Ha O6LIeCTBEHUTE BNACTH .

8 Buk benexkata 3a ocHoBaHue N2 4
9 Bmx Genexkara 3a ocHoBaHue Ne 5
10 Ynen 2 (e)
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pernameHTpaHa KOHKypeHLUnA OTHOCHO COUMaNTHO-MKOHOMUYECKNTE aHTaXUMEHTU N
yeaHaKBeEHUN HOPMU 3a KOHKYpeHUWATa nNpu 06LI.lECTBEHI/ITe yCcnyru Ha npeBo3a Ha NbTHULUN.

AHraXXMMEHTHTE CbC COLMANTHO-MKOHOMUYECKU XapaKTep MorarT fla 6baat: cneyuanyu Tapudu 3a
YUEHULUTE, CTYLEHTUTE 1 Bb3PaCTHUTE XOPa WM CbLUECTBYBAHETO Ha HOLLHM YCIYTM MO CneyuanHu
MapLIpyTV U T.H.

YenHakBeHuTe npaBwia Ha KOHKYpPeHUWNA Ca: Npo3pavyHn 1 cTabunHn npeagBapuTesiHO 3agageHn
napameTpun C uen KomneHCauyMoHHOTO nnalaHe OT CTpaHa Ha O6LuMHMTe 1 NPaBUTENICTBOTO.

Mpean Bcnuko Tpa6Ba pa 6baaT N3SACHEHN cnegHuTe:

MpunaraHeTo Ha NpaKTUKa Ha PernameHTa OC3 TpsibBa Aa CTaHe MOCPEACTBOM OMNpeAeNnsHeTO XapaKTe-
PUCTUKMTE Ha Ma3apa Ha HaLWOHANHMAT OOLEeCTBEH TPAHCMOPT, KAaKTO U ONpPeAeNAHETO Ha ,0CHOBHUTE
CTPYKTYpun” KOUTO cneABa.

3a onpepenaHeTo Ha ,0CHOBHUTE CTPYKTYPW” Ha HALUMOHASHMAT Ma3ap Ha OOLECTBEHUAT TPAHCMOPT,
TpAbBa fla ce TbPCY OTFOBOP Ha CliejHNTE BbNPOCU:

e KomnaHusTa nosnyyaBa KOMMNEHCAaTOPHW NNaLaHns 3a 4a U3MbHN COLMANHO-MKOHOMMYECKMTE CU 3a-
IObIDKEHWSA, HAaNpUMep, CreuranHATe LieHW 3a YYEHULTE Y Bb3PacTHUTE WM HOLWHUTE YCIYTn Mo Cre-
UMaNHN MapLIPYTU 1 T.H.?

¢ KomnaHusTa nputexkaBa onpegeneH TUn n3KIoUnUTeIHN NPaBa, CBbP3aHN CbC 3afb/PKEHMETO Aa OCK-
rypsiBa TPaHCMopT 1 / N onpegeneHo pasnucaHme, KOUTO Ca PernameHTUpPaHn OT MEXAYHapOaHOTO
3aKOHOZATeNCTBO? (HanpuMep, KOMMNaHKATa Ce Bb3M03Ba OT KOHLECHS 33 MECTHUAT O6LLECTBEH TPaHC-
nopT 3a InHUATA 203, OT NOHEeAENHUK A0 Hefens, C onpeaeneHo pasnucaHme?)

B cnyuaii Ha nonoXuTeneH oTroBop Ha efiViH OT AiBaTa BbNpoca, TpsA6Ba fa 6bae
npunoxeH PernameHTt OC3, c 3KnoYeHVie Ha pa3nopeabduTe KOMTO ca B paspes C
HaLIOHATHOTO 3aKOHOAATeNCTBO.

Tpun TNa Ha noANTNYECKOo oTaaBaHe!

PernameHTsT OC3 OnucBa Tpu TWMNa 3a OTAaBaHe Ha OrOBOPUTE 3a OOLLECTBEHM NMOPBUKU — U B TOBA Ce
CbCTOM pasnukaTa B CpaBHeHMe C ApyrM 3aKOHOBM akToBe Ha EC cBbp3aHu ¢ obLlecTBeHNTe NOPBYKK:
KomneTeHTHaTa BacT MMa Bb3MOXHOCTTa fia u3bepe cB060AHO eiHa OT TPMTE Bb3MOXHOCTM B C/lyYas Ha
npunaraHeTo Ha CbOTBETHUTE YCNOBUA.

*  KOHKypeHTHO oTgaBaHe (uneH 5, anuHesd (1)) n
e TlocpencTtBom Ha Npoueaypa Ha Tbpr Ha odepTu (uneH 5, anuHes (3))
e JlnpekTHO oTAaBaHe (uneH 5, (2))

BkniouBaHeTO Ha onncaHuTe Tpu Npoueaypy 3a OTAaBaHe, No3BonAea Ha Pernamerta OC3 ga otroBopu
KaKTO Ha
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npriHUMna 3a cBO6OAHO OpraHM3upaHe Ha ycnyruTe oT obLy o6LIecTBEH NHTEPEC, Taka KaKTo ca npef-
CTaBeHU Te B uneH 16 ot loroBopa 3a EC, Taka 1 Ha
NpUHLUMNa Ha CONNAAPHOCT, B CbOTBETCTBME C HErOBOTO NpefcTaBaHe B uneH 5 ot [lorosopa 3a EC.

MpouenypaTta Ha oThaBaHe B efiiH KOHKYPEHTEH MpoLec B CbOTBETCTBUE C KOHKYPEHTHOTO OTAaBaHe
(uneH 5, anuHes (1)), Tps6Ba Aa ce U3BbpPLLIBA B CbOTBETCTBUE C MPUNTOXUMUTE PerfnameHTaunmn Ha npek-
TBa 2004/17/CE n 2004/18/CEE, B cny4ain Ye nogo6HMN JoroBopm He nprieMat dopmaTa Ha KOHLLECUOHHU
L[OrOBOPU 3a YCJIYTY, B CbOTBETCTBME C ONPEAENIEHNETO OT CbOTBETHUTE ANPEKTUBN". TEPMUHDBT ,KOHLIe-
cuna Ha yanyrn”!' uma npefBurA SOroBOP CKIloUeH mexay beHedurumeHTa Ha 0O ECTBEHMAT JOrOBOP U
eflHa KOMMaHWA, JOroBOp CbAbpXKall AeTaliuTe N eBEeHTYaNHO 3adb/KeHMATa 3a NPefoCcTaBAHETO Ha
onpeperneHa ycyra, 6e3 aa npaBy TOYHO ONpeAesaHe Ha 3analaHeTo Ha U3NbAHWUTeNA. BKnoyeHnaTt
MKOHOMMYECKN PUCK CBbP3aH C ejHa KOHLLECUs 3a NpefoCTaBsAHe Ha YCyru ce noemMa oT 6eHeduumeHTa.

B cnyuaii, ye xenaAT, cTpaHWTe YNEeHKM MOraT Ja NpoAb/KaT Aa M3Mon3BaT npoLlefypHUTE HOPMY Npea-
BuaeHu B Qupektneute 2004/17/CE n 2004/18/CEE KakTo 1 Npeau, TONIKOBa BpemMe KOJIKOTO Jorosopute
3a NpefocTaBAHe Ha YCNyr He npuemMaT popmaTa Ha KOHLeCUU Ha YCIyru.

Bbnpeku ToBa, No MHeHMeTo Ha ETF, ToBa MoXe [1a ce NPpUoXKKM camo 3a CJlydanTe Nnpwu KOWUTo, Hanpumep,
TaKCUTe OT NPeBO3a OTMBAT KbM OTFTOBOPHATa BNacT, KOATO TA Torasa noema ¢rHaHCOBUAT PUCK, @ He one-
paTopa HO TPAHCMOPTHU YTy 3@ MBTHULN.

B cnyyas Ha npoBexaHe Ha npoLec Ha Tbpr Ha odpepTH, B CbOTBETCTBYME C pa3nopeaduTte Ha unieH 5, anvHen
(3) ot PernamenT OC3, TOBa 03HauaBa, Ye NpoLeaypaTta TpAOBa Aa OTFOBapA Ha ClefHUTE YETUPY KpUTEPUS:

[a 6bae oTBOpeHa 3a BCUYKM onepaTopu;

[a 6bae ypaBHOBeCEH3;

[a 6bae npo3payHa u

[a cnasea NpYHUMNNTE HA HeLUCKPUMUHALUA.

LLlom KaTo Te3n NpUHLMNM ca U3NbJIHEHN, ,MpoLeaypaTa MOXe Aa BKJIoUBa NPEroBOpy B CbOTBETCTBUE C
Te3W NPUHLUMNK, C LeN ONpeaesiHETO Ha ONTUMANHUAT HauMH 33 U3MbJIHEHWETO Ha ONpefeneHmn XapakK-
TEePHW U KOMMIEKCHN U3NCKBaHNA'.

Hai1-Ba>kHOTO Hello e TOBa, Ye Npoueca Ha Tbpr Ha opepTy e UHCTPYMEHT KONTO MoXe fa 6bae nsnons-
BaH 3a Cb3[jJaBaHeTo Ha No-A06pa Bpb3Ka MeXAy MeCTHUTE 1 PermoHanHu TPaHCMOPTHU CUCTEMM U1 MO-
NMTMYECKaTa OTTOBOPHOCT Ha HUBO OGLLIHA U PEFVOH.

OcBeH TOBa, NPoLieca Ha TbPr Ha odepTh e MHCTPYMEHT KOWTOo e fobpe Aa 6b/e 13MoN3BaH C Lien 3anas3Ba-
HEeTO 1 3alyMTaTa Ha CbLLeCTBYBALLUTE OBLMHCKM TPAHCMOPTHU MPEXU, KaKTO U Ha TEXHUTE aHTaXXUMEHTM
CbC COLMANTHO-MKOHOMMYECKIN XapaKTep, B YC/IOBMATA B KOUTO KOMMETEHTHATA BNACT U BLTPELIHUAT onepa-
TOp ca cBo6OAHM Aa ONpegensT Te3u yCIoBUA NPy KOUTO Ce NPOBEXa MECTHUAT 06LLeCTBEH TPaHCNOPT. "

11 B cvotetcTBre c Commission interpretative communication on concessions under Community law, EU Official Journal C 121, 29 Anpwn 2000 .
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[la B3emem 3a npumep oTHOBO ,BputaHckuar Onut”. Taka HapeyeHNAT
~doroBop 3a KauectBo” oTroBaps Ha npoLeca Ha Tbpr Ha opepTu B CbOTBETCTBUE
cuneH 5 (3)

Tpl/l TNNa Ha AUPEKTHO OTAAaBaHe

EQHO AMPEKTHO OoTaBaHe e onpefeneHo KaTo:,0TAaBaHETO Ha eAUH AOTOBOP 3a OOLWECTBEHN YCIYTH, Ha
onpegeneH ornepaTtop Ha obLecTBeHn ycnyri, 6e3 npeaBaputeniHa npouesypa Ha KOHKYPEHTHO OTAaBa-
He". (YneH 2, 6ykaa (h)). To3u goroBop mMmoxe fia 6bAe OTAALAEH MO TPU Pa3INYHM HaulHa:

°  HaefuH BbTpeLleH onepatop (4neH 5, anuHes (2)),
°  Ha MaJiko UNn CpefHo NpeanpuATue (YneH 5, anuHes (4)) nnu
°  Ha’Kesne3onmbTeH onepatop (uneH 5, anuHes (6)).

LnpeKTHOTO oTAaBaHe e HOB TN 3a OTAaBaHe N MoXKe Aia 6bAe n3non3BaH camo B
crlyyanTe B KOUTO MpoLieca Ha oTAaBaHe cTaBa B cboTBeTcTBMe ¢ PernameHTa OC3!

MecTHaTa KOMNEeTEHTHA BIACT MOXeE Aa U3BbPLIM AUPEKTHO OTAAaBaHe KbM BbTpeLLEH onepaTop (4neH
5, anuHes (2)), cnyyaii B KOMTO MeCcTHaTa KOMMETEHTHa BNacT camata TA NpefaocTaBA COOGCTBEHN YNy Ha
aBTOOYCEH, TPaMBAEH M METPO TPAHCMOPT UK NPaBu AMPEKTHO OTAABaHE Ha COOCTBEHUAT CU BbTPELLEH
onepatop (NogTouKa j)).

B 1031 cnyyaid, TpsAabBa fja ce ocurypu, Ye MecTHaTa BNIacT 3ara3Ba KOHTPOJa BbpXy BbTPELLHUAT onepa-
TOp, MO NOAO6GEH HAUMH,, C HAUMHA YNPAXHSABaH BbPXYy COOCTBEHMTE CU OTAENN"; OCBEH TOBA BbTPELLUHUAT
onepaTop e npeaMeT Ha CTPUKTHU perfiameHTauunm:

1. Toii He MOXe Aia AeNcTBa OCBEH Ha TEPMTOPMATA Ha MECTHATa BAACT, C U3K/IOYEHUE HA IMHNMUTE 33
MPUCTUraHe 1 NoTernsHe,

2. YuyacTueTo My B OTBOPEHUAT MPOLIEC Ha TbProse Ha odepTu 3a YCIyruTe 3a obLEeCTBEH TPAHCMOPT
W3BbH TEPUTOPMATA HAa MECTHATA B/ACT € 3a6paHeHo, KaKTo 1

3. Bcnyuas Ha nogm3nbAHUTENUTE Ha TPAHCMOPTHY YCIyr, TON TpAGBa Aa NpeAoCTaBA caM Mo rofiAMarta
YacT OT TPAHCMOPTHUTE YCyru.

B cboTBETCTBME C THPrOBCKOTO 3aKOHOAATENCTBO, NpuTeXkaBaHeTo Ha 100% OT BbTPELIHUAT onepaTtop oT
CTpaHa Ha MeCTHaTa BacT Wn permoHanHarta BNacT He e 3aAb/IKNTENHO, HO CbLUeCTBYBA 3a4b/IKeHNEeTO
3a onpepenieHy rapaHLmm 3a la MoXKe 06LLecTBeHaTa BNacT ia U3MbAHABA,JOMVUHUPALLO BANAHNE", KOETO
,OTrOBapA Ha KOHTPOJIa BbpXy cOb6CcTBEHUTE Cv oTAenw”.

B cnefcTBue Ha TOBa, MOraT JAa CblyecTByBaT Ny6ANYHO YacTHM NapTHbopcTaa (MYM).

JnpeKTHOTO OTHaBaHe Ha JOroBopurTe 3a OOLWECTBEHN YCIYTY, MOXe [1a CTaHe U KbM MankuTe 1 cpegHu
nNpeanpuATYA, B CJyYas B KONTO TPAHCMOPTHUTE YCNYr KOUTO CleABa Aa ca NpeaMeT Ha JoroBopa ca ¢
MasnKu pa3mepu, a CTOMHOCTTa Ha AOroBOPa He NpeBYLWaBa IBa MUIMOHa €BPO, MOANLWHOTO TPAHCMOPTHO
pa3sctoaHune He npesuwasa 600.000 KM., N KOMMNAHUATA pa3nonara C No-mManko oT ABajgeceT 1 Tpu npe-
BO3HU CpefcTBa. B Te3n cnyyan, AnpeKTHOTO OoTgaBaHe Ha foroBopa 3a oblecTBeH Ny6nnyeH TpaHc-
NopT KbM Masiku U cCpefHN NpeanpuaTuA (YneH 5, annHen (4)) ocurypsBsa 3awmutata Ha (MHOro6poNHNTE)
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MaJiKnu 1 CpefiHn NPeanpuaTAs, oT HaLVMOHANHKTe Na3apy Ha MECTHUAT TPAHCMOPT, K NO-CMeLMaHO Ha
Te3u OT TAX KOUTO MNpe3 Noc/eHUTE FOANHMN NPETbPNAXa NOPaXKeHWA BCIEACTBME KOHTEKCTA Ha CMyLe-
HVATa Ha Nasapa Npear3BrYKaHM OT NpoLeaypaTa 3a Tbprose Ha odpepTu.

B KpaliHa cMeTKa, Ha 6a3aTa Ha ufieH 5, anvHesn (6), AUPEKTHOTO OTAAaBaHe Ha AOroBOpuWTe 33 06LlecTBe-
HW YCNyri OTHOCHO Xene3onbTHUA TPaHCMOPT B rpafCckuTe 30HKW, NPeArpagnaTa U Ha PermoHanHoO HUBO
MO>Ke [ja MPaBEHO 3a MaKCMMaseH nepuog oT AeceT roanHu. B cnyyain Ha ,MacBHO oTaensHe Ha Heo6xo-
OMMUTE MKOHOMUYECKUN aKTUBW', TO3U CPOK MOXe Aa O6bae yAb/IXKeH Jopu A0 neTHageceT roguHu. B no-
[OOHM Cnyyan Ha AVPEKTHO OTAABaHe Ha XeNle30MbTHW TPAHCMOPTHU YCIYTU, XXeNne30onmbTHUAT OCTaBYMK
He e 3ab/PKUTENHO C OOLLECTBEH XapaKTep WM BBTPELLEH ornepaTop.

B'bI'IpeKI/I CTPUKTHUTE pernameHTaynm n / vinun npeaBapuTeNnHUTE TOYHW YCNOBUA, ANPEKTHUTE OTAAaBaHUA
He Tpﬂ6Ba na 6'b,£l,aT CMATaHN 3a 6apV|epa, a NMNO-CKOPO 3a Bb3MOXHOCT 3a Cb3aBaHETO Ha CcOLUMaIHO-NKO-
HOMWUYECKN aHIa>XMMEeHTW C LieJ1 NOKPUBAHETO Ha cneunanHnTe N3SNCKBaHMA Ha MeCTHUA O6IJ.[€CTBEH TPaHC-
nopT, B CbOTBETCTBME C MPUHLMMNA Ha 4OMb/IBAaHETO Ha OTFTOBOPHOCTTa OT CTpaHa Ha MeCTHUTE BNacTu.

OcurypsaBaHeTo Ha 3alMTa Ha CAyXuTtenure,
KaKTO 1 colManHnTe CTaHAAPTU 1 Te3M 3a Ka4ecTBO
B paMKuTe Ha NpoLeca Ha Tbprose Ha opepTu

PernameHTbT OC3 OTKpUBa €4HO HOBO M3MEPEHUE 33 U3MbIHEHNETO Ha U3UCKBAHUATA CBbpP3aHU CbC
CoUManHMTE CTaHAAPTM 1 TE3M 3a KAaYeCTBO Ha NpoLecuTe Ha TbproseTe. LieHTpaneH cBbp3BaLly Gpaktop,
KOWTO NpefoCcTaBA Ha KOMMeTeHTHaTa MECTHA BJIACT Bb3MOXKHOCTTA 3a PaslWmMpsABaHe Ha CTaHaapTuTe 3a
oTaaBaHe, 1 Mo-CreLmanHo YacTTa CBbp3aHa CbC 3alMTaTa Ha CNYKUTEINTE B ClyYaii Ha MPOMSHa Ha one-
paTtopa, KakTo 1 Ha coLManHuTe CTaHAapTU U Te3M 3a KauecTBO, KaTo ce onpenens B

(Maparpa¢ 5) be3 pa BnMAe Ha HaLMOHANHOTO 1 eBPONENCKO 3aKOHOAATENICTBO, BKIIOUUTENHO Ha KONEKTUBHITE
[OrOBOPU CKNIOUYEHN MEXAY COLMANHUTE MapTHbOPW, KOMMNETEHTHUTE BNACTV MOTaT Aa NOWCKaT OT N30paHnAT
ornepaTtop Ha o6LLeCTBeHN yCyri, Aa NPeAOCTaBM Ha HAaeTUAT Npeay TOBa NepCcoHan npasa KouTo Ton 6u uman
aKo 6U cbluecTBYBaNIO NPeXBbPIIAHE No cMUCHNa Ha AupekTuea 2001/23/CE. B cnyyanT B KONTO KOMMNETEHTHUTE
OpraHu NoMcKaT oT onepaTopa Ha obLLecTBEH YTy ja cna3Ba onpefeneHn couuanHn CTaHAapTy, TPbKHaTa fo-
KyMeHTaLma 1 JoroBopuTe 3a o6LLeCTBeHN ycnyr TpA6Ba fja CbAbpKaT CMUCHK CbC CbOTBETHUA NePCOHan, KaTo
JaBa Npo3payHm JeTaiin OTHOCHO TEXHWTE JOrOBOPHY NpaBa 1 YCIOBMATA NPW KOUTO CTY>KUTENNTE Ce CMATAH
CBbpP3aHM 3a CbOTBETHUTE YCIYTU.

