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How it 
started…



- Good principles but inadequate tools to make it work in practice.

- Two steps forward, one step back.

In particular the Directive

• Limits the pay audits and action plans to organisations with over 250 
employees

• Allows employers to define which jobs can be compared when it 
comes to equal pay for work of equal value

• Refers throughout the Directive to ‘workers representatives’ instead 
of trade unions which would open the door to fake unions set up by 
bosses, and even ‘workers representatives’ chosen by bosses.

ETUC assessment of the Directive 



Resolution adopted by the ETUC ExCO

22 March 2021

 Key priority 1: Guarantee that trade unions can be involved in job evaluation and 
guarantee the right of trade unions to bargain to close the pay gap.

 Key priority 2: All companies regardless of their size should make reports and joint 
assessments.

 Key priority 3: Remove the restrictions on pay transparency.

 Key priority 4: Strengthen enforcement provisions.

 Establishment of a Working Group that meets every two weeks. 



In addition…

 Strengthening the role of trade unions and ensuring the right of 

women workers to chose their representatives.

 Making sure that women workers are not left to themselves, alone up 

against the employer when it comes to receiving information and 

enforcing the provisions laid down in the Directive.

 Fine-tuning the “tools and methodologies” for gender-neutral job 

evaluation schemes & making sure that invisibilized characteristics of 

jobs predominantly done by women are taken into account. 



How it’s going…

ETUC action: Equal pay needs trade unions! 



ETUC action: Equal pay needs trade unions! 
18 June 2021, Brussels 



Equal pay needs trade unions. Sign the pledge!



Article 3 (i), new 
(i)‘workers' representatives’ means: 

(a) trade union representatives, namely, representatives designated or elected by trade unions or by 
members of such unions in accordance with national legislation and practice; 
(b) elected representatives, namely, representatives who are freely elected by the workers of the 
organisation, not under the domination or control of the employer in accordance with provisions of 
national laws or regulations or of collective agreements and whose functions do not include activities 
which are the exclusive prerogative of trade unions, 
(c)where there exist (according to national law and practice) in the same organisation both trade union 
representatives and elected representatives, appropriate measures shall be taken to ensure that the 
existence of elected representatives is not used to undermine the position of the trade unions 
concerned or their representatives and to ensure that the exclusive prerogatives of trade unions shall 
be preserved, in particular their right to collective bargaining and to conclude a collective agreement 
and to have (digital) access to the workers. 
(d) workers right to choose to organise in a trade union and to collective bargaining will be respected.  

In parallel… 

ETUC interim amendments



New article on social dialogue and collective bargaining

1. Without prejudice to the autonomy of the social partners, Member States shall 
take measures to guarantee that trade unions can collectively bargain, on 
measures to address pay discrimination and the undervaluation of work 
predominantly carried out by women, as well as other measures aimed at closing 
the gender pay gap. Such measures shall include the development and use of job 
evaluation and classification systems free from gender bias with the involvement 
of trade unions. 

2. Without prejudice to the autonomy of social partners and in accordance with 
national law and practice, Member States shall ensure that the rights and 
obligations under this Directive are transposed in full consultation with social 
partners. 

In parallel… 

ETUC interim amendments



Article 7 (5) 
Workers shall not under any circumstances be prevented from disclosing their pay to 
their colleagues and communicating it to their trade union. 

Strike Article 7 (6) 
Employers may require that any worker having obtained information pursuant to this 
Article shall not use that information for any other purpose than to defend their right 
to equal pay for the same work or work of equal value and not disseminate the 
information otherwise. 

In parallel… 

ETUC interim amendments



Draft report to be send to translation 1 September 2021 

Consideration of draft report 30 September 2021

Deadline for AMs 8 October 2021

Consideration of Ams 15 November 2021 (tbc)

Shadow Rapporteurs meetings End of October – November 2021 (tbc)

Vote 9 December 2021 (tbc)

Vote in Plenary tbc

EP calendar



EP – Joint Draft Report 

- Positive: Gender neutral job evaluation & 

threshold 

- Still no definition of workers’ representatives

- Gender inclusive language & intersectionality



NEW ETUC BRIEFING NOTE



NEW ETUC BRIEFING NOTE



Next steps



Last but not least…



Last but not least…

ETUC project

New Frontiers for Collective Bargaining – Equal Pay 



Thank you.