(I'Iaparpa¢ 6)B Cny4vyaAaTt B KOWTO KOMMETEHTHWTE BACTW, B CbOTBETCTBME C BbTPELWHOTO 3aKOHOAATENCTBO, NO-
NCKaT OT onepaTtopa Ha 06LI.|,€CTB€HI/I ycnyru fia cnassa onpefeneHn CtaHgapTh Ha KavyecTBo, Te3n CTaH4apTu Wwe
6'bﬂaT BK/TIOYEHW B TOBXHUTE AOKYMEHTU U B OFOBOPUTE 3a O6U.l,eCTBEHVI NOPDBYKN Ha ycnyru.

KakBo o3HauaBa ToBa?

CoumanHuTe CTaHAAPTN MOraT ga 6baat: 3awuMTa Ha PaboTHUTE MecTa B CJlyuas Ha CMsiHA Ha onepartopa
BC/IECTBYE Ha TbPr Ha 0pepTy UM rapaHTUPAHETO Ha CbLIECTBYBaALLMTE CTaHAAPTU B KONEKTUBHUAT TPY-
[OB JOrOBOP, CTaHAAPTU Ha 0byyeHUe, CUTYPHOCT U 3gpaBe Ha PabOTHOTO MACTO, MPOABIKNTENHOCT Ha
pPaboTHOTO BpEME U T.H.
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CTaHAapTVI 3a KayecTBO Morat fa 6baar: o6opy,q3aHe 3a cneynanHmMTe aBTOMo6MAN, KaTo Te3n CbC CBa-
NieH nNoA, YeCToTaTa Ha NpeaoCTaBAHUTE yCnyru, ,qo6pa CMHXPOHM3aUMA Ha pa6OTHOTO Bpeme, yeHaKBe-
Ha C1CTeMa 3a U3aBaHe Ha NbTHNYeCKNTe 6uneTn, n T.H.

3a mMecTHaTa cMcTeMa Ha ObLLEeCTBEH TPAHCMOPT € OT U3KIIUNTENHA BaXKHOCT AndepeHUraLmsaTa Mex-
[y coumarniHMTe 1 KayecTBeHWTe CTaHZapTv (oa ce Buagun cnefpawms npumepl), KonTo Tpabea ga 6baat
HaNIOXXeHW Ha KaHAMAaTMTe 3a JOrOBOPUM OT CTPaHa Ha MECTHUTE KOMMNETEHTHY BNacTV U KOUTO, KOJIKOTO
Mo-TOUYHO Ca onpepesieHn, TOIKOBa MO-MaJslka € BEPOATHOCTTa KOMNETEHTHUTE BRacTu Aa usbepar ,Hal-
eBTUHUAT" onepaTop.

N3BapKa oT TpbKHaTa AOKYMEHTALMA OTHOCHO:
O6wwuTe nHGopmauwmm: [loroBop 3a npepocTaBaAHe Ha ycnyru 3a ABTobycHaTta mpexa (D-Mannheim)
Schwetzingen-Hockenheim — Homep Ha pokymeHTa 32487-2011; aata Ha nyb6nukysaHe: 29/01/2011 .

MpuemaHeTo Ha odepTaTa B CbOTBETCTBME C UneH 5 anunHes (3) ot PernamenT (CE) N2 1370/2007 roguHa

Cneyndukaymm Ha goroBopa

8. Ha nepcoHana ce rapaHTMpa cna3BaHeTo Ha NpaBaTa No cmucbna Ha iupekTuea 2001/23/CE n cnas-
BaHeTO Ha couuanHuTe CTaHAapTu No cmucbna Ha PernameHT (CE) N21370/2007

3a 3ana3BaHeTo Ha NpaBaTa Ha paboTHULMTE NPY NPEAULLHUAT ONepaTop...., U36PaHNAT onepaTtop e
M3BUKaH, KaTo NOCPeCTBOM CBOETO NPUCHCTBIE TOI OCUIrypPABa Ha MepcoHana npaearta oT KOUTO Te
ca ce Bb3MOJI3Ba/IV NPeAn TOBa, KaTo TOBa Ce C/Ty4Ba Npu NpexebpriAHe No CMUCHAa Ha [iupekTuBa
2001/23/CE. ...

N36paHuAT onepatop TpA6GBa Aa ce aHraXxkupa ja noeme BCUYKUAT yYacTBaLl NepcoHan ... U ja ce
CbO6pPa3U HaMbJIHO C BCUYKUN COLMANTHM CTAaHAAPTU NPUIOKMMIN Ha JlaTaTa Ha Ny6GNKYBAHETO Ha Te3u
o6wuy nHpopmaLmm KaTo MMHUMaNHN CTaHAAPTHU. ... OTHOCHO yCNnoBUATa Ha TPYA (KakTo 1 coyuanHuTe
ycnoBus), Aa ce BUAAT KONEKTUBHUTE JOroBopy oT npunoxeHue 38a, b, ¢, e, g, hni.

3anouBariku ot gata 03.12.2009 rofrHa, BcAKa npoLiefypa 3a Tbpr 1 ANPeKTHO oTAaBaHe TpA6GBa fa 6bae
ny6nukysaHa B O¢uumanHuat XypHan Ha EC (UneH 7) eaHa rognHa no-paHo OT 3aroyBaHETO Ha TPbX-
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HaTa npoueaypa 1 Ha U3MCKBaHeTO Ha odepTy UKW efiHa rofiviHa No-paHo Npean eHo ANPEKTHO OTAaBa-
He. KomneTeHTHUTe opraHy TpsabBa fa Ny6nuKyBaT CBOUTE HAMEPEHNSA:

*  KbM KakKbB BUJ OTAaBaHe ca ce Hacouunu,

°  KOra 3arnoysaT TPbXHUTe NpoLeaypy,

e 06emMbT Ha Tbpra (efMH MapLPyT AW Fpyna oT TPAHCMOPTHY MapLUPYTK UK LAfa CMcTeMa 3a MecTeH
TpaHcnopT),

°  MCKaHWTE COUMarnHu CTaHAAPTM 1 CTaHAAPTY 3a KaueCTBO (BUXKTE MpUMepa NoCOYeH No-rope), B CJiyyan
ye Ma TaKuBa.

000 000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000s0cscssssssss s

CuHAVKaTUTe MOraT Aa U3MoN3BaT TOBa 3aZb/KeHNe 3a Ny6nnKyBaHe 3a fa nony-
YyaT LANI0CTHA KapTHa OTHOCHO TOBa KOETO ce CIly4YBa, KaKBO ce NJlaHnpa B faAeHa
o6wmHa.

000 000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000s0cscssssssss s

), )
/ BcuYKM MHGOPMaLIMM OTHOCHO TbProBeTe MoraT la 6bAaT HaMepeHM Ha CTapToBaTa CTpaHULa:
TED - Tenders Electronic Daily. Peructpaunmte morat ga 6baaT npaBeHu Ha agpec
http://ted.europa.eu/TED/, KaTo MmoraT fa 6bAaT BUAEHN BCUUKM NpoLiedypy 3a Tbprose B 061acTTa BbB
BCAKa AbpxaBa: ,Transport and related services” (,TpaHCnopTHY 1 Npunexatiy ycnyrm”).
E3vKBT Ha cTpaHuuaTa CbLUo ce M36rpa OT FOPHUAT JAeCEH bIbJl.

- J

KapTtuHa 1 nokasBa npvmep v feTaiin ot 676 ny6nmkauum Ha Tbprose B nepuopga 03/09/2007 n 09/03/2011
r. oT [Monwa. AKO B UHTEPHET KIIMKHETE BbPXY HOMepa Ha JOKYMEHTa, LLie NonyyuTe noBeye AaHHM 3a Cb-
oTBeTHaTa odeprTa.

KAPTUHA Ne1, AETAAJIVA NOJTYYEHU OT TED (BEPCUA HA AHTTIMACKU E3UK)

Search scope: Archives
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Coundry: 0 PL CFV code: L 60112000 o 60172000 u G0210000 o E3T12100
from: & Dec 3, 2007 o @ Mar 8, 2011

676 items found, displaying 1 to 25. [First/Prev] 1, 2, 3, 4, 5, 6, 7, 8 [NextfLast]
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u T5558-2011 PL-Rybnik public road Iranspon services. PL 08-03-2011 05-04-2011
O 750452011 PL-Belchatéw: public transpart serices by raltways AL 08032011
E T4B15-2011 PL-Pozna™ : pulshc ransport sarvices by riways. PL 08-03-2011
E TOOT4-2011 PL-884% public road trarsport services PL 03-03-2011
O 695302011 PL-Wroctaw: public transport services by raiways oL 03.03.2011
D EABS-2011 PL-Sciclica public road transpon services PL 03-03-2011
D B7 3852011 PL-%vierie Gome: public transpon sanices by raiways PL 02032011 31-03-2011
0O sos1s-2011 PL-Katowice: public road transport services PL 23022011 3032011
D BOS58-2011 PL-Katowice: pubhc noad 1randpon senicas PL 23-02-2011 31-03-2011
O sesea.z011 PL-Tarméw: public road transport services PL 23.02-2011
@]

S8228-2011 PL-%wierfa Gome: pubic iranspon sendces by ralways PL 22-02-2001 3032011
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TED BU npepocTaBsA roAUWHUAT AOKaA Ha KOMMNETEHTHMUTE OpraHy OTHOCHO NpuiaraHeTo Ha PernameHTa
OC3 3a kounTO OTroBaps, B cboTBeTCTBME € YUneH 7(1). Bbnpeku ToBa,
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3anomHeTe:

e Bcnukm ny6nukyBaHu B TED nnpopmanum ca cBbp3aHu ¢ Beye B3eTn
peweHns! - 3aToBa B NpefocTaBA cCaMo ejHa KapTUHa Ha MUHaNoTo,
a He Ha 6bpgeweTo!

. 3a npomsAHa Ha cUTyaLuATa, MMaTe Hy»<fia OT NJlaH (BWXK 3acefjaHue 3)

................... 6 00 0000000000000 000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000sssnsssss

NMpexogHNAT nepuop

MocnenHOTO Helwo B AHEBHUAT pef, HO He 1 NOCNIefHO Mo BaxKHOCT: MpexoaHMAT nepuop Ha PernameHTa
OC3 npukntoyBa Ha gata 03.12.2019 .

3anousankm ot gata 03.12.2019 r. BCUYKM OTAABAHWUA Ha fOrOBOPU B XKeNe30MbTHUAT U MBTHUAT obLyecT-
BEH TpaHCNopT TpsbBa Aa cna3BaT Hamb/IHO uneH 5-Tn oT PernameHTta OC3, B CbOTBETCTBUE C UJIEH 8§,
anvHes (2).

MpexoaHWAT Nepuog e CbLieBPEMEHHO 1 ,JIaKMYCOBUAT TECT', KOWTO Lie NMOKa)e KaK v noj Kakeu Gopmu
MoraT fja ce ClIesiT pas3finyHmTe NpeanwHu GopMy Ha opraHu3MpaHe Ha yCnyruTte Ha obLecTBeHNA NpeBo3
Ha MbTHULM OT CTpaHuTe uneHKu. PernamerTta OC3 onpefens AcHO ¢paKTa, Ye Ha CTPaHUTe UieHKu ce naja
3abJIKEHNETO f1a ,B3€MaT MEePKI 3a MOCTENEHHOTO BbBEXKAAaHe Ha pa3nopeabuTe Ha uneH 5"

ColuyecTByBa 1 OLLE efViH acneKT: [pexofHUAT Nepuog e KoHTponunpaH ot EBponeiickaTta Komucnsa,B Cpok
OT LWeCT Mecela cneq MbpBaTta NosIoBUHA Ha npexogHua nepuod” (uneH 8, anunHes (2)). CtpaHnTe YneHKkn
TpsibBa Aa AokaaBaT Ha EBponelickaTta KoMUcUa OTHOCHO CTafgusA Ha NpuUiaraHeTo Ha NpakThKa Ha Pe-
rnameHTa OC3.

Bcnepcteue Ha TOBa, Hall-kbCHO npes 2014 roanHa, BbB BCAKA AbprKaBa WieHKa LWe ce NpoBeae ANCKycms
Ha HaLWOHATHO HMBO OTHOCHO CTAAMA Ha NPUAraHeTo Ha NPoLIeAYPUTE 3a OTAaBaHe B CboTBeTCTBUE C Perna-
meHTa OC3, KOETO LUe BK/IIOUBA 1 BIIMAHMETO BbPXY Ma3apa Ha MECTHUAT OGLLECTBEH TPAHCMOPT, BbPXY ydac-
THULMTE Ha Ma3apa, KaKTo 1 BbPXY MPUIaraHeTo Ha COLMANTHITE CTAaHAAPTY 1 CTAHAAPTUTE 3a KaUecTBO UIK He.

................... 6 00 0000000000000 000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000sssnsssss

B KpasA Ha cpeujaTta TpﬂGBa Aa MMaTe OTroBOopu Ha ciegHNTEe Bbnpocn:

+  Kowm ca knioyoBuTe acnektu Ha Pernamenta OC3 1 cbujecTByBa M NpaBuiHO
pas6upaHe OTHOCHO TAX?

e HoBnu e PernamenTbT OC3 B MoATa AbpKaBa? KakBo 6elue HOBOTO 3a MeH?

« KakBu npegm3BuKaTesncTBa ce NOABABAT B HALMOHAMIHUAT CEKTOP Ha
rpagckusa TPaHCMOPT B MosATa AbpKaBa v ganu PernameHTta OC3 otroBaps
Ha onpepeneHn BbNpPocy CBbp3aHn C NpyBaTU3aLUuATa 1 3alMTaTa Ha
paboTHuuunTe?

« KakBu npo6nemu octaHaxa 6e3 otroBop?

«  3aBCMYKM Te3M BbNpocu 1 / unv npobnemu, uMma nu HyX<aa oT gpyra cpelya c
npepcTaBuUTeN Ha KOMNETeHTHaTa BnacT?

« KakBu npo6nemun nmame Hue KaTo CMHAMKAT, CBbpP3aHu C NpUiaraHeTo Ha
npakTuka Ha PernameHnTta OC3?

................... 6 00 0000000000000 000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000sssnsssss
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E MaTtepuan:

KoHcynTupaiiTe ce cbc caiTa Ha HaUMOHaNHNUTE CTaTUCTUYECKN UHCTUTYTY;

KoHcynTupaiiTe ce cbC caiTa Ha HaUMOHANHOTO MUHUCTEPCTBO Ha TPAHCNOPTa;

KoHcynTupaiite ce cbc calToBETE Ha BaXkHWTE OMEpaTopu Ha MeCTeH 06LLECTBEH TPAHCMOPT Ha HaLMOHan-
HO HVBO, BbB BCUYKM rpafoBe c HaceneHue Hag 50.000 gywiu;

B cnyuas Ha MHOroHaUVOHaNHKTe onepaTopy Ha HaLUWOHAJIHO HUBO, MOCeTEeTE TEXHUTE CaNTOBE.

B cnyyas Ha MHOTOHaLMOHaHTE onepaTopy Ha Nasapa Ha MECTHUAT 0BLLECTBEH TPAHCMOPT, KOHCYTUpPaiiTe ce
1 cbe caiTa Partizipation, Ha appec http://www.worker-participation.eu/European-Works-Councils.

OupekTtrea 2009/38/CE 0THOCHO Cb3[laBaHETO Ha EBPOMENCKN PaboTHUYECKN CbBETY AW Ha MpoLeaypa
3a MHGOPMUMPAHE 1 KOHCYNTMPaHE Ha PaboTHMLUTE OT NPeANPUATAATA U FTPYNUTE NPEANPUATAA C EBPO-
nencky n3mepeHus (pepopmmpaHe).

Bcrukn octaHanu MaTepuvany Mmorat Aa 6b4aT HAMepeHU Ha caiTa Partizipation Ha PaboTHUUMTe, BKNOYK-
TeJIHO CpaBHeHUA MexAay bbarapua n PymbHuA.

O MPVIHLMM, CUHAVKATMTE pasnosarat ¢ 60ratyi NoO3HaHUA OTHOCHO COBCTBEHUAT CU CEKTOP Ha Aeii-
HOCT B KOWMTO Ce OPraHU3UpaT U AOrOBapAT KONIEKTVUBHU AOTOBOPU, HELLO NPEACTABNABALLO KaKTO
NoCTynaT Taka 1 ycrexa oT CYHAMKanHaTta paboTa. Bbnpeku ToBa, KOHCTaTMpaxme, ye B obacTTa Ha
MEeCTHUAT 06LECTBEH TPAHCMOPT, CUHAMKATUATE Ca OPraHM3UPaHX MO KOMMAHWUM, Maiku Ca KaTto pasmep
U Ce pas3fiMyaBart, a NO3HAHUATA CBbP3aHN C HALMOHANHUAT Ma3ap Ha MECTHUAT O6LeCTBEH TPAHCMOPT ca
CBbP3aHV MAaBHO C rofiIeM1Te OMepaTopy OT CTOMINLLATA 1 MO-ToSIeMUTe FPaioBe OT CTpaHaTta. 3a nogobps-
BaHe NO3HaHVATA CBbP3aHM C HALUMOHANHMAT Na3ap Ha MeCTHUAT OBLWeCTBEH TPaHCNOPT 61 6uno nones-
HO OpraHM3MpaHeTo Ha CpeLla B KOATO Aa B3eMaT yUacTue KOJSIern oT pasfinyHi KoMnaHum u rpagose. (B
TO3M C/lyyait, MPOABIKMTENHOCTTA Ha 3aCeAAHNETO 3aBUCK OT LUMPOKA rama TemMmm 1 0606LLeHns KoUTo ce
NpaBAT Ha cpeLyata).

CnepBalyAT HapPbYHVIK NMPaBY NPENOPBKN CBbP3aHn C MHGOPMaLMUTE KOUTO TPsAGBa Aa 6blaT cCbbpaHu
C LUen cb3AaBaHEeTO Ha HaLMOHaneH Aoknag,.

.} Hap'b‘lHl/IK 3a Cb3AaBaHeTO Ha HalLjiOHaJ1eH AO0KJ/laf OTHOCHO CTPYKTYypaTa 1 nasapa
Ha 06I.I.I,ECTBEHI/I$IT TPaAHCNOPT

MecTHUAT nasap Ha o6l ecTBEHNA TPAHCMOPT

°  OCHOBHM AeWCTBALUM NMLA; OBLYNHCKYM / YaCTHU, MHOFOHALMOHANHY onepaTopy;

°  6pou NPeBo3HN CPEACTBA, CYXUTENV;

°  yyaCTHMUWTe Ha Nasapa: ronemu 1 / v Masiku U CpeAHU, MHOTOHaLMOHANTHUTE onepaTopu;
N J
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6po NbTHULW: pacTAL / cnagal;
Tapuu: BUCOKN / HACKK;
ponATa Ha NpuBaTU3aLUATa;

OcHoBHUTe Npobnemu ca .....

(OuHaHCMpaHeTo Ha cucTemaTa Ha MeCTHUA o6LLeCTBEH TPaHCNOPT
OTkbAe nasat napuTe: OT MbTHULMTE, OT AbpKaBaTa 1 / unu oblmHaTa 1/ unm obnacrra?
MponopuuATa Ha GrHaHCOBaTa KOMMeHcaLmA cnpamo obema Ha nasapa;
lpaAcKmAT 06LWEeCTBEH TPAHCMOPT Ce NoAKpPens OT NPOrpammn Ha HaLMOHANTHO / PermoHanHo / MecTHO
HUBO U € NPUAPYKEH OT NOINTUYECKN ANPEKTUBUN?

OcHoBHuTe Npobnemu ca ...

PernameHTbT OC3
MpouecsT Ha npunaraHe Ha PernamenTa (CE) N°1370/2007: HanbnHO N e cna3BaH?
JlombnHUTENHN 3aKOHOBW pa3nopendy Ha HaLMOHANHO HMBO CBbP3aHK C OTAABAHETO?

OcHoBHuWTe Npobnemu ca ...

CuHAMKanHaTa CTpyKTypa
CTpyKTypa Ha CMHAMKaNHO NPeAcTaBsaHe; MPONopLMATa Ha OpraHN3pPaHNTE CUHANKANHU YneHoBe?
Koii e npeaMeTHT Ha pernamMmeHTaLunTe Ha KONEKTUBHITE AOrOBapAHMA HA HALMOHAMHO HUBO 1 / Unu
Ha HMBO NpeanpuATMe?
3awuTaTa Ha CY>KUTENUTE 1 Ha CoLManHMTe CTaHAapTU: KakBW ca CbliyecTByBaLuTe Npobnemm?

OcHoBHUTe Npobnemu ca ...

B cnepBawmte cTpaHuLmM ce Npefnara Kato nprvmMep nofobeH HaumMoHaneH AoKNag, CbAbpPKall CTPYKTY-
paTa, TeMuTe 1 JaHHUTE OT HAaLMOHANTHUAT AOKaA 33 XbpBaTcKa'2 Bb3MOXHO e, BbpXY HAKOM OT TOUKMTE,
APYTY HaLMOHANHM JOKaAW fa HabnerHat noeseye.

061K XapaKTepuCTUKN CuctemaTa Ha O6LLEeCTBEHVAT TPAHCMOPT OT XbpBaTCKa BKJIIOUBa
TPV OCHOBHM NMOACMCTEMM — TPaMBaW, aBTOBYCU U Xene3HuLa —
OT KOWTO CrcTeMaTa 3a NpeBO3 C TpamBau NpefcTasnasa 64%,
TpaHcnopTa ¢ aBTobyc 32%, a ene3onbTHaTa nogcuctema 14%
OT 06WNAT Bpo MpUABMKBaHE Ha OOLECTBEHN MPEBO3HN

CpepcTBa.
6poi1 onepaTtopu 44 (n3touHuK: Eurostat)

paboTHa pbKa 2.391 (n3touHumk: Eurostat)

o6opor 47,7 Mun. EURO (u3touHuk: Eurostat)

12 BnaromapHoctu Ha Katarinei Mindum, npencrasuren na Cunnukara Ha JKenesomsTHute PaGoTHuim oT XbpBarcka, 3a OKa3aHata IOAKpera.



OCHOBHU onepaTtopu

MHOroHaljiOHaJIHN KOMMNaHun

6pon MbTHNLN

6pon aBTomo6uNn

KOHLecnun

OBYYEHWE 3A CUHANKANTHUTE AKTUBUCTW OT OBLLECTBEHWNA TPAACKW TPAHCNOPT

MpapcKnAT 06LeCcTBEH TPAHCNOPT Ce KOHLEHTPUpa B
rpapoBerte:

« Zagreb (aBTO6YCcn&Tpameam),

- Rijeka,

- Split,

» Dubrovnik,

+ Pula,

« Osijek (aBTobycn&Ttpamsan) 1

« Zadar.

B Te3u rpagoBe, onepatopute Ha O6LIECTBEHWAT MPaACKU
TPaHCMopT ca CO6CTBEHOCT Ha OBLYMHUTE.

OcBeH ynomeHaTuTe MNo-rope rpagoBe, O6LeCcTBeHUAT
CyXOIMbTEH TPAHCMOPT € OpraHU3upaH ot 15 oneparopa Ha
pernoHanHo HUBO, KaTo BeUe HAKOJMIKO Gpanvpaxa unu ce bopAt
Ha pbba Ha panuTa.

CoLuecTBYBa eUH MHOroHaLmoHaneH oneparop (Panturist,
pa6oreuy B Osijek 1 nmaLy 338 cnyxmtenu), kato Tou e dunuan
Ha ¢ppeHckaTta rpyna Veolia, pabotela B mpexxa okono rpag Osi-
jek, KaTo cu cbTpyAHMYM B cucTema Tun ticketing ¢ o6GLMHCKMAT
orepaTop, KaTo TOBa € eAMHCTBEHATa MHTErpupaHa cucTema 3a
ticketing B XbpBatcka.

papckn TpaHcnoprT:

TpamBaii: 168.057.000 (2000)
192.940.000 (2009)

ABTOGYC: 221.246.000 (2000)
191.312.000 (2009)

OKono 65% OT MbTHULMTE NON3BaLLM FPaACKMA obLecTBEeH
TpaHCMopT OT XbpBaTcKa nasat ot onepatopa ZET ot Zagreb.

PervioHaneH TpaHcNopT: bpoaT Ha NbTHULMTE HamanA
apactnyHo ot 148.408.000 (1990) Ha 58.493.00 (2009)

n3TouHuK: CTaTnctmyecka loguiiHa 3Bagka 3a 2010 Ha
Peny6nuka XbpBaTcKa, HTepHeT BepcuaTta SLIH2010.pdf

lpapckn TpaHcnoprT:

Tpamsan: 443 (2000)
415 (2009)

AsTobyc: 1.033 (2000)
1.270 (2009)

PernoHaneH TpaHcnopT: He cbliecTByBaT odULIManHW AaHHN

Ounuanbt Ha Panturist ot Osijek Ha MpynaTa Veolia nputexxasa
133 aBTObYCa.

KoHuecunTe 3a aBTObYCH Ca fafeHU 3a 5 roauHK, Kato camo
0Ko10 45-55% oT TAX PyHKLUMOHMPAT HAUCTUHA, CbCTOAHKE
npeav3BYKaHO BCbLYHOCT OT OrepaTopuTe, TbiA KaTo Te TbPCAT
KOHLIeCUM KOUTO [ia BKJTIIOYBAT XapaKTePUCTMKIN KaTo Hanpumep
yectota o1 10-15 M1HYTU Mexay 5 1 7 cnepoben, KaTo BCbLHOCT
ocurypaBat epeKTUBHU yCIyru € YecToTa oT 30 MUHYTN.
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B'bBBPa LWaeMoCT Ha pa3xogauTte

Cy6cupaun / KoMneHcaLum Ha pasxogunTe
3a o6LecTBeHN ycnyri

cneyuanHin XapaKTepuctukmn

TakcuTe nokpueaT camo 20% (NpunbnnsnTesHo) oT obLuTe
pa3sxoaw.

HamaneHusATa 3a ydyeHnuynTe N CTyaeHTuTe NABAaT OT AbpP»KaBaTa,
KaToO TOBa CTaBa 3a BCUYKK onepaTtopun

He cbulecTsyBaT ApPyrn HamasneHMA Kato Hanpumep 3a ropmeo,
3a cneunanHun ABTOMOOWAN UMK 33 CNAa3BaHETO CTaHOapPTUTE 3a
Ka4yecCTBO U T.H.

3ary6ata Ha onepaTopuTe o6LMHCKa COOCTBEHOCT € NMOKpPUTa OT
OBLUMHCKUAT XONAVHT (B 3arpeb Hanpumep, C perncTprpaHuTe
nevyan6bv ot NpegnNpUATMA KOUTO Ca OBLUMHCKA COBCTBEHOCT,
KaTo Hanprmep ra3oBuTe MHCTanaLuy, BOGOCHaOAABAHETO,
MOYNCTBAHETO, KJIMLLHOTO CTPOUTENICTBO WS TEPMUHANN 3@
CTOKW)

+ B XbpBatcKa He CbllecTByBaT TPAHCMOPTHM OpraH13aLum, Kato
BCAKa CMCTEMaA MW TPAHCMOPTEH OMepaTop MMa cobcTBeHa
cucTema 3a ticketing n cobcTBeHa crucTema 3a n3uncnaBaHe

Ha LieHuTe, fopu 1 onepatopa ZET ot 3arpeb nma cuctema 3a
6unetn 3a aBTObYCHTE 1 CCTEMA 3a TPaMBaHW buneTu.

LleHnTe ca BUCOKK, Ha-Beye B Cilyvas Ha pervoHanHmA
TPaHCMopPT.

B onpepeneHn pervoHn TpaHCMOPTHUTE YCIYr HAa MBTHALM
CbLLECTBYBaT CaMO 3a YUYEHULIUTE, @ HAKOW PErMoHM ce
npeBpbLUAT B, 6enn neTHa” 3a cctemaTa Ha MECTHUAT
006LLecTBeH TPaHCMOPT.

B pervioHa Ha 3arpeb e cb3afeHa eaHa »kene3onbTHa cucTema
KOATO MMa Frpafcky U eAHOBPEMEHHO Ha MPEeArpaamAaTa Xxapak-
Tep, KOETO NPaBy BPOAT Ha MBTHULIMTE M3MOJ3BaLLM XeNe30-
MbTHaTa rpajcka cucTema fa ce yaBov Npes NocNefHnTe aBe
FOAUHMN.

loBeYeTo KOMMaHUK OT PETMOHANHWAT TPAHCTNOPT ce CONMbCKBAT
¢ PMHaHCOBM 3aTPyAHEHUA.

KoHKypeHUna Mmexay Taka HapeyeHuTe . YepHU AnHUn"
npucTurawy 5-10 MyuHyTV Npeay NPorpaMmpaHnTe TPaHCMOPTHM
cpencTBa.

Cnab unm HecbLIECTBYBALL KOHTPOJI OT rJlefiHa TOUKa Ha
KayecTBOTO.

CpaBHUTENHO HNCKM 3am1aTy, C 0Koo 20% NO-HUCKN OT
CpenHOTO HMBO Ha 3amallaHe.

Jlown ycnoBuA Ha TPy, Hali-Beye OT refHa ToYKa Ha
NPOLBIPKUTENTHOCTTA Ha PabOTHUA feH.

PernamenTbT OC3: CoLManHUTe NAPTHLOPM He YYacTBaT B
npovleca Ha XapMOHM3UPaHe 1 NPoCieAaBaHe Ha 3aKOHUTE U
METOONIOTNNTE, CbLIECTBYBA HALIMIOHANIHO 3aKOHOAATENCTBO,
KoeTo obaue He ce npunara.

CobuyectByBaT 14 MECTHU CMHAMKATA.

Moxe fa 6bae BUAAH efviH KparHO cuieH GeHOMEH Ha BbTpeLw-
HO pa3BUTUE Ha CMHAWKATUTE, Ha Cb3aBaHe Ha MNoNyCUHANKATY,
acoumaLnm KOUTO He ca perncTprpaHn Kato CUHAMKATK U He
W3MbJIHABAT CUHAVKANIHW 334 b/PKEHWs, CUHAMKaTY 6e3 uneHoBe.
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HaumoHanHuTe JOKNaau e 3acUnAaT KanaunuteTa Ha CUHAMKATUTE U Ha NpefCcTaBUTeNNTe Ha paboTHULUTE
[a aHanu3unpaT No-aobpe cobCTBEHUNT CU Na3ap Ha MECTHUSI 06LeCTBEH TPAHCMOPT, ABAMKN B NoaKpe-
na Ha Cb3aBaHETO Ha COOCTBEH aHaNM3 Ha CUSTHUTE CTPaHU, Clabute CTpaHU, Bb3MOXXHOCTUTE 1 3ana-
xute (SWOT aHanus, BuxkTe 3acefaHune 3). CbLyeBpeMeHHO TOBa MOXKe ia CMIOMOTHe 3a onpefensAHeTo Ha
pasfiMyHMTe onepaTBHM 06N1aCTU 3a Pa3BUTMETO Ha edpUKaCeH Ananor CbC CUHANKANHWTE UNIEHOBE.

MpenopbunTENHO € TO3M HauMoHaneH AoKNad Aa 6bae gonbiHeH ¢ aHanus TED (BukTe 3acepaHue 1) oT-
HOCHO M3M03BaHUTE NpoLeypPU 3a OTAaBaHe Ha HaLUVOHaTHO HUBO.

B cnyyas Ha MHOroHaLMOHanHKWTe KOMMaHuy, paboTely BbB BallaTa CTpaHa, Tpsabsa fa 6baaTt cbbpaHu
1 MHGOPMALIMN OTHOCHO UHCTPYMEHTBT HapeueH EBponeiicku paboTHMuUecku cbBeT (EWC) B TpaHCHaLm-
OHanHuTe komnaHun. ColyecTByBa M EBponeiickn paboTHUYECKU CbBET B CbOTBETHUAT MHOTOHALMOHA-
neH onepatop? [lanu Ha mosTa cTpaHa ce nonara macto 8 EWC? Ako OTroBOp®T € Aa, TO ToraBa MiMame Jin
Haww npepctaButen? Kon e cHANKanHUAT npegcTasuTten 8 EWC?

Bb3MOXXHO € HaUMOHaNHVAT JoKNag Aa He NPUKIIoUM 3a TpY Yaca, BCIeACTBME Ha NMncaTta Ha focTa fe-
Talnu, clyYail B KOMTO MoraT ia 6baat pasnpeneneHn pasfiMyHn 3aaun Ha gpyri YeHOBE Ha rpynara,
a JOMb/IBaHETO Ha HALMOHANMHUAT OKNaZ MoXe Aa 6bAe HanpaBeH Npu gpyra cpeLla, KoAaTo Aa e AoMbi-
HUTEesHa.

B Kas Ha cpeuiaTa, TpﬂﬁBa Aa MMmaTe OTroBOpU Ha HAKOM OT CJieaHNTe Bbnpocn:

« [paBunHo nu pas6pax CTPyKTypaTa Ha CeKTopa Ha rpafickus o6LiecTBeH
TPaHCNOpPT B MOATa CTpaHa?

« Kom ca Hal-Ba)KHMTe OCHOBHU XapaKTepuCTUKN Ha cucTeMata 3a MecTeH
obwecTBeH TpaHcNopT?

e 3Ham nu Hello 3a HUBOTO Ha NpunaraHe Ha PernamenTta OC3? KakBu ca
npo6nemure?

«  Wma nu mn gpyru, cbilo TONKOBa BaXKHU XapaKTepucTuKkn?

« CuHAuKaTUTe yYyacTBaT M B NpoLeca Ha OTAaBaHe N N0 KaKbB HaUuuH?
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Martepunan:

Bcnukn matepuanu ot 3acegaHuaTa 1 1 2, KakTo 1 pe3ynTatute oT 3acefaHuaTa 11 2.

3acefaHve 3 ce pa3nunuyaBa OT OCTaHANUTE [Be NPeAuLLHN 3aCefaHus, KaTo MbpBaTa U3TbKHA MH$OpMa-
uuuTe 3a HOBUAT PernameHT OC3, HOBUTE NPEAM3BUKATENCTBA A0 KOWTO BOAM U LLAHCOBETE AafleHN Ha
CUHAMKATUTE, a BTOPOTO 3acefaHnie ovepta MHGopmaLmmnTe CBbpP3aHN C BalIMAT HaLMOHaJeH nasap
Ha MeCTHUAT o6LIeCcTBEeH TPAHCMNOPT, HEroBaTa CTPYKTypa M HauvHa My Ha OopraHusvpaHe, fencTealym-
Te Nvua B 06/1aCTTa M HauMHA Ha AeicTBME Ha NpoLefypuTe 3a OTAaBaHe Ha JOrOBOpUTE 33 06LLecTBeH
TpaHcnopT. [loBeyeTo OT yyacTHULUTE B ABETE 3acefjaHnA Cera Lie umMaT noeeye MHGOPMaLIMK 1 Lie pa3-
6epaT No-WNPOoKo NpobiemMnTe Ha MECTHUAT Masap Ha O6LECTBEHUS TPAHCMOPT.

Mpo-akTUBHUAT NOAXOA N HOBU AeNCTBaLM nnya

MpeanwHWTe 3acegaHuna NpefocTaBuxa nornes Bbpxy 6GbAeLoTo pasBrTMe BbB BalaTa obLwmHa nam peru-
OH CBbP3aHO HaMpUMep C EBEHTYANIHOTO COMbCKBAHE MW He Ha BallaTa KOMMAHWA 3a MeCTeH o6LiecTBeH
TPAHCNOPT C TbPr Ha odepTu. [Ipyro HeLlo KOETO HayumnxTe e NosiBaTa Ha Na3apa Ha HOBU AelCTBaLLM NnLa:
MYNTUHALMOHANHATE KOMMaHUK, KOUTO Ca CUSTHA KOHKYPEHLMs 3a OOLLMHCKITE OnepaTopy Ha o6LLeCTBeH
TPaHCMOPT, KaTo OCBEH TOBa HayuuXTe Ye BallaTa KOMMETEHTHa BNACT U MECTHWTE MOUTMLM Ca XopaTa B3e-
MalLLY peLleHns OTHOCHO TUMBT NpoLieAypa KOATO Lie 6bAe 1U3Mon3BaHa 3a OTAABAHETO: AUPEKTHO OTAaBaHe
Ha [OroBOp 33 O6LLECTBEHU YCIYTV HA ONepaTop KOWTO € COBCTBEHOCT Ha OBLLVHATA MW KOHKYPC Ha odepTi.

B To3m cnyqa|7|, CMHONKaTUTE Tpﬂ6Ba Oa CMEHAT CBOATa NepcneKkTBa N CTpaTerna. Tpﬂ6Ba aa 61>,an npo-
Be,qum,,nperOBopM”c nonnTnynTe n BNacTnuTe, npegn O0OVKHOBEHUTE nperoBopn OTHOCHO KOJIEKTUBHNA
[0roBop BbB BPb3Ka C 3arnallaHeTo N YCNoBUATa Ha TPYA B KOMMAaHNATA, KOUTO Ce BOAAT C pa6OTOAaTEJ'IF|
N Heroeute npeactasuTenin.

B cnyuain Ha 3agbikeHve 3a OTAaBaHe OT KOMMETEHTHATa BNacT Ha OrOBOpUTE 3a OOLLECTBEHN YCIYTU

Ha onepaTopy 3a 06LIeCTBeH TPAHCMOPT, CUHAMKATUTE TPAGBa fa NpUeMaT pasnyHa cTpaTervs: eguH

MHOFO BaXk€H MOMEHT € B3eMaHEeTO Ha NPUHLMMHO peLueHrie OTHOCHO TUMBT NpoLeAypa 3a OTAaBaHe 1

/ VNN CbabPXKaHNETO Ha TPbXKHaTa fOoKYMeHTauumA. CblyecTBYBaT U ApYr MApTHbOPY 3a NPEroBopu:
npepcTraBMTENNTE HA MECTHAaTa KOMMNETEHTHA BNACT U MECTHUTE NOSIUTULN.

To3n Npo-aKTVBEH NOAXOA € Pe3yNTaT OT HOPMUTE 3a My6NMKYBaHe, OT efjHa CTPaHa, a OT Apyra — Ha posisiTa
KOATO Ce Najia Ha €AVH HOB YYaCTHUK B NPOLIeCa Ha OTAaBaHe: MeCTHaTa KOMMETEHTHa BNaCT (BUXTe 3acefjaHue
1). Ocb3HaBaliKkm TOBa, 3-TOTO 3acefiaHue LWe 6bAe Ha MbPBO MACTO CpeLLa 3a onpefensiHe Ha cCTpaTervaTa
OTHOCHO CMHAVKANHaTa NONUTNKA B KOHTEKCTa Ha NpoLiegypuTe 3a oTAaBaHe. AKO 3aMoyHeTe KaMnaHuATa
cnep ny6bnukyeaHeto B TED Ha npoueaypata 3a OTaaBaHe 3a BallaTta o6LLUMHa, Beye CTe nponycHanm

€AVH U3K/IUMTENTHO BaXXeH MOMEHT 3a MOB/IMABAHE HAa CPOKOBETE 1 YCNOBUATA 3a B Gbelle CBbp3aHu C
TPAHCMOPTHUTE PABOTHMLM OT O6LLECTBEHUAT TPAHCMOPT OT OBLHOCTTA KOATO NpeAcTaBnsBaTe!
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MNo3HaBarKu Te3n MbpBOHAYanHM ycoBuUsA, KOUTO ca crieactare ot PernameHTta C30, moxkeTe Aia 3aMoYHe-
Te 3-TOTO 3acefjaHue.

LleHTpanHa Touka B 3-TOTO 3acefjaHue € BbMPOCHT:
Kak ga cTurHem fo cMHAVKanHa cTpaTerns, KOATO fa OCUrypu 3alyMTarta Ha ClyXuTenuTe 1 aa nogo-
6pu coumanHuTe CTaHAAPTM N KaUeCTBOTO B paMKUTe Ha NpoLeca Ha oTaaBaHe?

3a Cb3AaBaHETO Ha CMHAUWKaNHa cTpaTerus, TpAtsa fa 6bAaT 06CbAeHN U APYTU BaXKHW BbINPOCK CBbp3a-
HW CbC CieHUTe TpY Temy, Cb3faBally CTPYKTypa Ha 3acefjaHneTo:

e KakBu cvnHu 1 cnabu cTpaHu MMame, KakBy Bb3MOXXHOCTY M 3am/1axu CbllecTByBaT?

¢ KakBvi aprymeHT\ MMame NpoTyB CMSHATA Ha orepaTtopa (B C/ly4ail Ha AUPEKTHO OTAABaHe KbM MECTEH one-
paTop Ha 06LLECTBEH TPAHCMOPT) 1 (B CIYUAAT HA ThPr Ha 0depTy) KakBu Ca apryMEHTUTE HU 3a HaflaraHeTo
Ha COLMaHM CTaHAAPTUN Ha KOATO 11 1 € KOHKYPEHTHa KOMIMaHWsA B paMKUTe Ha npoueaypara?

e KaKbB MbTEH JINCT HU TpsAGBa?

3abenexku nMmaluy obyyaBaly xapakrep:

3acefiaHmeTo MoXe Aa 6bAe opraHM3NpaHo B N/IeHYMa UK B pasAnyHy paboTHM
rpynu, KakTo 1 KaTo KOMGMHaLVA OT Te3u ABa BapuaHTa, B 3aBMCUMOCT OT 6pos
yuacTHuUM. B cnyyaii Ha Hag 20 yyacTHULM MJIeHYMa MoXe fa 6bae pasgeneH Ha 2
vnm 3 rpynu, HoO BCUYKM rpynu TpsA6Ba Aa paboTAaT no egHM 1 CbLyy Bbnpocu!

Bcnuku rpynu TpAa6sa fla 06cbaAaT BCMUKM CTHNKW, €4Ha No efHa: cTbnkKa 1,
CTbNKa 2, CTbNKa 3 U CTbnkKa 4.

Crpnka 1: SWOT aHanusa

AkpoHumbT SWOT rma npegsua TepMUHOMOTMATA Ha aHIMIMIACKK €31K KaTo Npour3n3a OT,CUITHU CTpaHn”
(strengths — S), ,cnabu ctpaHn” (weaknesses — W), ,Bb3moxkHOCT” (opportunities- O) v ,3annaxu” (threats — T),
KaTo B HALLMAT CNyYal TO3M MeTOA CNyXKu 3a e4HO eQUHCTBEHO HeLlo: MOCTaBAHETO Ha pe3ynTaTtuTe oT
npeauwHnTe 06CbXAaHNA NPOBEAEHM Ha 1-TO 1 2-TO 3acefjaHune B OnpeaesieHa CTPYKTypa.

CnepHuTe Hela MoraT Aa 6'b}:|,aT NoJsiI3BaHM 3a NOCTUNAHETO Ha XeJTAaHUAT pe3ynTar:

e OTroBopuTe Ha BbNpOCKTE OT 1-TO 3acefjaHne, KaTo:

~  Kou ca KnoyoBuTe acnektn Ha PernamenTta OC3?
Dann Pernamenta OC3 npepocTaBa OTroBOPY CBbP3aHM C NpyBaTU3aLyMATa 1 3alMTaTa Ha C1y-
xutenute?

KakBu npo6nemn nmame Hue Kato CMHAMKAT CBbP3aHn C NpYBaTU3aLMATa 1 3awmTaTa Ha ClTyXu-

Tenure?

KakBu npo6nemn nmame Hue KaTo CMHAWKAT CBbP3aHu C NpunaraHeTo Ha PernameHTbT OC3?

Mmame nu Hy»Kpa OT cpella ¢ NpefcTaBuTeN Ha KOMMETEHTHUTE BNacTy 3a U3ACHABAHETO Ha Te3n

Bbnpocu?

e HaumoHanHuAT foKaa CBbp3aH CbC CTPYKTYypaTa Ha nasapa Ha obuiecTBeHns TpaHcnopT v TED aHanu-
3bT (BUKTE 2-TO 3acelaHune)

KaKTo n

e OTtroBopwuTe Ha BbNPOCUTE OT 2-TO 3acefjaHune, OT Pofa Ha:

AHanusnpankmn MecTHOTO NONoXKeHNe, KoM ca TPUTE Hal-BaXKHU KJIIOUOBU XapaKTepuctnkn?
CnHAnKaTWTe yyacTBaT /v B NpoLeca Ha oThaBaHe U No KaKbB HauWH?
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nOCpep,CTBOM TO3N MaTepUan, KakTo N 4Ype3 HaTPpynaHWAT ONUT OT ABETE 3aCeAaHUA, BCUYKU XapaKTe-
PUCTUKNK, LLaHCOBETE, I'IpO6J1€MVITe, noente N T.H., Mmorat fa 6'b,an pasnpeneneHn BbTpelHUTE N BbHLIHN
(I)aKTOpVI B CbOTBETCTBME C NO-A40J1y MOCOYEHOTO nNpennoxxeHme:

BbTpewHu pakropm:

e CunHm cTpaHu: NpearMCTBa Ha CMHAMKATa, KaTo HanpuyMep BUCOKaTa CUHAMKaNHa NIBTHOCT, CbLLecT-
BYBaHeTO Ha NJiaH 3a paboTa CBbp3aH C AVPEKTHOTO OTZaBaHe; CbLUECTBYBAHETO Ha KONIEKTUBEH TPY-
[OB [OTOBOP KOWMTO C/iefiBa fja Ce HaNloXI KaTo 3afbJKUTENIEH COLManeH CTaHgapT B Cllydail Ha KOH-
Kypc Ha opepTu 1 T.H.

e Cnabu cTpaHuK: XapakTepUCTMKN NOCTaBALMN CUHANKATA B HEM3rOAHO NONOXeHre CPAMO APYri, KaTo
TOBa MoXe Aa 6bAaT HUCKa CMHAMKANHA MIBTHOCT; HUCKO HUBO Ha MO3HAHUATA U T.H.

BbHWHM paKTOpM:

° Bb3MOXXHOCTN: BbHLWHUTE d)aKTOpI/I KOWUTO MOraTt ga NOMOrHaTt Ha CMHOWKATUTE, KaTO Hanpumep no-
nnTnyeckata nofgKkpena, cxemaTa 3a Pa3BUTUE Ha CUCTEMATa Ha MECTHUAT O6LIJ,ECTBEH TPaHCMOPT U T.H.

°  3annaxu: BbHWHW eneMeHTH, KOUTO MoraT aa npeanssrkaTt npo6neM|/| 3a CMHAWKaTUTE, KaTOo HaMansaA-
BaHe Ha Cy6CVI}Z|,I/IVITe, He NOoCTaBAHETO Ha AHEBHUAT pe Ha KOMMETEHTHNTE OPraHn Ha I'IpO6J1€MI/ITe Ha
MeCTHUAT 06LI.I,ECTBeH TPaHCMOPT, nncaTa Ha NoNInTNYeCKa nogKkpena v T.H.

CXEMA 2: MPUMEP 3A SWOT AHAJIN3 HA MECTHUAT OBLLECTBEH TPAHCIMOPT

MpepgumcTBa Hepoctatbum

« [loBULEHa CMHAWKANHA NTBTHOCT » Hncka cmHpmKanHa niabTHOCT

+ OpraHu3unpaHe Ha ceMUHapW OTHOCHO « Jlunca Ha NogKpena oT CTpaHa Ha Konerute
Pernamexta PSO » Hncko HMBO Ha No3HaHMATa OTHOCHO PernameHTa
« CMHAWKaJTHa KaMMaHKA 33 MeCTHUAT 06LLeCcTBEeH PSO
TpaHcnopTt ...

« [TbTEH NNCT 33 AVPEKTHOTO OTAABaHe
+ KonekTnBeH TpyAoB AOrOBOP OTHOCHO coLuanHuTe
CTaHZAPTU B C/IyYall Ha KOHKYPC Mo odepTu

« Mpo6aeMbT Ha MECTHUAT O6LLECTBEHW TPAHCMOPT
Cce Hamupa B AHEBHMA Ha KOMMETEHTHUTE OpraHmn

+ OVIHaHCKMpPaHEeTO e ACHO U CUTYPHO

« Pactaw 6poii mbTHULM

« MNonnTtnyecka nogkpena
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3anomHere:

Ha gnarpamara Ha SWOT aHanun3a HAMa OCTaTb4YHO NPOCTPAHCTBO 3a N36pos-
BaHeTO Ha BCUYKU AeTalinu; Hanpumep, ako NOCTUrHeTe KaTo NnoseseH BbTpelleH
pesynTar, KoNneKTBeH TPYA0B AOroBOP OTHOCHO COLManHUTe CTaHJapTU B clyya-
uTe Ha KOHKYpPC Ha odepTi’, TpsAAGBa Aa UMaTe BCUYKM AeTaliin CBbP3aHU C KOJeK-
TUBHVAT TPYAOB AOroBOP WM NOHe K/AIY0oBUTE TOUYKN Ha TOBa cnopasymeHue!
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OBYYEHWE 3A CUHOAVUKANTHUTE AKTUBUCTU OT OBLLECTBEHWA TPAACKU TPAHCNOPT
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CbBeTU CBbP3aH C OpraHN3NpaHeTo:

BcsAka pa6oTHa rpyna npefcraBsa cBoMTe pe3ynTaT npes niaeHyma, a pesynraTure
Ha pa6oTHarta rpyna morar Aa 6bgaT nocTaBeHu B fuarpama, Taka KakTo e nokasa-
Ho B Cxema 2.

B cnyuaii ye ce kenae, MoXe ia ce HanpaBy CNUCHK C MPUOPUTETUN KOATO Aa BKIOY-
Ba BCUYKM eflIeMeHTU.
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Cronka 2: MpyuHUMNHNTE NpeanMCTBa Ha NpUlaraHeTo Ha
PernamenTa OC3

B nogroTtoBKaTa Ha ANCKycuMTe C NpeAcTaBUTeNNTe Ha KOMMNeTeHTHaTa MeCTHa BNlacT, CiefBallaTa CTbrnka
OT 3-TOTO 3acefjaHuNe e YCBOAABAHETO Ha apryMeHTUpaHeTo B nonsa Ha PernameHTsT OC3.

Bcnepcteue Ha ToBa, TPA6GBA Aa HaNPaBMTE CMNCHK KOWTO 4a CbAbPKa NONOXUTENHUTE apryMeHTU 1 npe-
AVMCTBaTa 3a KOMMNETEHTHaTa MEeCTHA BACT B C/lyyall Ha AUPEKTHO OTAABaHe WK B CJlyyall Ha npoueay-
pa Ha Tbpr Ha odepTu. ETo Kak MOXe Aa n3rnexaa nogo6eH Crnmncobk:

KOMMNeTeHTHUAT opraH MoXe Aa

e OTAaje AOrOBOPM 3a NpefoCTaBsAHEe Ha YCNYri 3a 061 ecTBeH TPAHCMOPT Ha COGCTBEHATA CU KOMMaHUA
(Ha obLmHaTa);

e peLaBa cBOOOAHO OTHOCHO M3GOPBT Ha NpoLeypa 3a AUPEKTHO OTAABaHE;

°  OTAaje AMPEKTHO AOroBOPU 3a MPeAoCTaBsHe Ha Yy 3a 06LeCTBEH NPEBO3 HA MbTHULM Ha MajKnuTe
U CpeaHv NpeanpusaTus;

°  OTAaje QUPEKTHO JOrOBOPU 3a NPeAOCTaBAHE Ha YTy 3a O6LLeCTBEH NPEBO3 Ha MBTHULM 33 MPaaCKu-
AT TPAHCMOPT, TPAHCMNOPTa B MPEArPaanATa U PErMoHaNIHKUAT TPAHCMOPT;

e 13bepe npoueypa 3a KOHKYPC € odepTy, KOATO Aa OTroBaps Ha crneluduyHaTa cuTyaums Ha egHa Cuc-
Tema 3a MecTeH o6LecTBeH TPaHCMNOoPT;

e onpepeny HauuMHa 3a 3aWmMTaTa Ha CITY>KUTENUTE B CJlyYali Ha CMAIHA Ha onepaTopa, KakTo 1 CoLuanHuTe
CTaHZapPTV 1 Te3U 3a KauecTBo.

B 3amaHa Ha TOBa KOMMNETEHTHUAT opraH

i Ce Bb3non3sea ot npo3payHn yeaHaKBEHW NpaBWia 3a NpeacTaBAHE Ha (I)I/IHaHCOBVITe noToUN BbB BPb3-
Ka CbC cy6cmnvw|Te M nnawaHnATa 3a yeiHakBABAHE 3a YCNYruUTe 3a NpeBO3 Ha NbTHULW;

d Morke ga n3nonsea Bb3MOXXHOCTTa npenoctaBeHa oT PernameHTa BbB Bpb3Ka C AUPEKTHOTO OTAaBaHe,
KaTO TOBa MOXe [la Ma KaTo e(beKT pPeann3npaHeTo Ha MKOHOMUK Ha Pa3xoan CBbpP3aHU C NNlallaHUATa
N ynpaBneHneTo;

4 Moxe ge KOHTPOJINPa ANPEKTHO CUCTEMATA 3a MeCTEH O6LLlECTBEH TPaAHCMOPT KaTo npunara ed)EKTI/I BHO
MeCTHaTa NoNnTn4eCKa BoNA.

OTHOCHO MaTepuanuTe, MOXeTe Aa BbB BPb3Ka C 1-To 3acegaHue.

Cronka 3: Kanengap n gencreawm nmuuya
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CbBeTN OTHOCHO OpPraHN3NpPaHeTo

3a Ta3u CTbNKa, NNIEHYMbT MoXe Aa 6bAe pa3geneH Ha 2 rpynu: egHaTa KOATo Aa
ce 3aHMMae CbC Cb3/jaBaHeTO Ha MbpPBOHAYasieH NPOEKT 3a KaJieHaap Ha paboTtuTe,
a Apyrata Aa NoAroTBY CNMCHK C BCUYKU BaXKHU YHaCTHULY C KOUTO MOXKe Aa ce
HanpaBu Bpb3Ka B clyyanTe Ha OTAaBaHe Ha MeCTHUAT O6LeCcTBeH TPaHCNopT.
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Mporpamara

3a Cb3aBaHeTo Ha KaneHpaap, TpA6Ba fia NPOBepU BaXKHWUTE JaHHUN KaTo

[laTa Ha KoATo TpsbBa Aa 6bae n3nparteH HaLMOHANHMAT JOK/A4 BbB BPb3Ka CbC CbOTBETHATA AbpKaBa
Ha EBponelickaTa Komncuma ¢ uen oleHKa Ha Hanpeabka Ha NpunaraHeTo Ha NpakTMKa Ha PernameHnTa
OC3 BbB BalLaTa CTpaHa (HauMoHaneH AOKNaj 3a HanpeabK)

[ataTa /[JaTtuTte Ha n3TnyaHe Ha AENCTBALYUAT KOHLecus / goroBop/ / KoHuecun / oroBopu Ha onepa-
TOpa / onepaTtopurTe NPefoCTaBALLM YCIIYT HA MeCTeH OOLLEeCTBEH TPaHCNoPT

JlaTa Ha KOATO KOMMEeTeHTHaTa MeCTHa BNacT e B3eMe peLleHre OTHOCHO NpoLeaypaTa 3a oThaBaHe
[laTaTa Ha KoATO TpABBa fa NPUKIIIOUM NPOEKTBT 3a CUHAMKANHA KOHLenuus

JaTa Ha JMCKycmATa C MecTHaTa KOMNETEHTHa BNacT / €BEHTYaNIHO C MECTHUAT onepaTop OTHOCHO CUH-
OVKanHaTa KoHuenumsa

[aTa Ha KoATo ...

YyacTtHnun

HanpaBeTe CMUCHK OT Nlnua / BaXKHU OpraHusaumm Ha MeCTHO N perMoHaaHO HMBO y4YacTBallll BbB B3€Ma-
HETO Ha peleHnA CBbP3aH C OPraHN3NPaHETO Ha BalUNAT MECTEH O6LLIECTBEH TPAHCNOPT, KaTo Hanpumep:

CnHpgukatn

MecTteH onepatop / MecTHu onepaTtopu

MecTHaTa KOMMeTeHTHa BJlacT

CapyXeHnATa Ha MbTHULUTE

OpraHusauunTe CBbP3aHM C OKOJHaTa cpefa

MonuTtnyecknTe NnapTum

Opyry nNopaapbXHUUM KaTo Hanpumep ,KamnaHuata 3a eguH no-gobbp TpaHcnopt” (http://www.
bettertransport.org.uk) ot Benukobputanus nnu ,Savez Zeljeznicu za (Cbio3 3a enesHuuute Xbpsart-
cka)” (http://www.szz.hr) oT XbpBaTcka ...

Cronknte 1-3 onpenenAar nbpBaTa YacCT Ha 3-TOTO 3acefaHune, YNATO Len e

06006L1aBaHeTO Ha BCUYKM CbOpaHu MHPOpMaLUn OT NpeauLIHTE 3acefaHus 1
NpeacTaBAHETO Ha Te3n MHOPMaLMM Ha BHUMAHUETO Ha yYacTHULUTE,

KaTto pe3ynTtar ot Ta3u nbpBa 4YacT wWe nonyyute
. EnemeHTuTe oT SWOT AHanusa,

. AprymeHTm 3a ANCKycnmnTe C NnpeacTaBUTeNINTe HAa MeCTHUTE KOMMNETEeHTHN
BnacTtn

+  CnNMCbK Ha BaXKHUTe NIMLA YYacTBaLLy B ClieABaLLaTa YacT OT npoLeca KoMTo e
opraHusupare u

o [MpoekT Ha KaneHgap 3a pabora.

ﬂ,O TO3U MOMEHT CTe Pa3BuI BCUYKU BaXXHW YaCTW 3a Cb3[0aBaHETO Ha €Ha CTpaTerna. B YETBDbPTUAT pa3-
aen uwe KOM6I/IHI/IpaMe BCUYKN pe3yNnTaTh OT NpeanHnTe 3acegaHna C uen Cb3aaBaHETO Ha eAnH niaH,
Ha eAunH NbTeH JINCT.
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Crobnka 4: [IbTHUAT ANCT HAa CUHANKANHUTE AeNCTBUA
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CbBeTV OTHOCHO OpPraHN3NpPaHeTo:
3a T03um pa3gen, cb3faliTe paboTHY rpynu OT 5 - 7 yyacTHALM, YMATO 3aAava e ja
Cb3AaAbT MbTEH JINCT C TPY KOHTPOJTHU TOUKU: €Ha OT KOHTPOJTHNTE TOUKM Ha

HaUuMOHAJ/IHO HNBO, €4Ha coLnaJjiHa 1 gpyra cBbp3aHa C BeNCTBUATA, Taka KaKTo e
NnoKa3aHo B MocoYeHaTa no-Aojsy cxema.

Pa6oTtHuTe rpynu TpA6Ba fa paboTAT He NnoBeye oT 45-60 MUHYTU, B 3aBUCIMOCT OT
TOBa KakK npoTtuya 3acegaHuero. Cnep paborarta no pa6otHu rpynu obaue, TpsabBa
Aa 6be HanpaBeHO eHO 3aceiaHue B MJIeHyMa C NPOABIHKUTENHOCT OT OKOJ10 60
MWHYTU, B 3aBUCMMOCT OT 6pos Ha rpynuTte 1 yyacTHuyuTe. B nneHyma tpsa6Bsa aa
ce ANCKYTMPaT pa3iniHn npeanoXXeHnA CBbpP3aHn C MbTHUA JIUCT, a pe3yTaTbT OT

Te3u AncKycun TpsabBa fa 6bae egHO 0610 NpeanoXeHVe 3a MbTEeH JINCT 3a Couu-
aHaTa 3awuTa.
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CXEMA 3: MbTEH JINCT 3A COLUMANHATA 3ALLUTA

KoHTponHa KoHTponHa KoHTponHa
Touka 0 TouKka 1 TOYKa 2

HauvoHanHa CounanHa

KoHTponHa Touka

KOHTpPOJIHa TOuKa

+BEX CXeMaTa OT KOHTPOMHWUA CMMCbK
uneH | -Ill

B 3aBUCUMOCT OT Cflyyas, HampaseTe
MOTMBALMA Ha MPUYMHWTE  CrIOpes
KOMTO MpUIOXeHWeTo Ha PernameHT
1370/2007 e 3a mpeanouuTaHe Mpes
npUiaraHeTo Ha NpeVLIHITe O6UKHO-
BEHHIN HOPMM 3a OTAjaBaHe

* KOMM/IEKT apryMeHTM OT KOWTO /ja CTaHe
AICHO 3alLj0 AMPEKTHOTO OTAaBaHe € 3a
npeanounTaHe Mpen eavH obLUeCTBEH
Thpr

« OnpepenaHe Ha AencTBalLMTe MMl

+Pelwete Ko moxe fAa noppenu Ten
MepKy

KOHTPOJIHa TOYKa

+BEX CXeMaTa OT KOHTPONHUA CUCHK
unen | HlIl

*B 3aBUCUMOCT OT C/yyad, HanpaseTe

MOTVBALWSA MPUaraHeTo Ha NpaKTVKa
Ha CoLanHuTe CTaHAapTI caTo “coL-

anHara sawura”

3a gencrevsa

+BEX CXeMaTa OT KOHTPONHUA CTICHK
unen [HlIl

« V36pOIiTe BCUUKM apryMeHTI MpoTuB
npunaraHeTo 1 3a B 6bjelle Ha npe-
[VILLHUTE NpoLiealypy 3a OTAaBaHe

* KOHLIEHTPUPaH NNaH 3a ieicTane

MN3nbnHeHne Ha Pernament (CE) N2 1370/2007
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EpvHCTBEHaTa Liesl Ha TO3U ,MTbTeH INCT” @ CTUMY/IMPAHeTo Ha paboTaTa B rpyna,
KaTo 1 C1eABaLLMAT CNNCHK 3a NPoBepKa NpeAcTaBAsBa CaMo NpeasoXKeHue 3a
CUHAMKaNHUTe npegcTaBuTenu. Bue Hali-go6pe nosHaBaTe CUTyaLMsaTa BbB BalimTe
AbpPKaBU UK OT BalLMTe O6GLIHOCTY, a CMHAVKAJIHATA CTpaTerus TpAGBa Aa oTroBa-
pA Ha cneumndryHaTa MeCcTHa / HaLuioOHanHa cuTyauus.
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OBYYEHWE 3A CUHOVUKANTHUTE AKTUBNCTU OT OBLLECTBEHUA TPALCKU TPAHCNOPT

B nogkpena Ha NpenopbYaHUAT NiaH 3a AelCTBUE, C Len NOsHA U OTFOBOPHA KOHKYPEHLMA OT coLuanHa
rnefHa To4yka B 06/1aCTTa Ha MECTHUAT OBLLEeCTBEH TPAHCMOPT, CYHAMKANIHWUTE NPeACTaBUTENIN Ha MeCT-
HO ¥ PErviOHANIHO HNBO OT BCAKA CTPaHA UYfieHKa Mo OTAENHO, MoraT Aa NpoLeaMpaT B CbOTBETCTBUE CbC
CNefHUAT CNCHK 3a NpoBepKa. Bce nak f1a He 3abpaBsaMe, ue TO3U NPOBEPOYEH CMMCHK Ce pa3fivyaBa 3a
pasfMuHKTE ObPXKaBY, Thbil KaTo BCAKA AbpKaBa MMa CBOAT HaLMOHANeH METOZ 3a ynpaBfieHNe Ha WH-
[yCTpUanHUTe B3aMMOOTHOLLIeHMA. Taka Ye, He 3abpaBAliTe COBCTBEHUAT CM HaLWMOHaNeH UHAYCTpUaneH
KOAEeKC 1 HaLMOHAJTHOTO CY 3aKOHOAATENCTBO CBBP3aHO C MHAYCTPUAIHNTE B3aUMOOTHOLLEHUS.
CnegBawwyAT NpoBEPOYEH CMUCHK € 3aMUCIIEH Taka, Ye Aa NOAMOMOrHe U3paboTBaHETO Ha eAuH pa3Lu-
PeH NpoLec 3a CMHAUKANHW AeNCTBUA C LieSl HafaraHeTo ¥ NpuiaraHeTo Ha NpakTMKa Ha NHTepecuTe Ha
CNY>UTENUTE OT O6LLECTBEHUNA TPAHCMOPT:

He 3abpaBsiTe: HaLMOHaNHNTE KOGEKCU Ha MHAYCTPUANTHUTE B3aMMOOTHOLLEHNA 1 Ha HaLMOHANIHOTO
3aKOHOAATENCTBO CBbP3aHO C MHAYCTPUANTHUTE B3aUMOOTHOLLIEHUS;

HanpaBeTe CNCbK C BCMYKM 3aKOHOBM HaLMOHaTHU perfaMeHTauun gonbneawm Pernamerta OC3;
O6bpHeTe BHMMaHWe Ha CeLUManHnTe N3KYEeHNs, KaTo Hanpumep gpakTa, ye noHacToswwem camo [u-
pektuBmTe 2004/17/CE n 2004/18/CE ca NnpunoXumm B 3aKkoHOBaTa 06/1acT Ha AbPKaBHUTE MOPDBYKK
CBbP3aHM C 0OLEeCTBEHNTE YCSTYTN Ha TPAHCMOPT Ha MbTHULW. B TO3M cnyyai, N3KMIOUUTENTHO BAaXKHO
e Jla ce NpoBEepPU KaKBM OrpaHNUYEHNsA CbLLEeCTBYBAT U KOUTO MoraT Aa 6/10KMpaT npuiaraHeTo Ha Tesun
0011 pernaMmeHTaLun CBbp3aHn C 06LLECTBEHUTE MOPBUKN.

MoproTeeTe 06110 NpeAcTaBAHe Ha AaHHUTE CBbP3aHM C U3TUYAHETO Ha CbLLEeCTBYBaLUMTE JOFOBOPM 3a
npefocTaBAHE Ha YCyrn 1 / UK KOHUecun B 0651acTTa Ha O6LLeCTBEHMAT NPeBO3 Ha NbTHULUKU. MHOro
OT Te3n AaHHW MoraT Aia 6bﬂaT Hay4yeHu C nomMoLyTa Ha MHTEPHET.

NaoeHTnduumMpaHe Ha MECTHUTE MW PEFVIOHASTHU KOMNETEHTHU OpPraHy;

NaoeHTnduumMpaHe Ha NapTHbOPW 3a BPpb3Ka C BaXKHUTE 3a 6eHePpULMEHTUTE OpraHn3auny;

PelLueHneTo 0THOCHO Bb3MOXHOCTTA 33 Cb3[1aBaHETO Ha MJlaH 3a AeNCTBUE;

OnpepenaHe HauMHa Ha pa3npedesieHne Ha 3aAb/KeHUATa Mexay A06POBONHMTE NpeACTaBUTENN U
CNYXWUTENNTE Ha CMHAMKAaTa paboTelym Ha NbfieH PaboTeH JeH;

Cb3paBaHeTO Ha MbpBOHAYANEH KaneHaap;

DaKTbT, Ye cpoKoBeTe 3a puHanNM3MpaHe Ha NpoLeaypuTe 3a OTAaBaHe YecTo MbTU Ce yAb/KaBar,
IMa KaTo NnocsieACcTBUE NosABaTa HAa HeO6XOAMMOCTTa OT eAVH AbNAbI Nepuod 3a puHanusnpaHe n
Ha nniaHa 3a aeicTeue. Ton TpAGBa Aa MMa NpeaBUA CnegHUTe MUHUMATHA U3NCKBaHNA:
[1Be rogunHu, B C/lyyas Ha efHO BEPOATHO ANPEKTHO OTAABAHE HA BBTPELLEH OMnepaTop
EnHa roguHa v MonoBwvHa B Cyyaii Ha Bb3MOXKHW ApYri BUAOBE OTAABAHMSA OT AUPEKTEH TUM KaTo
npoabIKeHne
[1Be roguHmM B cnyyas Ha Bb3MOXHa NpoLieaypa 3a KOHKYPC Ha obepTy B CbOTBETCTBME C UeH 5 (3)
LLlecT meceua B cfiyyali Ha Bb3MOXXHO MCKaHe 3a OTAaBaHe NolyyeHo npeayn ToBa Ha 6a3aTa Ha KOH-
KYpC, B CbOTBETCTBUE C uneH 5 (1)

3anomHeTe: CPOKOBETE 3a ¢V|Han|/|3|/|paHe e Bapnpat 3Ha4YNTEJTHO B Pa3IMYHNTE ObpPKaBU.
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OueHKa Ha KaneHpgapa / nporpamara
OnpependHe Ha TUMa OTAaBaHe KOeTo TPAOGBa NOCTaBEHO KaTo Lesl M NPOoCneAaBaHeToO My OT rfefHa
TOUKa Ha NnaHa 3a JencTBue:

JnpeKTHO oTAaBaHe KbM BbTPELLUHUAT onepaTop
JrpeKTHO oTAaBaHe KbM MAJTbK WU CPeAeH onepaTop
JVpeKTHO oTAaBaHe KbM »eJle30MbTeH AOCTaBUMK
Mpoueaypa 3a KOHKYpC no obepTn

OnpependaHe Ha gencTBawuTe N1La: NPeACTaBATENN Ha KOMMETEHTHUTE MECTHW U PervoHanHu Bna-
CTW, MECTHM 1 PermoHanHn NoAUTULM yYacTBalLU B ONpeaeNiAHETO U B3EMaHETO Ha pelleHUuATa CBbp-
3aHW C NONUTUKUTE 3@ MECTHUAT TPAHCMOPT 1 HEFOBOTO OpraHM3upaHe B PamMKNUTe Ha NOAUTUYECKNTE
opraHusauuu.

PelieHuneTo cBbp3aHO ¢ paKTOpUTE KOUTO MOTaT Aa NOAKPENAT ANCTBMETO: MOIMTULW, TPYNKN OT rpax-
[aHW, acoLMaLmMm Ha MBTHULMTE 1 NOTPEOUTENNTE, ..

AHanus Ha 6poAT yYaCcTHMLM Ha Na3apa 1, ako Ce Hanara, PermoHanHoTo UM pasnpeneneHne

AKO e Heobx0aUMO, onpeaenAaHeTo MAEHTUYHOCTTa Ha 5 — 8 OT Hali-BaXKHMTE YYaCTHMLM Ha Na3apa
Cb3paBaHeTo Ha efiHa 06LLa KapTyHa Ha HALMOHAHKTE pernameHTaLmm NPUAOXMMIN KbM CbLLECTBYBa-
WKUTe NpaBa 3a MHAYCTpUanHa CUrypHoCT

BknlouBaHeTo Ha CHAVKaNHWTE YileHOoBe Mo Mofena Ha NpeAcTaBeHnTe 3acefaHnA

CobupaHe 1 perucTprpaHe Ha apryMeHT/Te B NMoAKpena Ha NpuiaraHeTo Ha NpakTrka Ha Pernamenta OC3
OnpepenaHeTo Ha opraHM3aLMuTe KOMTO MoraT Aa Npeanoxart cBoATa Nnogkpena (cMHAMKaTth, npeg-
CTaBUTENU Ha paboTHUYeCKNTe 0befUHEHNA, acoLaLnm, FpaxaaHCKn Fpynu, NOANTALM, eKcnepTu ...)?
OnpepgensHe Ha 3agauuTte

OnpepnenAHeTo Ha OTTOBOPHMUTE NMLA Y €BEHTYaIHUTE NAapTHbOPW 3a CbTPYAHNYECTBO

Cb3paBaHeTo Ha NpepasriefaH KaneHgap

OT6ennA3BaHe NOBEAEHMETO HA YYaCTHULMTE B AeIHOCTTa

Cb3paBaHeTo Ha NPOTOKONM

OpraHusmpaHeTo Ha ANCKYCMM C NpeACTaBUTENNTE Ha NONUTUYECKUTE NapTUn

OpraHu3sunpaHe Ha UCKYCMN C MECTHWTE U PerMOHanHN agMUHUCTPaLnn

OpraHu3unpaHe Ha AUCKYCUKN C APYTN CUHAMKATA

OpraHusmpaHe Ha ANCKYCUX C NPEANLLIHUAT onepaTop

OpraHu3npaHe Ha JUCKYCUW C MBTHULMTE U FpyninTe 6eHedULIMEHTH, KaKTO U C APYTU Fpynuv AeACTBaLLW
Ha MeCTHO HMBO

OpraHusmpaHeTo Ha reHepanHu CpeLr Ha CUHANKaTUTe

B3emaHe npenBua Ha feHOCTTa Ha 0bLieCcTBeHNTE BPb3KM (MHPOPMALMOHHM CTaHAApPTK, Nanku, 0b-
LeCTBEHN AUCKYCUN ...)

PerncrpupaHe Ha eTanute 1 MEXAUHHUTE pe3ynTaTn

MoproToBKa Ha HaLMOHANHW KaMNaHWM B PaMKWTE Ha CUHAMKATWTE, B 3aBUCMMOCT OT CJlyyasn

B 3aBMCMMOCT OT C/lyyas, Cb3fiaBa ce KOMIMIEKT aprymMeHTU, KOMTO fia MOKae 3aLlo ANPEKTHOTO OTAaBa-
He e 3a NpeAnoYnTaHe npes obLEeCTBEHNAT KOHKYPC ¢ odepTn

Cb3paBaHeTO Ha CMMCHK 3a AMPEKTHO OTAaBaHe

B 3aBMCUMOCT OT cnyyas, Cb3faBa ce KOMIIEKT apryMeHTU, KOWTO Aia MOKax<e 3aLlo TpAbBa Aa ce B3ema
npeasua eaHo ,noobLnHABaHe”

Cb3aBaHeTOo Ha CMMCBK C NpUMepY 3a NOoOLNHABAHE(BPbLLAHW KaTo COOCTBEHOCT Ha 06LMHaTa / 06-
nacrra)



OBYYEHWE 3A CUHOVUKANTHUTE AKTUBNCTU OT OBLLECTBEHUA TPALCKU TPAHCNOPT

B3emaHe npeaBuna BaXKHOCTTA Ha COLMANTHO-MKOHOMUYECKTE 334 bJIKEHUSA OT rfefHa ToUKa Ha Heo6xo-
OVMMOCTTa 3a NofnomaraHe Ha TPalHOTO pPa3BMTME Ha MOBUIHOCTTA B IM'bCTOHACENIEHNTE 30HU
PernctpupaHe Ha pedepeHummnTe CBbP3aHM CbC CTaHAAPTUTE 33 KAUeCTBO Ha NpefiaraHmTe Yy Ka-
TO HaNpUMep CTaHAAPTUTE 3a KaUeCTBO Ha aBTOMOOWANTE U IMHUKTE.

JleMOHCTprpaHe Ha HauMHa MO KOWTO CTaHZApTUTE 33 KayecTBO MMAT NpeaBuA KauecTBOTO U KBanu-
duKaumATa Ha CNyXMUTENNUTE NPU OCUTYPABAHETO Ha YCNYruTe 3a NPeBOo3 Ha NbTHUUM (wodurpaHe, noa-
LPbXKKa, ycnyru 1 obuio ynpasneHue) — CbBeT: cxema 3a npodecrmoHanHo obyyeHne 1 NoarotToBka
Cb3paBaHeETO Ha CMMCHK CbC CTAaHAAPTM 33 KaYecTBO

CroHOCTU 1 pedepeHLUn 1 / Unn onpefeneHna Ha CoLMaNHUTE CTaHAAPTY 3a 3alLMTa Ha CIyXuTe-
nnTe, N NO-CNeLManHo NoCPeaCTBOM OCUTYPABAHETO Ha HEMPEKbCHATOCTTA Ha KONEKTUBHUTE TPYLOBU
[OroBOpPU, CbLLECTBYBALUM Ha PabOTHOTO MACTO, B PaMKMTE Ha ONepaTMBHUAT MPEXod B MOMEHTA Ha
CMAHaTa Ha ornepaTtopa, B3eMaiKy NpefBu KOHKYPEHTHUTE KONEKTMBHU [OFOBOPU 1 NPEeASIoXKeHNATa
3a npoueaypa, aHynInMpaHeTo 1 / Unun 3agb/KeHNeTOo 3a NpunaraHe Ha KONeKTUBHY TPYAOBU JOroBOPU
(cnopasymeHus Ha ClyknUTenuTe), 3ana3BaHe NpasaTta Ha CbonpeesniaHe 1 T.H. ...

Cb3paBaHeTo Ha CMUCHK CbC COLMANHM CTaHAAPTN OT Pa3IUYHN AbPXKaBu.

CbbrpaHeTo Ha KOHTPaaprymeHTHTe OTHOCHO MpWaraHeTo 1 3a B 6baelle Ha npouedypute Npeau oT-
[laBaHeTo

Cb3paBaHeTO Ha CpaBHeHMe 1 / nnn n3paboTBaHeTo Ha 06O NpefcTaBAHE OT KOETOo Aa ce pa3bupar
npegumcteata Ha PernameHT OC3 B KOHTPACT C NpeAuLLHUTE NPAKTUKN 3a OTAaBaHe Npu coumanHo-
MKOHOMMWYECKUTE TPAaHCMOPTHY YCNyru

KOHKpeTn3npaHeTo Ha MfaH 3a JeNCTBME, KOWTO Aa BKJIIOUYBA U AENHOCTY MO BPb3KUTE C obLlecTBe-
HOCTTa

BkniouBaHeTO Ha nnaHa 3a fencTBME B NperoBopute / KaMMaHUMTE 3a CKIIOYBAHETO Ha KONeKTUBEH
TPYAOB AOroBOp

[a ce BbpHeEM Ha n KOWUTO Ce NOoAroTBAXa 3a 3aCefaHNEeTO Ha MECTHUAT CMHAMKAT. 3anovHaxa
C KpaTbK [OKMa[ OTHOCHO cemMuHap cBbp3aH ¢ PernameHTsT OC3 1 NpuKknoumnxa € NpeasioxkeHus 3a Tpu
cpeLuy Mo Tasu Tema.

Crep pasrneXxpaHeTo Ha HACTOAWMAT MaTepmalsl, MHOTO OT Bac e CU KaxkaT: NpeKaseHo MHOro TemMm 3a
TPV MECTHU CUHAWKANHW 3acefaHuns 1 61UXTe MManu Npaeo, Thid KaTo BCUUKM MHbOPMaLMK, npobnemu v
BbMNPOCK OTHOCHO HauMHa 3a OTAABaHE Ha AOTOBOPMTE 3a MECTHUAT O6LECTBEH TPAHCMOPT ca NpeKaneHo
MHOIO 33 CaMO TPV 3acCefaHVsA Ha CUHAMKATA, KOVTO Aa Ca C NPOLBbIPKATEIHOCT OT Mo Tpu yaca. Cb3gasa-
HETO Ha CMHAVKAJHA CTPATErvis He MOXe [a NPYVKITIoYM CaMo 3a TPM Yaca, U 3a ToBa TO3u Matepuan npu-
nyYa noseye Ha ,byKeT LiBeTA” OT KOWTO MOXeTe fa u3bepeTte LBETATa KOUTO BY Xapecear, C ApYrv AyMu,
OPraHN3aLMOHHOTO Pa3BMTUE HA CUHAMKATUTE 1 TEXHWTE Pe3ynTaTy, KakTo U CUHAMKANHaTa cTpaTerus,
BCMUKM Te He MOraT ja OCBeH ako ,Harpagara He e camoTo nbTyBaHe”.

Mucnsa ye ToBa e [yXbT B KONTO n OpraHn3npaxa TpuTe 3acefaHunA.



OBYYEHWE 3A CUHOAVUKANTHUTE AKTUBUCTU OT OBLLECTBEHWA TPAACKU TPAHCNOPT

COM (2001) 370 final: 2001 EBponeiickaTta TpaHCMOPTHA NonuTuKa 3a 2010 roguHa: MOMEHTA Ha peLLeHu-
eto (BAJIATA KHUTA), Bptokcen, 2001

COM (2011) 144 final: banata KHura,
WHTepnpeTaumnoHHaTa KOMyHMKaLmMa Ha KomucnaTa OTHOCHO KOHLiecumTe B eBpOonenckoTo npaso, Opu-

umanHmat KypHan Ha EC C 121, 29 anpwun 2000

Eurostat (Ed.): TpaHcnopTHa MaHopama, M3gaHue 2009, JTiokcembypr 2009

Eurostat: CtaTmucTuka cBbp3aHa C MECTHUAT obLLiecTBEH TpaHCNopT, Ny6nmKyBaHa Ha http://epp.eurostat.
ec.europa.eu/portal/page/portal/statistics/; gaHHM nssagenun ot SSI - u t_tran_hv-tabele n cBaneHu Ha
narta 13-03-11

PernamenTtsT (CE) N2 1370/2007 Ha EBponeiickusa MNMapnameHT n Ha CbBeTa oT 23 okTomBpy 2007 rogmHa
OTHOCHO O6LLECTBEHUTE YCNYTN Ha XKeNe30MbTeH U MbTeH TPAHCMOPT Ha MbTHULUM U aHynupaHe Ha Perna-
meHT (CEE) N2 1961/69 1 1107/70



@ OBYYEHWE 3A CUHOVUKANTHUTE AKTUBNCTU OT OBLLECTBEHUA TPALCKU TPAHCNOPT




(CAMO HA AHIIMINCKWN E3UK)

— HaymnoHanHm goknagm oTHOCHO cucTeMmuTe 3a rpaackm OGI.I.I,ECTBEH TPAHCNOPT B pa3/inyHnTe
CTPAHW YNEeHKN Ha ECn CTPpaHUTe KaHANAATKA

= 06LIJ, nornea BbpxXy MHOroHauyMoHaJIHATE KOMNaHUN pa60Teu.w| B rpagCKnAT 06I.I.I‘ECTBEH TPpaHCNopT

- EBponeiickute paboTHuyecku cbBetur (European Works Councils - EWC)






ANNEXES

1. National reports on Local Public Transport

The written national reports from participants/or participating trade unions of the SCRIPT project
on Local Public Transport from Britain, Bulgaria, Croatia, Czech Republic, France, Hungary, Latvia,
Lithuania, Malta, Romania and Slovenia are documented on the following pages.

Local Public Transport in Britain and Northern Ireland
By Martin Mayer, UNITE The Union

Structure of the national urban public transport system

Over 95% of local bus services are in private hands. Five UK multinationals dominate the local
bus market; FirstGroup, Stagecoach, Arriva (in process of being absorbed by new Transdev/
Veolia merger) Go Ahead and National Express, accounting for 70% of the local bus market
between them. Some municipally owned companies survived the privatisation drive in the
1980’s, the biggest of which is Lothian Regional Transport, Edinburgh’s urban bus network.
Belfast’s buses and most of Northern Ireland also remains in public hands.

Bus services outside London were deregulated in 1986 (Transport Act 1985). This means bus
operators are free to register and operate bus services on routes of their own choosing, with
their own fares and timetables. The Local Councils have almost no say in what is run. Bus
companies are free to compete with each other over the same stretch of route and charge
different fares. Bus operators must register their services with the Traffic Commissioner, a
regional Government officer, who does have the power to invoke penalties if the bus operator
fails to run their registered services or if their buses are found to be unsafe. Any changes to
bus services must be registered with the Traffic Commissioner with 8 weeks notice.

If no bus operator is prepared to run a bus service in an area or at a time when the Local
Council believes there should be a service, it may offer out a contract under competitive
tendering. In practice many Sunday and evening services, as well as lightly used routes in their
entirety, are funded in this way by Local Councils. In country areas up to 100% of the network
may be funded by competitive tendering.

Privatisation and deregulation is widely seen as a disaster for local bus services. Fares have
risen faster than inflation, passenger numbers have slumped, and frequencies have been cut
on all but the most busy routes (which can be very profitable between 0700hrs and 1800hrs
Monday to Saturday). Outside these times services have been cut back dramatically and Local
Councils have had insufficient funds to support them all through competitive tendering.

London’s bus service were privatised but were not deregulated. Transport for London (TfL)
defines the route network, timetables and fares and then contracts out each route or combi-
nation of routes by competitive tendering to the various London bus operators. Contracts are
for 3 or 5 years. As London’s bus operators depend entirely on winning TfL contracts, it can be
disastrous if routes are lost. Bus drivers may have to be transferred up to 30 miles away to the
new operator’s depot or lose their jobs. However this contract tendering system is widely seen
to be a better model than the deregulation model that applies to the rest of the country.
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Key characteristics:

o Private greed before public need
* High fares, low demand

 Poor Wages and conditions

Trade union representation in urban public transport & collective agreements

The bus industry is heavily unionised in Britain and Northern Ireland, typically with up to
99% union density among bus drivers, but rather less in the smaller bus companies and
more remote bus depots. Unionisation of depot staff (cleaners, engineers, fitters) is usually
less strong than among drivers. UNITE is by far the biggest trade union in bus industry with
90,000 members in local passenger transport. Other unions do have a small presence e.g.
RMT, GMB and UNISON.

Under British law, employers must recognise the trade union if membership is over 50%.
Collective bargaining in Britain is entirely between the employer and the trade union with no
Government involvement. In the bus industry collective bargaining on wages and conditions
is universally local with no national collective bargaining at all on wages and conditions. This
means wage rates and terms and conditions vary greatly across the country and even between
bus operators in the same town or city, even when operating on the same stretch of route.
The best paid bus drivers are in London (typical hourly rate is £13-£15 per hour). Urban rates
of pay in the north of England range from £7-£10 per hour. Some small private companies
which are non-unionised may pay little more than the minimum wage (NMW currently stands
at £5.85p per hour). Some limited bargaining takes place nationally on a company basis e.g.
FirstGroup meets with UNITE delegates to discuss and agree nationally universal issues such
as uniforms, pensions, alcohol and drugs policies etc.

Negotiating with private employers in a highly competitive market has seen wage rates
depressed since deregulation but UNITE has made strong gains over the last 10-15 years.
The current economic crisis and recently announced major cuts in public funding for the bus
industry are likely to depress wage rates in the coming period.

Most collective bargaining agreements are renegotiable after one year but employers have
successfully secured longer term agreements by offering guaranteed wage increases in future
years. A number of agreements now last for 2 or even 3 years.

The union negotiating team is normally made of elected union representatives from the work-
place with the Union’s full-time paid officer acting as lead negotiator. Usually the trade union
submits to the Company a “wage claim”. When an “offer” from the Company is finalised, the
union representatives will decide by majority vote on whether to recommend acceptance or rejec-
tion of the offer. It is then put to a ballot of the workplace. Only when the offer has been accepted
by the membership of the union are the terms of the offer put in place by the employer.

Union militancy is alive and well in the UK bus industry, in spite of huge difficulties legally with
Britain’s anti-union laws. Ballots for strike action are commonplace and often are supported by
large majorities of the union’s membership. This is often enough to make the employer improve
the offer. When strikes do take place, they are usually of short duration e.g. series of one day strikes

Key bargaining issues currently are:
* improvements to hourly rates of pay
¢ elimination of lower “starter rates”, often on worse conditions e.g. sick pay etc.




* improvements to sick pay and additional paid holidays
¢ reducing maximum spells of duty and maximum duty lengths
« additional pay for overtime and unsocial hours

Trade unions are free to strike over any dispute with the employer as long as negotiations have
been exhausted first and a full postal ballot of the membership has taken place. Sometimes
strikes have taken place over unfair dismissals, victimisation of trade union reps or the
breaking of agreements. Unofficial strikes (where the members walk out without a ballot) are
very rare in the bus industry.

Key characteristics:

» Strong unions with high density and an ability to stage effective strike action

¢ Local collective bargaining but little or no legal protection for pay and condition
¢ Powerful multinationals seeking to minimise labour costs

Legal framework: implementation of the PSO regulation

The 2009 Local Transport Act gives Local Councils the power to introduce a “Quality Contract”
under the controlled competition model. This power is optional and has not been introduced
anywhere as yet. The election in May 2010 of a right wing ConDem Government may make it
more difficult for Councils to go down this road.

The “Quality Contract” system allows the Council to regain control over the bus network and
set the routes and timetables. It will then be possible to contract the entire network (or break
up the network into smaller area contracts) to a single bus operator who will have exclusive
rights to operate over the contracted routes. The contracts should be awarded using quality as
the criteria rather than on a simple lowest cost basis as in competitive tendering, hence the
term “Quality Contract”.

The 2009 Local Transport Act provides for a considerable amount of protection for employees who
are transferred from their existing employer to the new employer who wins the Quality Contract. In
the first instance all employees currently employed on bus services in the area covered by a Quality
Contract must be identified and ensured a transfer of employment to the new operator. Transferred
employees are guaranteed pay and conditions no worse than which they previously enjoyed. Trans-
ferred employees must be offered pension rights no worse than they previously enjoyed.

UNITE and the other trade unions representing workers in the bus industry campaigned long
and hard for Quality Contracts to be introduced and for workers to be duly protected. Unfor-
tunately the outgoing Labour Government failed to implement the necessary legislation until
the very end of its term of office. The process for implementing a Quality Contract is expected
to take two to three years from commencement. All of the major bus operators are vigorously
opposed to Quality Contracts.

Currently all competitive tendering in Britain and Northern Ireland comes under the Procure-
ment Directives 2004/17/EC and 2004/18/EEC . If Quality Contracts are implemented there is
an option to implement the provisions of PSO Regulation 1370/2007

Key characteristics:

¢ Legislation for controlled competition model is in place but not yet in operation anywhere
¢ Quality Contracts would fully protect employees’ jobs, terms and conditions

¢ Bus operators object to the change and warn of more bureaucracy and higher costs

ANNEXES



ANNEXES

Local Public Transport in Bulgaria

Structure and main issues of the urban public transport system
The urban public transport services are provided by the bus, trolleybus, tram and metro
companies in the major cities and most of them are municipally owned. Partially railway
transport is included for the capital of Sofia. Since 1998 the metropolitan is operating in
the capital of Bulgaria and currently new lines are under construction. Co-funding from the
European funds for the regional development is provided for the reason.

The Centre of Urban Mobility is managing since 2009 the route network, timetables and fares for
the urban transport. The city of Sofia is the owner of two public transport companies for tram and
trolley traffic, Electrotransport EAD, and for bus transport and central administration and other
services, Autotransport EAD. 31 bus lines are operated by private companies as a subcontractor.

The bus and trolleybus transport services prevails in the rest of the country. The bus serv-
ices outside the main cities were deregulated and the companies were mainly privatized. The
private bus companies are free to register and to decide on which routes to operate with their
own fares and timetables.

Key characteristics:
* lack of space to build infrastructure (Sofia)
¢ old vehicles

Structure of the national trade union representation in urban public transport and
collective agreements

FTTUB (a member of CITUB ) is representing 100 trade union organizations in all transport
sectors, such as ports, maritime, inland waterways, services at the airports, civil aviation, rail
transport and infrastructure, metropolitan, urban transport, rail and road construction and
logistics, specialized transport hospitals, border customs control as well. FTTUB actively takes
part in the sub-councils for tripartite social dialogue on a level of Bulgarian Executive Agencies
of automobile, railway, maritime, port and civil aviation administrations.

Collective agreement for the whole branch ( all sectors) is signed. Additional agreements are
signed by each organization.

There is a strong TUs representation (80%) in the urban transport. The main reason is that
they are owned by the municipalities. FITUB is not representing the private sectors, but is
attempting to influence it through the Sectoral Collective Agreement for transport. The main
employers’ transport organizations have signed it and the two TUs Confederations in Bulgaria.
The Collective agreement is spread for the total of 80% (joined workers).

The deregulation of some of the urban sectors is causing unemployment. Private companies are
providing services for some of the bus lines. FTTUB is insisting that the employers must produce
a plan for optimizing, concerning the personnel before laying off the workers. Problems for the
rest of the country differ — the terms of payment and the entire collective agreements are neglected.

The drivers suffer from the heavy urban traffic, the pressure to follow the timetable and the
lack of good working conditions.




Local Public Transport in Czech Republic

Structure and main issues of the urban public transport system

Urban public transport is an exclusive domain of local authorities who are also fully respon-
sible for its financing. Except for a few municipalities, most of the companies providing urban
public transport are still in public hands. Generally speaking, cities and larger towns have
their own transport companies. Transport in smaller towns is sometimes provided by regional
providers who have to go through tendering process. Cities and larger towns sometimes create
companies which co-ordinate timetables, fares etc. (such as in Germany Verkehrsverbund).

Financing of the public transport system

The public transport system in the Czech Republic is financed as follows:
rail transport — intercity: by state

rail transport — regional and local: by regions

bus transport — regional: by regions

bus transport — urban/local: by municipalities

Legal framework for public transport and the implementation of the PSO regulation
The PSO regulation has been implemented by means of Act No. 194/2010 Coll. of 20 May
2010 (zdkon o vefejnych sluzbdch v pfepravé cestujicich a o zméné dalSich zdkonil). As its name
suggests, this act creates framework for the state, regions and municipalities for ordering
passenger transport services (both road and rail) in public interest.

Structure of the national trade union representation in urban public transport and
collective agreements

Almost all transport companies providing urban public transport are unionized — however, the
level of organisation varies considerably from company to company. Most of the local unions
are part either of Odborovy svaz dopravy (OSD) or Odborovy svaz pracovnikii dopravy, silnicniho
hospoddrstvi a autoopravdrenstvi Cech a Moravy (DOSIA). OSD is a member of the national
confederation CMKOS, while DOSIA is not. Collective agreements are signed mostly on
company level. In a few cases, “yellow unions” supported by the employers have been created
in order to obstruct the collective bargaining process. There is also a branch collective agree-
ment for urban transport signed by DOSIA, but its provisions are rather weak.
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Local Public Transport in Croatia

Structure and main issues of the urban public transport system

The public transport system in Croatia includes three major subsystems — tram, bus and rail —
of which tramway subsystem accounts for 64%, the bus 32% and rail subsystem with 14% in
the total number of trips generated by means of public transport. The number of passengers
transported by tram is almost twice as high in relation to bus transport. But the difference lies
in the fact that buses are not intended to enter in the very City Centre, but transported tram
passengers to the destination, where they continue their way towards the desired destination.

Public transport in Zagreb makes a network of urban - suburban railway, tram and bus lines.
The annual passenger traffic transported a total of 500 million passengers, of which about
50% in public transport. In 1992 the Railway was integrated into the system of public urban
and suburban transport of Zagreb. Urban-suburban railway transport is used on working
days on average about 70,000 passengers daily in 2005. In 2006 there has been transported
27.325 million passengers. In the last two years the number of passengers in urban rail is
doubled. The majority of public transport in Zagreb performs Zagreb Electric Tram (ZET),
which is the operator of tram and bus traffic. ZET is a subsidiary of the town company, Zagreb
Holding Ltd.

Public transport in Split makes a network of urban - suburban railway and bus lines,

public transport in Osijek makes a network of tram and bus lines.

The public transport in Zagreb, Split and Osijek is provided by municipal enterprises. In all
other cities there are private bus companies and the local governments are organizing the
public transportation through the issuance of concessions.

Key characteristics:

* High fares, no care on public need

» Poor organized transport services in regional / local levels
* Poor transport services and poor working conditions

Financing of the public transport system

Ministry and rail passenger operator, Railways Passenger Transport Ltd, entered into a contract
on subsidizing rail passenger traffic on the yearly basis as this are services of general economic
interest.

Key characteristics:
¢ The decentralization of duties does not follow the decentralization of the budget.

Legal framework for public transport and the implementation of the PSO regulation
In accordance with the progress in EU accession process and taking an increasing number
of provisions of the acquis into national legislation, the PSO contracts will be detailed in line
with European practice. An important part of the responsibility in this process relates to the
involvement of all levels of local government regarding the regulation and organization of
public transport on its territory, which implies certain decentralization.

With regard to social conditions, Croatia started with the harmonization of legislation for
road transport, but the operational application of the duration of driving and rest are lagging
behind, while the implementation of regulations on working time has just begun.




Key characteristics:

¢ Social partners are not involved in the process of harmonization and monitoring of laws
and by laws

e Laws are in place but not implemented

Structure of the national trade union representation in urban public transport and
collective agreements

Urban-suburban railway transport

One Collective agreement signed by Railways Passenger Transport Ltd and two trade unions:
Railway Workers Trade Union of Croatia and Croatian Trade Union of Railway Workers

Tram and bus transport

At national level the urban transport workers are represented by Trade union associations of
driver and transport workers of Croatia. Members of association are 14 local trade unions.
Each trade union has signed one collective agreement with the local bus/tram company.

There is one more national trade union in the road transport sector: Union of Transport and
Communications, which has about 4000 members, half of the segment of road maintenance
and half of the segment of road transport, mostly passenger.

Key characteristics:

o Extremely strong internal proliferation of trade unions, the establishment of quasi-unions,
associations which are neither registered as a trade union or perform union duties, trade
unions without membership

¢ Relatively low wages, lower than the average for at least 20%

* The greatest violation of rights in terms of total working time

Urban public transport in France
by Alain Sutour, CGT Transport

Introduction

As in the PSO regulation tendering process and contracting between companies and urban
transports authorities is the rule on the French urban transports market, for a long time now.
Furthermore three of the most important multinationals actives in the field of urban trans-
ports are French. That is why sharing this experience could be of some interest among Europe,
including resistance to powerful multinational companies, and dark sides examples. Notice that
the following presentation is nothing but a short Overview of the French urban transport sector.

1. Human and social
1.1. Users
First of all, we all are trade unionists; then what is the most important for us are the human

beings. Before speaking about our colleagues it is useful to focus on those without whom the
urban public transports has no meaning: the users.
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There are nearly 29 Million inhabitants who live in 199 transport networks areas. 29 million,
that is nearly half of the French population. Users do 5,3 Billion journeys a year, mainly in
“Ile de France”, the capital Region around Paris. Users have to pay for their transport but the
fares are far from covering the real price. Takings for a journey is 0,52 € and this doesn’t cover
the spending which is up to 1,40 €. As we will see later about urban transports finances, the
difference has to be provided essentially by local governments.

1.2. Work force

You also need a work force to drive, to maintain, to manage the urban transports networks.
There are 90 243 employees to do that. A French specificity lies in the fact that more than half
of them work in public owned companies, mainly Paris, Marseille and Toulouse. Women’s part
among employees is only 16%. The most numerous workers are bus drivers (67%). This kind
of work is seen, or considered, as a man’s work and hard to manage with a family life. Never-
theless women driving on the Reims network are up to 25% for example.

1.3. Social frame

In the private companies and public corporations (except RATP) social relations are ruled by
a national collective agreement guaranteed by the law and by the central state. This national
collective agreement handles over disciplinary matters, hiring and dismissal conditions,
minimum wages. Every year a compulsory negotiation about salaries is held at a national level
and at a company level.

It is a status inspired from that of the civil servants which ruled the social relations for RATP
employees.

There are also companies’ collective agreements on specific items. Notice that both urban
transport national collective agreement and RATP employees’ status are nothing but a social
minimum. It means that in case of change of operator after a tendering competition, the new
employers if they are obliged to keep employees are also free to denounce all companies’ social
agreements. If they do so, these agreements remain in force until 15 months. After that time,
if employees failed in shifting the balance of power, it is only the minimum standard provided
by the national collective agreement which apply.

2. Urban public transports’ organisation
2.1. Urban transport authorities

» The main part (68%) of the urban transport authorities is grouping municipalities. From that:
41,8% are agglomeration community. It is a metropolitan government structure. It is one of three
forms of intercommunality, less integrated than an urban community (4,8% of the UT authori-
ties) but more integrated than a community of “communes” (i.e. municipalities) (12,8%).

» 22% are single “communes”.

» 9,9% are “syndicats mixtes” a joint venture between various public authorities of different
types. Typically these might include a “département” (i.e. department) together with an
agglomeration community or several “communes”.

With an exception: the Ile de France region where the transport authority depends mainly on
the regional government, the regional council.




2.2. Financing urban transports

If we consider urban transports financing between 2001 and 2008 we can notice a significant
growth from 4,6 billion € to nearly 6 billion €. Despite the financial crisis this growth will
continue because there is a huge demand in the society, and among the politicians, for
sustainable transports.

We can also notice on the one hand that the part of the central state is nearly marginal and on
the other hand that commercial takings are far from sufficient, even if they are growing. Then
the urban transport financing depends on taxes collected by the local governments and a specific
one the “versement transport”. It is a tax based on the payroll of all companies of more than nine
employees in an urban transport area. This tax is given to the urban transports authorities.

2.3. Market structure

French urban public transports market is liberalized for a while. Nowadays 90% of the
transport networks are open to competitive tendering procedures. From that 78% are under
Delegation of public utility, and 12% under procurement contracts.

The other companies are internal operators with (6%) or without (4%) financial autonomy. A
minority even if against all odds Toulouse’s network, responsible for the mobility of about a
million inhabitants, became some years ago an internal operator.

3. The result of a liberalization
3.1 An oligopoly

As a result of this long time liberalization little and family owned companies progressively
disappeared as do a lot of internal operators. 69% of the networks, more than the two thirds,
are operated by only three companies Kéolis (a subsidiary of SNCF) for 27%, Veolia transport
(a subsidiary of Veolia environment) for the same percentage and Transdev (a subsidiary of the
“Caisse des dépots”, a state owned bank, and RATP) for 15%.

AGIR (12% of the networks) is an association grouping urban transport authorities aiming to
escape multinational groups influence and municipally owned companies like Marseilles and
Toulouse.

The others are mainly little scale companies and RATP Dev, a private subsidiary of RATP. That
is what explains that they operate only 7% of the journeys. From this point of view it is 77% of
the journeys that are operated by the big three. Keolis operated the most important networks
like Lyon and Bordeaux that is why it summarizes 38% of the journeys. Transdev operates the
most important tram networks, that is why it summarized 22% of the journeys, more than
Veolia with only 17%.

3.2. Main companies

Until recently there were three main companies, Transdev Veolia and Keolis. But a merger
between Veolia and Transdev has occurred on the 3rd march 2011, the RATP getting back
assets from Transdev. Veolia-Transdev is actually the first transport group in the world (and
France) running railways, interurban and urban transport networks in 28 countries including
Croatia, Slovenia, Serbia, Poland, Czech republic and Slovakia.
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Keolis want to reach a critical size and in this aim offer to merge with the British multinational
group Arriva, but DB bought it first.

3.3. National public companies

On the one hand the RATP Autonomous Operator of Parisian Transport is in charge of the
majority of the transportation system in all of the Ile-de-France region. It is an integrated
company combining engineering, operations and maintenance. But the RATP group also
pretends to be the world’s fifth largest public transport company. It operates in 11 countries
but none in east and central Europe.

On the other hand SNCF the national railway company. It still operates regional and suburban
railways. It is also a multinational group in railways, logistics and urban transports, this last
activity through its subsidiary Keolis. This company operates in 11 countries but none in east
and central Europe.

4. Arguments and facts

The management of public utilities such as the water, waste and transport, allows one finan-
cial group to realize important margins to pay shareholders, from investments financed largely
by the users and communities. It seems that sometimes it is not enough.

4.1. Cartelization

In the nineties Connex (now Veolia), Transdev and Keolis were caught for establishing a cartel
to divide up the national market of the urban public transport in France.

On the occasion of calls for tender those three companies agreed either not to present offer
or to withdraw, or to present offers which do not hamper the holder of the market. They so
deceived local authorities on the reality of the competition. This cartelization of an oligopoly
allowed them to finance on funds of local governments a real monopoly pension. The French
competition authority the “Conseil de la concurrence” (i.e. Competition Council) condemned
them to the maximum fine: 12 million €.

4.2. Return to public hands

The public management allows answering to the needs of the users, at the best price, making
sure that the public money is good allocated to the improvement of the service and not in
the payment for private shareholders. For example in Belfort (100 000 inhabitants) an eastern
France conglomeration, in 2006 the transport network comes back in local government
control. That allowed the organizing authority to save 8 million € over 4 years with regard to
the price proposed by the outgoing private company. During this period, the number of jour-
neys progressed of 40 % thanks to an ambitious policy.

That is the proof that a state owned company and a management independent from multina-
tional groups can thus allow to revitalize a network by realizing substantial savings.

You can find also two other French examples about the return to public hands to a publicly
owned, a local government owned company: in Marseilles and Toulouse two south French
conglomerations of each more than one million inhabitants. In Marseilles the newly built




tram come from Veolia hands to the urban transport authority internal operator, after a hard
fight from 2005 until 2008: 46 days on strike and three court decisions. In Toulouse after a
lobbying by the CGT, and some left wing politicians, the entire network come back from Veolia
hands, and the Toulouse Company became a public owned one in 2006. That was a hard polit-
ical fight, but a victorious one.

That is the proof that it is possible to strike back, even against the biggest multinational group!

Local Public Transport in Hungary

Structure and main issues of the urban public transport system
Urban transport is typically provided by the state-owned VOLAN enterprises and by the trans-
port companies of local governments in Hungary.

The VOLAN companies primarily give long-distance and regional passenger transport serv-
ices, but in several cities the urban transport services belong to the scope of their activities, too.
Therefore the urban and regional services within the same company group may cause some
problems in several areas. The problem arises from the difference in funding, since it is non-
transparent for the local governments what proportion is spent on the urban and the regional
transport from the subsidies from the local government and the state. The VOLAN enterprises
that perform both, urban and regional transport services, should be managed separately and
it makes the operation more difficult for them. Several attempts have been already made in
cities to separate completely the urban and the regional transport, but little success has been
achieved so far. Debrecen is one of the exceptions, where the local government-owned local
public transport service provider (Debreceni Kozlekedési Zrt) has managed to take the bus
transport as well as the tram and trolleybus services.

There are 6 cities, which dispose over their urban public transport companies. Budapest,
Debrecen, Kaposvar, Mickolc, Pécs and Szeged, where the public transport (PT) belongs
to the local government in 100%. The PT companies are merged with other service compa-
nies, operate as a holding entity (a trustee) and the local government owns them in 100% in
Debrecen, Miskolc and Pécs. In the other towns the PT entities perform the services under the
authority of the local government directly.

Currently the urban transport services are not in private hands in Hungary; however, this risk
is increasing. The private sector has already appeared in Debrecen and in Pécs. Although the
city owns the bus transport services and the drivers are the employees of the company, the
buses and the maintenance activity belong to an external, non-local governmental or not a
state-owned company. This phenomenon might continue to spread, so the trade unions have
to take action in the near future. The outsourcing of the maintenance activities is not the
correct direction because with this solution the price of the service is also increasing, since
the buses (which are provided by the maintenance company) are also included in the price
of the services, for which the city has to pay, in addition the vehicles are not the transport
company’s property. In other words, the city buys the buses for the private supplier.
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Key characteristics:

* only state-owned and municipal-owned companies,

 mixture of urban and regional services state-owned VOLAN companies;
* no transparent for local governments

 Buses and maintenance activities owned by private suppliers

Financing of the public transport system

The financing of urban transport is essentially composed of three lots:
* Fare incomes
* Normative subsidy and price supplement by the state
¢ Subsidy by local government

Beside the listed items the service providers have other revenues as well, depending on what
other tasks they do (i.e. parking fees) or possible advertising revenues, which amount is not
significant compared to the total revenue.

Generally the fare revenues cover 50% of the cost of the PT. The state (normative subsidy)
supports the PT in 110 towns, in total HUF 35 billion. Only of interest, Budapest transport
receives HUF 32 billion out of the total amount and many other towns disapprove of it (which
is understandable).

The price compensation is intended to support the enterprises that are liable to offer price
reduction tariffs (for student and pensioner passes), it means these companies receive some
compensation in order to fill the gaps in their income under the statutory requirements. The
state provided nearly HUF 23 billion for local transport, out of which the Budapest transport
received HUF 17 billion in 2009.

The proportion of the subsidies of the local governments is greatly different and depends on
the financial possibilities of the local authorities. Nevertheless almost every local government
supports the local transport form their own resources with one exception. The local govern-
ment (Municipality of Budapest) did not finance the operation of Budapest transport in the
past 8 years (2010 is the first year when the situation has changed).

Following the example of BKV, the Budapest transport, was operated and financed in the
recent years from the items below:

1. Fare revenues: HUF 48 billion
2. Normative subsidy: HUF 32 billion
3. Price compensation: HUF 17 billion
4. Municipality of Budapest: -

TOTAL HUF 97 billion

The budget of BKV is about HUF 120 billion, it is apparent that its revenues do not cover all
the expenses; therefore it is constantly generating loss, which is explained by the failure of the
owner’s obligations. The Budapest transport is close to bankruptcy and after the autumn elec-
tions significant changes are expected.




Key characteristics:

¢ BKV is currently the property of the state and the municipality
» Low level of service because of funding problems

e Urban transport concept: lack of united approach

Legal framework for public transport and the implementation of the PSO regulation
The EU law has been incorporated into the Hungarian legal system. The directive of EU
2003/59 on urban transport is not yet applied; the trade unions have turned to court in this
matter. The other questions are properly arranged, so is the legal background of the regulation
of EU 1370/2007, too.

The outsourcing of PT has not reached such an extent that the employees’ rights and employ-
ment issues could have suffered because of this. The trade unions are concerned about the
issue of quality service, but not because of the effects of outsourcing, rather the financial prob-
lems cause trouble. Unfortunately, just the issue of the lack of financing feeds the growing
political will which projects the outsourcing and the privatization of different tasks of PT.

In Hungary most of the transportation companies signed the service contract for 8 years just
before joining the EU in 2004. The year of 2012 can bring the first major changes, that is to say
2011 will be dedicated to the preparations and it will be a great challenge for the trade unions. The
results and the experiences of the SCRIPT project can be one of the best help for the employees.

In the period of changes the regulation of 1370/2007, its application and the development of
favourable conditions for the employees will be put forward, in the course of these processes
the trade unions are facing difficult tasks.

Key characteristics:

e The future of the urban transport depends on the ideas and financial subsidies
of the new right-wing government and local governments

¢ Tender or direct award

 The importance of quality service, the continuity of upkeeping the working conditions
of the employees

Structure of the national trade union representation in urban public transport and
collective agreements

The divided state of trade unions is shown by the significant number of trade unions in the
transport sector and within the urban transport, as well. The other problem is that collective
agreements are concluded at the local levels, so to ensure the unified regulations and working
conditions are not achieved at the sectoral level. The difference in wages can be explained by this.

The average wage is € 1030/month in Budapest, which can be 20-30% less in some country
towns. Those trade unions which strongly appear in the representation of employees can fight
for better conditions for the workers. One of the explanations is not only the divided trade
unions, but the other problem is the lack of social dialogue and its poor quality, which is
typical in Hungary.

The trade unions negotiate at local levels and try to represent separately the local interests.
Collective agreements on sub-sectoral level exist only within the VOLAN enterprises, but in
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the urban transport there is no such agreement. In the urban transport field a trade union
federation has been established which is suitable for nationwide representation, but it has
achieved little progress so far. The reason is that the employer’s side is not willing to enter into
negotiations and there is not legal regulation to help the trade unions in the enforcement of
such negotiations.

On one hand the employers depend on their own local governments; therefore, there is a
strong political influence, on the other hand the cooperation is not too strong between the
employers of the towns and the gap is getting deep between the capital and the towns due to
the hidden conflict (because of the higher state support of the capital). The local governments
owning the PT companies are not willing to enter into negotiation with the trade unions at
all. The unified representation of interests does not occur and the local level dialogue is more
typical in Hungary. The European practice of social dialogue is failed, which allows conflicts to
develop.

In spite of dividedness of the trade unions they collaborate on local levels and their organ-
ization is pretty high. The membership can be 80-90% in the towns, but in certain towns
(Debrecen, Pécs) this number is lower, where the private supplier appeared (on the field of
maintenance work). The membership is lower (50-60%) at the VOLAN enterprises, mainly due
to their regional location.

The membership of KSZOSZ covers a large part of VOLAN companies and the Budapest trans-
port. We currently have discussions in the interest of covering urban transport more broadly
by gathering the local trade unions of the towns into the national association (KSZOSZ). This
is a realistic chance, which is growing gradually and is expected to be realized early next year.
The largest freight transport trade union is also the member of KSZOSZ.

Key characteristics:

¢ The organization is high, but the trade unions are divided, which is a barrier to the
effective representation of interests.

¢ Local level collective agreements, different working conditions in the urban transport.

¢ The collaboration of sectoral trade unions is underdeveloped in the urban transport
trade unions with weaker representation of interests are lagging behind.




Local Public Transport in Latvia

Structure and main issues of the urban public transport system
Latvian public transport is divided into intercity and urban local transport. Each city has its
own municipal companies, which provide urban transport and inter-regional traffic. The main
forms of public transport: road transport and electrified transport. In the three largest Latvian
cities there are also trams available for public transport. In Riga there are trams, trolleys, buses
and minibuses available for public transport. Riga city traffic is managed by the company RP
SIA Rigas satiksme, but the minibuses belong to private companies. RP SIA Rigas satiksme
became one of the largest municipal enterprises in Riga city. At present, the company employs
a staff of nearly 5.000. Rigas satiksme provides the following services:

e tram (252 trams, 9 tram routes);

« trolleybus (346 trolleybuses, 20 trolleybus routes);

* bus (478 buses, 54 bus routes);

« parking (3680 parking units).

Key characteristics:

o Latvia has a urban and intercity passenger transport. These are national or local companies.

¢ In parallel, there are minibuses owned by private companies.

e Latvia is divided into regions and each region has its own local municipal company,
which provides her own public transport.

Financing of the public transport system
Public transport is funded by the Latvian government grants and municipal subsidies.

Structure of the national trade union representation in urban public transport and
collective agreements

The Latvian Trade Union of Public Service and Transport Workers LAKRS represents members
and their interests all over Latvia. The transport sector is treated separately, as it involves the
city, intercity and freight transport industries, as well as taxi services.

LAKRS represents approximately 70% of all urban transport workers in about 12 passenger
transport traffic companies throughout the country. As well as LAKRS have as individual
members - long-distance drivers.

LAKRS represents the interests of its members in: National Tripartite Cooperation Council
and Transport and Communications industry Tripartite Cooperation Sub., State and municipal
institutions and courts.

Trade union sign collective agreements with the Professional Organization. Each of the trans-
port company can build the Professional organization. Organization need to appoint head of
professional org., which will represent all organizations (trade union) members in cooperation
with LAKRS and employers. There are four main features:

» Companies establishing a Professional Organization

¢ Professional Organization signed a collective agreement with trade union

¢ Professional Organization Chairman is responsible for the collective agreement

» condition observation and a «representative» company in cooperation with the employer
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Almost every Latvian professional organization has concluded a collective agreement with
LAKRS.

Important:
¢ 12 transport organizations (created from 3 or more people);
* 90% of all org. have a collective agreements;
¢ 1 professional organization = 1 Trade Union = 1 collective agreement.

Key characteristics:
Challenges with employers:
» Employers don’t want to cooperate with trade unions;
» Employers are not interested to sign the collective agreement
(it endanger the transparency of their actions);
* Employers don't respect trade unions;
* Only some employers are interested in their employees interests;
» Employers are working only in their own interests;
Difficult to start and direct negotiations with employers.

Local Public Transport in Lithuania

Structure and main issues of the urban public transport system

The buses are the main public transport means in Lithuania, additionally in two major cities
— Vilnius and Kaunas — there are also trolley-buses. The major public transport companies are
joint stock companies, 100% of their shares belong to the local municipalities. There is a very
small share of private urban transport. The suburban, intercity and international bus routes are
covered by the private companies. No urban rail at all. Taxi and minibus companies are private.

Key characteristics:

¢ The major public transport companies belong to the local municipalities.

¢ The share of private urban transport is small.

 The suburban, intercity and international bus routes are covered by the private compa-
nies.

* No urban rail at all. Taxi and minibus companies are private.

Financing of the public transport system

Public transport is financed via the tickets for the provided service. There are compensations
for the government established percentage privileges for the certain groups of passengers
(Disabled, pensioners, pupils).

Local municipalities are ordering the service and they conclude the agreements with the
concrete carriers on the routes and services. In case of non-profitable routes there are subsi-
dies, but the municipalities always have no money, thus the compensations are very late. As
the example in the Vilnius bus depot — the dept of the bus company makes over one hundred
million Litas and nearly the same sum makes the debt of the Vilnius municipality to the bus
depot. In case of late subsidies the accounts of the company are blocked, taxes are late as well
as wages.




Key characteristics:

¢ In case of non-profitable routes there are subsidies, but the municipalities always have no
money, thus the compensations are very late.

* In case of late subsidies the accounts of the company are blocked, taxes are late as well as
wages.

Legal framework for public transport and the implementation of the PSO regulation
PSO Regulation is not properly implemented, especially paragraph 4 because the conditions
for private and municipal carriers differ a lot in respect of functions, financing and control.

The private companies have the profitable routes with all income. Accountability is not trans-
parent and not properly controlled.

Structure of the national trade union representation in urban public transport and
collective agreements

There are corresponding transport trade unions and the company level collective agreements
in Vilnius and Kaunas both bus and trolley-bus depots, in Rokiskis, Birzai and some other
places. Almost 50% of the urban transport companies have no trade unions.

There are no Work councils as well, at least they are not known. It means that employers are
organising work and wages one-sided.

The Labour Code of Lithuania has the provision on Collective agreements with 3 options
provided: CBA agreed and signed by the company trade unionIf there is no company trade union
this right can be delegated to the branch trade union (usually it is not the case) work council.

And the 4% case when there is no trade union at all. In such case any dispute case goes to
court. There are no specialised labour courts.

There is the umbrella organisation in Lithuania,the Forum of the transport trade unions, that
signed the collaboration agreement with the employers; organisation LINAVA.

There are no branch agreements at all. Thus, wages are very low in the regions.

Key characteristics:

¢ Trade unions: poorly organized

¢ There is the umbrella organisation in Lithuania, the Forum of the transport trade
unions, that signed the collaboration agreement with the employers: organisation
LINAVA.

* There are no branch agreements at all. Thus, wages are very low in the regions.
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Local Public Transport in Malta

This Service was introduced in Malta in 1930. At first, The Public Transport was operated by
bus owners, each of them working on a particular route. At that time, the route was distin-
guished by the colour, everyone different from each other. This created a very colourful situ-
ation at the terminus in the capital city of Malta, Valletta, where all the Public Transport
operated from different towns and villages, ended their journey.

This pattern kept on running for quite a number of years, until 1971, when the Association for
Public Transport ( ATP ) was founded. The members of the ATP were the bus owners and in a
General Meeting, held every two years, they elected an Executive Committee made of the Presi-
dent, Vice President, Secretary, Treasurer and three ordinary Members.

During the General Meeting, each member has a number of votes according to the number of
buses he has in the business.

The ATP has a vast network, covering the whole island of Malta, besides offering other serv-
ices, like direct services and a special night service from popular night spots on the island.

The aim of the ATP is to provide an efficient, frequent and economical service to the
customers. The ATP owns 508 buses, and has 600 employees, mainly bus drivers, despatchers,
Inspectors and Ticket Collectors. The service caters for 82 routes, spread all over the island
and performing around 4500 trips daily. ATP caters also for school children trips and other
unscheduled work.
The service accommodates 32,000,000 passengers yearly with a turnover of 18,000,000 Euros.
With the joining of Malta in the European Union in 2004, there was a need that the Public
Transport had to be in line with EU legislation. Talks led to the introduction of:
e 25 new direct routes, resulting in a successful service with newly attracted commuters.
¢ Drastic improvement in the communication sector of the Transport Services with the
introduction of two-way radio system.
o printed informative media and Website.
¢ 147 old buses were replaced by super low floor buses.
 The formation of Maltabus Advertising Limited, owned by the ATP is a living source for
450 bus owners, while exposing information to the public.
¢ Introduction of the ticketing machine system and new bus shelters. These shelters
rendered a new and modern street furniture, thus promoting a more professional impact.

The existence of the ATP comes to an end on the 3™ July, 2011, when the multinational
company ARRIVA, will take over as the main operator of the Public Transport in Malta,
following a restructuring exercise, done by the Government of Malta, who awarded a ten year
contract to the company, following a competitive tender procedure to operate the Service.

ARRIVA plans to employ a workforce of about 900 workers. Their managing plans will give a
radical change to the services rendered for so many years.

From the very start of their arrival in Malta, ARRIVA started talks with the General Workers
Union, who claims the majority of members in the sector. The change in the workers repre-
sentation came into force, following an inhouse strive for membership with the GWU, from
the workers themselves, after learning that the transition talks between the Government and




their previous representing Union, were not concluded up to their expectations due to lack of
observation of PSO Regulation which was introduced nearly two years ago.

This Regulation has to be endorsed in the procedure of future tendering processes.

The major aim of the GWU is to ensure that most of the present Public Transport Workers
would be engaged by ARRIVA. There are other problems to be addressed, such as the effects
of the change on most of the workers who are joining ARRIVA as employees, when they have
been working for many years as self employed workers and the strive to continue having the
Public Transport as a Service to the community and not as a profit making objective.

Another challenge for the GWU will be the implementation of a new Collective Agreement where
EU legislation about working time, continuation of Service, Health and Safety, and ongoing training
programmes for the workers and new recrutes, must be the key subjects of the Agreement.

Local Public Transport in Romania

Structure and main issues of the urban public transport system

Romania has a rich network of urban public transport above the ground, and Bucharest city
has the largest transport network in Romania and among the largest in Europe. The network
is composed of a subway system, plus three methods of surface transport: trams, buses and
trolleybuses. Although there are many points of correspondence/connection, the subway and
surface transport system are administered by different institutions (like Metrorex and R.A.T.B.)
and use separate tickets, making the transfer between both systems very difficult for several
times. For this reason, there is an intention for both transport networks to be unified in the
shortest time, under the Metropolitan Transportation Authority.

Autonomous Transport Company of Bucharest is the main public transport company for
passengers in Bucharest and Ilfov county ( is the county which surrounding the capital). So,
the surface transport in Bucharest is the responsibility of Autonomous Transport Company of
Bucharest (R.A.T.B.). In Romania there is a local surface transport company in every city. The
surface transport includes an extensive system of buses, trolleybuses, trams and light rail line.
R.A.T.B. network is among the densest in Europe, being the fourth largest on the continent
and carrying 2.26 million passengers daily on 116 bus routes, 20 trolleybus lines and 25 tram
lines (including the mentioned light rail). As the subway system, R.A.T.B. undergoing a phase
of renewal, characterized by converting the tram lines to light rail lines and the purchase of
new vehicles, especially buses.

Public passenger transport is carried out on approximately 500 km of tram lines, bus lines
900 km and 300 km of trolleybus lines, from a total of 227 square kilometers of Bucharest. The
largest share of public passenger transport is holded by R.A.T.B., about 70% of total transport
demand, followed by subway/metro/underground transport with 20%.

The link between urban and interurban is made in Ilfov County, where R.A.T.B. has the
suburban lines.
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One of the «oldest» metropolitan areas in Romania is Oradea (a city in the west part of
Romania) since 2002. There are another cities where we meet metropolitan areas like: Iasi (a
city in East part of Romania) since 2004, Constanta since 2007 and Timisoara since 2009.

Urban public transport system is part of the national transport system (the air transport,
shipping, railways, road transport), representing the tertiary area (services) of the economy.
According with the geographical component (urban population) there are urban public trans-
port systems in:

e the capital Bucharest

« in large cities (like: Constanta, Brasov, Cluj, Timisoara etc.).

¢ in medium towns (Sibiu, Medias, Slatina, Giurgiu etc.).

¢ in small towns (Sinaia, Eforie Nord, Radauti, Turda, Salonta etc.)

According with the used vehicles by category, we have:
o Electrical transport (tram, trolleybus, metro)
» Motor transport (bus, minibus and taxi (car)
¢ Environmentally friendly transport (of the future) — cycling

Key characteristics:

¢ In comparison with the private sector the charges/dues/taxes in the state area are lower.

* Also, especiallyBucharest is a very crowded city and is facing a major problem like “rhyth-
micity”, which can not be respected in all transport lines.

¢ Wages and working conditions in many cases are better in the state area than in the pri-
vate sector.

Financing of the public transport system

At the national level there are 46 Autonomous Local Transport Companies and Companies
(12 Autonomous Local Transport Companies and 34 Public Transport Companies), the Auton-
omous Transport Companies are under state umbrella and patronage of the municipality.

Public utility services as required by the law are subordinated to local authorities, local coun-
cils or county authorities. The Autonomous Local Transport Companies and Local Companies
receive limited subsidies. Most of these services belong to the state.

It is true that for the budgets of local communities, metropolitan transport has meant an addi-
tional expense, in the sense that the subsidies have been provided and allocated to them, but
residents of suburban municipalities are happy with this service. This one is a reason for
metropolitan transport to start to become an attractive one in other cities.

Metropolitan transport lines are managed by private carriers/operators, the prices are higher than for
public transport, but it is a necessity for travel and comfort — is not accessible to all willing people.

Financing by local governments: the transport autonomous companies at the city level that
belong to the local authorities (City Halls), which provides necessary resources to both exploi-
tation and transport development projects in that area.

Financing by the state (Ministry of Transport and Infrastructure): Metro/subway system of
Bucharest)

Financing infrastructure by public - private partnership: for example the tram line in Oradea.
private owned taxis: in case of the minibuses lines (maxi taxi) in some cities, as well as the
transport provided by taxi system.




Key characteristics:

¢ Lack of funding from the local and municipal authorities (where appropriate)

» Low/poor endowment of technical equipment and from the organizational point of view
- poor management of urban traffic

o Competition between systems and lack of political decision makers in combatting this
phenomenon (see the draft metropolitan transportation authority project )

o Preferential allocation of development projects in transport systems and increasing cor-
ruption in connection with the implementation of these projects.

Legal framework for public transport and the implementation of the PSO regulation
The main characteristics of the PSO Regulation are: Direct award to its own operator in their
own area or suburbs including railways. Direct awards to small and medium-sized companies.
Requirements on quality standards and especially on the social standards (takeover of collec-
tive labor agreements, social agreements, keeping/preservation of rights: working conditions,
measures against social dumping).

Currently in Romania there are laws which regulates the public services, such as: the Law No.
51/2006 of community services for public utility. For the local public transport there is the Law
Nr. 92/2007. It is necessary to complete these laws and to be adapted to European legislation.

Key characteristics:
 Adapting the PSO Regulation in national law

Structure of the national trade union representation in urban public transport and
collective agreements

The trade unions from the urban public transport sector were set up immediately after 1989
based on the structure of the old and existig transport companies. As a general framework,
there are trade unions at the level of current transport companies.

At the R.A.T.B level (the only exisiting public transport company at Bucharest level) there are
several unions set up by the means of transport, electric, buses, administrative etc. These
unions are able to negotiate in common, the collective labor agreements at the branch level
— (signed by seven unions). Some of these unions have formed federations, the Federation
of Transport and Public Services, currently “ATU - Romania”, who managed to negotiate
the Collective agreements at the industry of transport level. Other examples, Road Trans-
port Federation (drivers), Taxi Drivers’ Unions Federation. In turn, these federations have
belonged or belong to the representative confederations (like CNSLR - FRATIA, B.N.S.).

In the urban public transport a Collective Bargaining Agreement is negotiated at the following
levels: branch, group of units and at the Rural, Housing and Local Transport Administration
level. All the Collective Bargaining Agreements contain special chapters which regulates/
governing the working conditions, wages, working and rest time, period of the leave/vacation
and additional leave, how to pay the overtime, by special rates.

Regarding the labor/industrial disputes which led to the outbreak of strikes, are well known
to R.AA.T.B. level (in 1999, 2000, 2010) there were spontaneous strikes, the main claims being
violation of the Collective Barganing Agreements. On 1st June 2010, a solidarity strike took
place at the R.A.T.B. level, which was legally started by SLTC “SPERANTA” Union.
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Unfortunately this strike was not supported by other unions in R.A.T.B., who became soli-
dary /supportive of the administration/management and local authority represented by the
General Mayor of Bucharest.

Key characteristics:
¢ The atomisation of the union movement and lack of a common reaction.
* Betraying the interests of union members by some representative leaders.

* Poor organization and obedience to authorities and decision management (as example
R.A.T.B. solidarity strike).

Note:

The public transport unions must give up pride and obedience, and through common actions
to joint toghether into strong federations to become major players in the development policy of
urban public transport system at the European level.

Local Public Transport in Slovenia

Structure and main issues of the urban public transport system

Only one public transport service is public (municipally) owned, the other are private compa-
nies. For example town Celje (the third largest town in Slovenia) does not have public trans-
port service on the base of concession. Public transport service was changing step by step. The
outcomes of those changes are less bus routes and lower quality of busses.

Municipally owned public transport company exists only in Ljubljana, the capital of Slovenia.
Deregulation caused lot of problems and worsened economic and social standard of the employees.

Fares have risen faster than inflation, number of employees (almost 50%) and passengers have
slumped due to less of employees in the industrial sector, on the other hand citizens were able
to by their own cars.

For further information have a look at the national report Slovenia (see seminar documents)
from the UITP brochure: ,Organization and major players of short-distance public transport® ,
Edition May 2010

Key characteristics:

¢ High fares, low demand

* Poor Wages and conditions

» Lower standard of busses (Veolia for example has brought busses to Maribor, that no
longer were acceptable for Belgium)

Financing of the public transport system
Subventions are negotiated between the Municipals and operators. Subvention for the
passenger is settled according to the recommendation of the state.




Bus operators are demanding higher subvention for the bus transport. We can suspect that
they will try to achieve cartel agreement to get higher subventions.

For further information have a look at the national report Slovenia (see seminar documents)
from the UITP brochure: “Organization and major players of short-distance public transport”,
Edition May 2010

Key characteristics:
o Private greed before public need

Legal framework for public transport and the implementation of the PSO regulation
PSO regulations already exists in Slovenia and they are considered in the process of public
competitions for concessions in the shape of public tenders.

Key characteristics:
* Legislation for controlled competition model is in place
¢ Quality Contracts would fully protect employees’ jobs, terms and conditions

Structure of the national trade union representation in urban public transport and
collective agreements

The bus industry is weakly unionised in Slovenia. Most bus drivers are unionised in munici-
pally owned company and Veolia and less in the smaller bus companies. Even they are organ-
ized, they are in different trade unions organized on the state level. Membership in different
trade unions sometimes leads to weak position on negotiations on working conditions and
salaries.

In the bus industry there is collective agreement at national level, actual bargaining for salaries
and working conditions is negotiated at the company level. This means salary rates and terms
and conditions vary across the country. Due to working condition and paid working time, there
were many disputes with companies. This was the reason for many strikes. Trade unions are
not satisfied with the outcome, therefore we can expect more trade union actions.
Key bargaining issues currently are:

 improvements to hourly rates of pay

 payment of non-driving time (there is no payment for stops over 10 minutes)

¢ reducing maximum spells of duty and maximum duty lengths

 normal payment for overtime and unsocial hours

Trade unions are free to strike over any dispute with the employer as long as negotiations have
been exhausted first. Sometimes strikes have taken place over unfair dismissals and breaking
of agreements.

Key characteristics:

* Weak unions with low density

o Ability to stage effective strike action depends on cooperation between trade unions
* Collective bargaining at company level according the branch collective agreement
 Powerful multinationals seeking to minimise labour costs
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2. Overview over multinational companies active in urban public transport
in Europe

As we saw in the SCRIPT project multinational companies are important players in the local public
transport market (cf. Table 3 in this Tutorial). The following multinational companies should be
mentioned:

ARRIVA (2011)

e Owner: Deutsche Bahn (since August 2010)

e Active in 12 countries in The EU: Czech Republic, Denmark, Hungary, Italy, Netherlands,
Poland, Portugal, Slovakia, Spain, Sweden and the UK. Arriva will start operating bus services
in Malta in July 2011.

approx. 4 Bill EURO turnover

38.500 employees

¢ 14.150 vehicles

o www.arriva.co.uk

EGGED (2009)

e cooperative owned company

¢ leading public transport operator in Israel (55% market shares),

e active in 3 EU countries: Bulgaria, Poland, the Netherlands
(starting Dec. 2011 in the region Waterland)

* 6.227 employees (without Europe)

* 3.033 vehicles (without Europe)

* www.egged.com

KEOLIS (2010)

owner: SNCF (56,5%), AXA + CDPQ (40,7%), management + staff (2,8%)

Australia, Canada and USA

e Active in 9 countries in Europe: Belgium, Denmark, France, Germany, Netherlands, Norway,
Portugal, Sweden, UK

3,2 Bill EURO turnover

47.200 employees

* 15.800 vehicles

» www.keolis.com

NOBINA (2011)

 owner: Majority shareholders include Blue Bay Asset Management, Avenue Capital Group,
Fidelity Funds and Lone Star Funds

e active in 4 countries in Europe: Denmark, Finland, Norway, Sweden,

736 Mio EURO turnover

10.403 employees

3.618 vehicles (only busses)

e www.nobina.com



VEOLIA TRANSDEV (2011)

» owner: Veolia Environnement, CDC
 merger of Véolia Transport and Transdev

e active in 28 countries worldwide

e active in 16 countries in Europe: Belgium, Croatia, Czech Republic, Finland, France, Germany,

Ireland, Netherlands, Poland, Portugal, Serbia, Slovakia, Slovenia, Spain, Sweden, UK
» 8,6 Bill EURO turnover
¢ 119.000 employees

* 60.000 vehicles

* www.veoliatransdev.com

There are also some multinational companies, which operate only in one EU Member State (not
eligeble for establishing a European Works Council):

First Group (2011)

* owner: Majority shareholders include Lloyds Banking Group PLC, Capital Research & Mgmt Co,
Standard Life Invs Ltd, AXA SA, JP Morgan Chase & C, Blackrock Inc
¢ worldwide: Canada, U.S.A. and UK

« 7,7 Bill EURO turnover
 125.000 employees

* 60.000 vehicles
o www.first.com

MTR (2010)

¢ owned by County of Hongkong (76%), 24% by private shares

 worldwide: China (Hongkong, Beijing, Hangzhou, Shenzhen), Australia (Melbourne and Sweden
(operator of Stockholm Metro since 2009; owner of Stockholm Metro is Stockholm County Council)

¢ bidder in U.K. and Denmark (public transport by train), Sweden (Stockholm Metro)

o www.mtr.com.hk

Stagecoach (2011)

e owner: Majority shareholders are individuals (96,2%)
o worldwide: Canada, USA and UK

2,7 Bill EURO turnover
30.000 employees
13.000 vehicles

» www.stagecoach.com

Examples for the market share of multinational companies in some European countries:

France

+ Keolis
» Veolia Transdev

69%
market share in
French market

Malta

e Arriva

100%
market share in
Maltese market

Sweden

* Arriva

+ Keolis

» Veolia Transdev
* Nobina

85%
market share in
Swedish market

UK

e Arriva
o First
¢ Stagecoach

49%
market share in
UK market
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3. European Works Councils (EWC)

The establishment of European Works Councils (EWC) in multinational companies was governed by
Directive 94/45/EC, which has been modified in 2009 with the Directive 2009/38/EC. The provisions
of the new EWC have to be applied in any case from June 2011.
(http://eur-lex.europa.eu/JOHtml.do?uri=0]J:1:2009:122: SOM:EN:HTML

You can chose any EU language in the right hand corner at the top of the page. )

What are the conditions to establish a European Works Council ?

In any transnational company (community-scale undertaking) with at least 1.000 employees within
the EU Member States and at least 150 employees in each of at least two Member States, workers’
representatives have the legal right to ask for establishment of a EWC.

Scope: A EWCiis...

a body for information and consultation of workers’ representatives in transnational companies
within the European Union on issues of « transnational dimension » (negotiation of agreements is
not forseen but possible).

Information means...

e the transmission of data in order to enable workers’ representatives to acquaint themselves
with a subject matter and to examine it (e.g. the structure of the multinational Group and sub-
stantial changes; its economic and financial situation; the probable development of its activi-
ties; the employment situation and its probable development; the main investment strategies);

e it shall be given at such time, in such fashion and with such content that workers reps’ can
undertake an in-depth assessment of the possible impact,

 where appropriate, prepare for consultations.

Consultation means...
¢ the establishment of dialogue and exchange of views between workers’ representatives and
management at such time, in such fashion and with such content that enables workers’ repre-
sentatives to express an opinion on the basis of the information provided by the management
and
¢ within a reasonable time, which may be taken into account within the transnational company.

Proplem with « Transnational dimension » ...
e It is not defined. Therefore management tends to interpret it as measures, which affect the
whole trans-national group.
 But there are agreements, which clearly define “measures of transnational dimension” as
measure that affect employees in at least two countries.

Importance of EWCs
¢ One of the most important effects of EWCs is, that workers’ representatives from one multina-
tional company can meet at European level and exchange views at the expenses of the company;
» EWCs allow to be better prepared for changes and negotiate social agreements at national level;
¢ The networking allows to intervene at cross-border level at the central management in solidarity;
¢ In case of delocation, closure of companies, mass redundancies etc. the measures can not
be stopped but postponed and social measures can be negotiated;
¢ EWCs have a legal status: if companies do not respect the rights of the EWC, it can complain at
the Court. This can indeed stop a mass redundancy or a delocalization measure.



How to establish a new EWC

» Workers’ representatives from at least two companies (subsidiaries) in at least two EU coun-
tries formally ask for the establishment of a EWC.

e A SPECIAL NEGOTIATION BODY will be set up and negotiate an agreement. The members
of this SNB are elected or nominated according to the national law, which implements the EWC
Directive.

¢ This EWC agreement defines the composition of a EWC and the conditions for its function-
ing (e.g. number of seats, number of meetings, a Steering Group, resources for the activities of
the EWC, training of EWC members, definition of issues to be reported by the management:
definition of transnational dimension, rules regarding the modification / re-negotiation of the
agreement, etc.).

The role of the ETF...
e Tt informs and coordinates the trade unions prior to the establishment of a EWC.
o It can participate as an expert/coordinator for the unions in the Special Negotiation Body and
as an expert for EWC'’s work, if it is agreed in the EWC agreement.
¢ The ETF Executive Committee adopted guidelines on the establishment of EWCs.

Examples for EWC in public transport

ARRIVA EWC
e EWC established in 1999
* 11 members from 9 countries; threshold 100 workers
¢ Currently, after take over by Deutsche Bahn, negotations are taking place whether / how to inte-
grate the ARRIVA EWC within the Deutsche Bahn EWC

Kéolis EWC

o Established in January 2011: 13 members (1 seat per 10% work force but at least one per coun-
try) from 5 countries

* Bureau with 3 members; costs for assistance, an expert and operational costs for the Bureau
paid by management; time credit 5 hours/month; for Bureau members 10 h/month; 2 meet-
ings/year; half a day preparatory meeting; interpretation and translation in all langauges of the
EWC members; language training and training in economic rules is paid; this time is consid-
ered as working time

« Transnational dimension: measures that affect the whole group or companies in two countries
at least

e Currently discussions to create an SNCF EWC; the Kéolis EWC shall remain

EWC Véolia Environnement

o Established in 1999 (agreement recently renewed); 45 members from 21 countries (threshold
500 workers for all Véolia departments together); workers from all Véolia sectors are repre-
sented in the EWC: Waste, water, energy, transport

* 2 meetings per year (one day preparatory meeting, one day plenary, half a day conclusion meet-
ing); interpretation in all languages of EWC members; translation of main documents in all
langauges

 Bureau with 7 members (provided with mobile phone, lap top, internal internet address); time
credit: 1 day per meeting for preparation of the meeting; Bureau members 60 days for all
together; 3 days training for EWC members per mandate; 6 days for Bureau members ; addi-
tionally language training possible; budget: 10.000 € for aquisition of expertise; 3 experts can
be nominated as advisors
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 Transnational dimension: all issues that are effecting workers in at least two countries negotia-
tion of transnational agreements of principles, chartas or resolutions are possible; temporary

working groups can be established

o After the merger of Véolia transport and TRANSDEV (with own EWC) the structures for Euro-
pean workers’ representation are under review.

More information: Workers’ participation website

http:/ /www.worker-participation.eu/European-Works-Councils

4. CONTACTS — PARTICIPATING UNIONS

BULGARIA

CZECH REPUBLIC

Federation of Transport Trade Unions in Bulgaria
106 Maria Luiza Boulevard

BG - 1233 Sofia

Email: fitub@abv.bg

Tel: +359(0)2 931 80 01

Fax: +359(0)2 831 71 24

Transport Workers’ Union
W. Churchilla 2

CZ - 113 59 Prague 3
Email: osd @cmkos.cz
Tel: +420(0)2 22 718 928
Fax: +420(0)2 22 718 927

CROATIA

CROATIA

Railway Workers’ Trade Union of Croatia
TRG Francuske Republike 13

HR - 10000 Zagreb

Email: szh@szh.hr

Tel: +385(0)1 370 75 81

Fax: +385(0)1 370 24 24

Trade Union of Traffic and Communications
of Croatia

Fabkoviceva 1

HR - 10 000 Zagreb

Email: tajnikspivh@net.hr

Tel: +385(0)1 46 55 696

Fax: +385(0)1 46 55 640

CROATIA

CYPRUS

Trade Union Associations of Driver and Traffics
Workers of Croatia

Federation of Transport, Petroleum
and Agricultural Workers

11 Strovolos Avenue

CY - 25018 Strovolos

Email: pantelis.stavrou@sek.org.cy
Tel: +357(0)22 849 849

Fax: +357(0)22 849 850

ESTONIA

FRANCE

Estonian Transport & Road Workers Trade Union
Kalju 7-1

EE - Tallinn 10414

Email: aime.tamme@etta.ee

Tel: +372(0)6 41 31 29

Fax: +372(0)6 41 31 31

Fédération Nationales des Syndicats de Transport
CGT

Case 423

263 rue de Paris

F - 93514 Montreuil Cedex

Email: transports@cgt.fr

Tel: +33(0)1 48 18 80 82

Fax: +33(0)1 48 18 82 54




GERMANY

GREAT BRITAIN

Ver.di

Paula-Thiede-Ufer 10

D - 10179 Berlin

Email: kora.siebert@verdi.de
Tel: +49(0)30 69 56 17 03
Fax: +49(0)30 69 56 33 50

Unite the Union

Transport House

128 Theobald’s Road

GB - LONDON WC1X 8TN

Email: graham.stevenson @ unitetheunion.com
Tel: +44(0)20 76 11 25 00

Fax: +44(0)20 76 11 25 55

HUNGARY

HUNGARY

Federation of Road Transport Workers’ Unions
Akacfa U. 15

H - 1072 Budapest

Email: kszosz@freemale.hu

Tel: +36(0)1 46 16 500

Fax: +36(0)1 32 22 626

Trade Union of Hungarian Railwaymen
Urémi u. 8

H - 1023 Budapest

Email: vsz@t-online hu

Tel: +36(0)13 26 15 95

Fax: +36(0)13 36 12 05

LATVIA

LITHUANIA

Latvian Trade Union of Public Service and
Transport Workers LAKRS
Bruniniekustreet 29/31 - 503

LV - 1001 Riga

Email: arodbiedriba@]lakrs.lv

Tel: +371(0)67 03 59 40

Fax: +371(0)67 03 59 36

Lithuanian Transport Workers” Federation
Minties 7-44

LT - 08233 Vilnius

Email: petraska@vap.lt

Tel: +370(0)686 173 84

Fax: +370(0)5 261 28 51

LITHUANIA

LITHUANIA

Trade Union in Kaunas bus park

Trade Union in Kaunas trolley bus park

LITHUANIA

LITHUANIA

Trade Union in Vilnius bus park

Trade Union in Vilnius trolley bus park

LITHUANIA

MALTA

UAB Vilniaus troleibusai naujoji profesiné
sajunga

General Workers’ Union (GWU)
Workers’ Memorial Building
South Street

M - Valletta VLT 11

Email: mparnis@gwu.org.mt
Tel: +356(0)21 25 679 262

Fax: +356(0)21 234 968

POLAND

POLAND

Krajowa Sekcja Komunikacji Miejskiej NSZZ
« Solidarno$¢ »
(Public service union)

Trade Union Workers of PKP Federation
ul. Stefana Jaracza 2

PL - 00-378 Warszawa

Email: jaracza@fzzk.org.pl

Tel: +48(0)22 622 98 30

Fax: +48(0)22 622 98 30
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ROMANIA

ROMANIA

Federatia Nationala «Drum de Fier»
B-dul Dinicu Golescu nr. 38

Palat Cfr

etaj 7 camera 26 bis.

Sector 1

Bucuresti

Email: fndf2003@yahoo.com

Tel: +40(0)21 317 03 03

Fax: +40(0)21 317 03 03

Transport and Public Services Trade Union
Federation - ATU Romania

Statia de Metrou Piata Unirii 1

Dispecerat

Sector 4

RO - Bucuresti

Email: uslmetrou@metrorex.ro

Tel: +40(0)21 337 32 43

Fax: +40(0)21 337 32 43

ROMANIA

SLOVENIA

Public Transport Union

Sindikat Strojevodij Slovenije (SSSLO)
Trg OF 7

SLO - 1000 Ljubljana

Email: sindikat.ssslo@slo-zeleznice.si
Tel: +386(0)12 912 671

Fax: +386(0)1 23 13 424

SLOVENIA

SLOVENIA

Sindikat Veolia Transport KNSS Neodvisnost

Sindikat SIVAP-S

SLOVENIA

Sindikat Voznikov







ETF (European Transport Workers’ Federation)
Rue du Marché aux Herbes, 105, Bt 11

B-1000 BRUSSELS

Tel: +32.2.285 46 60

Fax: +32.2.280 08 17

e-mail: etf@etf-europe.org

web: www.etf-europe.org

EUROPEAN TRANSPORT

WORKERS’ FEDERATION




